
Celebrating 
Leadership & Service

Lazarus Leadership Fellows 
Bethesda-Chevy Chase High School

Graduation 
September 22, 2014 – 7-8:30 p.m. 
The Mansion at Strathmore Hall
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The Graduation Program

Refreshments

Welcome and Explanation of the  
Lazarus Leadership Fellows Program

Bruce Adams, Program Founder

Presentations by Fellows

Remarks
Karen Lockard, Principal of Bethesda-Chevy Chase High School
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2014 Lazarus Fellows

Ayele Ba 

Marieme Ba 

Hannah Barnett 

Noa Gur-Arie

Claire Hagerty

Helena Hailu

Lexi Hopkins

Jason Kohn

Samuel Loebig

Ben Nudelman

Oleg Pevzner

Orlando Pinder

Kurun Shah

Alok Shetty

Ben Weinstein

Ed Will 
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Surfing with Seniors
Edward Will, Oleg Pevzner, and Kurun Shah taught elderly residents of Waverly House in Bethesda and Elizabeth House 
in Silver Spring the basics of using a computer. We showed them such things as how to sign onto the Internet, search 
things of interest to them, and send emails to family and friends.

Edward: Lazarus taught me that in addition to taking charge, a leader must be flexible and listen to those around him. We 
did a lot of careful planning and organizing, but once we got into the classroom, we learned that our classroom environment 
would most benefit from us listening and crafting our teaching around the students’ input. Although you have to enter 
the classroom knowing what to teach, the students often provide the best direction for the class.

Oleg: I learned that a good leader must have an open mind whenever they are undertaking a new project. They should not solely 
focus on one vision for their project, and should be open to new ideas that could improve their venture. Personally, I found 
it hard to do something someone else’s way, but I learned that trusting others leads to better results which benefit everyone. 

Kurun: I first perceived leadership as nothing past being the person with oversight. It was only until the completion of 
my Lazarus project when I discovered the creativity and adaptation skills needed by the successful leader. Despite the time 
spent planning each specification of the project, I found myself running into barriers which required me to inventively 
make quick decisions. Successful leaders are tenacious and overcome aberrations to accomplish goals.

Building Hope by Getting Active
Lexi Hopkins and Claire Hagerty ran a camp for three weeks that focused on sports, educational activities, and arts and 
crafts. We worked with more than one hundred kids in a very small facility half the size of the Coffield Center called the 
Good Hope Center. For our project, we worked the camp and then reviewed the day so we could improve for the next.

Lexi: From the Lazarus experience, I learned many things about leadership and myself. I learned that to be a leader you 
don’t need to be the loudest in the room, nor the smartest, you just have to have a certain amount of passion. I learned 
about myself that this passion makes me want to lead to the best of my abilities no matter the hurdles.

Claire: Lazarus taught me that success can be measured in many ways. My project was successful because the campers 
enjoyed it, but I too enjoyed it, which is a different type of success. I also learned the importance of adjusting your leadership 
style based on the people you are working with. 

Learning Core Values Through Tennis
Ben Nudelman and Alok Shetty ran a four week beginner tennis camp for adults and children in inner city DC. Through 
various drills and games, we aimed to teach our players the basics of the game, while having fun and instilling in them the 
core values of teamwork and sportsmanship.

Alok: Through my project, I learned that I can have a profound impact on a child’s life. Throughout the four weeks, I 
saw our campers having the time of their lives, and knowing that I made a difference in their lives was very gratifying.

Ben: I learned a lot about being a leader from Lazarus. I realized that one of the most important traits for a leader is the 
ability to listen. Specifically, listen to people who have already done a similar project. A lot of people who claim to be a 
leader often will not listen to others, and I think this is what separates the leaders and the fantastic leaders.

Making a Mural & Gaining Pride
Helena Hailu led a class at the Ethiopian Community Center summer camp. The class had children of Ethiopian heritage 
from ages six to eight. In the class, they learned and researched aspects of their culture that interested them. They worked 
with a two-by-three foot mural in the shape of Ethiopia to express the aspect of their culture that interested them. This 
project gave the children pride in their culture and a platform to express themselves. 

Helena: I learned that working with a community you have to consider everyone’s point of view. I learned that when you 
are a leader, you have to account for everyone’s point of view, but at the same time I learned I can not please everyone. I 
also learned the importance of time management. This project gave me a sense of community. 
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The Summer Projects of the 2014 Lazarus Fellows: 

What They Did & What They Learned 



As One of Us Goes So Go All of Us
Samuel Loebig and Orlando Pinder used the power of video to represent what A Wider Circle does to help the community. 
Our project was to come up with a video that would follow our vision of how we thought we could spotlight the problem 
of poverty. We planned the shots, filmed, and edited the five minute video in the hope of shining a small light on what A 
Wider Circle does to help those in poverty.

Samuel: I learned that sometimes in order to lead you have to follow so that you understand what it is like to not be 
on top and be just a follower. I learned about myself that I need to be able to be more adaptable to situations that won’t 
always go my way whether it be scheduling or just mix-ups and confusion. I have to be more adaptable to all situations.  

Orlando: When working with other leaders, be patient but persistent. People who are doing good in our community 
often have a lot of work to do! That being said, I am not their first concern nor should I be. I learned that I had to step in 
and make sure my voice was heard and simultaneously respect their space.

Let’s Go Divas!
Ayele Ba and Marieme Ba created a cheer camp that instills confidence and teamwork in the hearts of young girls. During 
the camp, we did team building activities, let the girls create their own team identity, and executed a performance in front 
of family and friends. 

Ayele: I learned how to be flexible with changing plans and that leaders can learn a lot from the people they are helping or 
working with. I also learned to have the upmost patience, respect, and understanding when performing a service and not 
belittling anyone no matter their age. I learned that the largest part of being a leader is maintaining control and keeping 
myself calm, cool, and collected. 

Marieme: I realized that being a leader doesn’t only mean that you can plan and execute a project well, but also take any 
obstacles that come at you and handle them accordingly. I learned that I work more efficiently in a small group of leaders 
in contrast to one dominant leader with people under them because two (in our case three) heads work better than one. 

Sheltering Kids with Butterflies
Hannah Barnett planted a butterfly garden at the National Center for Children and Families, a homeless shelter in Bethesda. 
With the kids at the shelter, I also ran a camp where the curriculum focused on self-transformation, metamorphosis, 
gardening, and nature. 

Hannah: I learned that when you are doing a project alone, all you have in the end to depend on is yourself. If no one else 
has that much responsibility riding on them, they aren’t going to go the extra mile to help out. It’s up to you to achieve 
what needs to be done. Don’t expect others to keep up. 

Capturing Memories Through Art and Writing
Noa Gur-Arie and Jason Kohn ran the Lazarus Summer Writing Program. They taught creative writing to students ages 
five to twelve at the Coffield Center and helped senior citizens at Washington, D.C.’s Lisner Home and Hebrew Home 
write memoirs.

Noa: I love to write, and I’ve always believed very strongly in the unique ability of the written word to unite and empower 
people. This belief was reinforced for me this summer, as I worked with individuals in opposite phases of life but saw them 
react in the same positive ways when they were given the opportunity to express themselves through writing.

Jason: Lazarus taught me about the necessity of cooperation in leadership. Noa and I both had a wide set of abilities and 
had to use all of them to find the balance between what worked and what was fun to do. In addition, we had to be ready 
to adapt to whatever requirements the organizations we partnered with requested.

The Ultimate Spirit of the Game
Ben Weinstein organized an Ultimate (Frisbee) 101 camp for disadvantaged kids as a way of teaching what he considers 
to be the unique “spirit of the game” which is all about friendly competition, integrity, and feeling a special responsibility 
and connection to your fellow teammates (as well as having a lot of fun!).

Ben: I learned very quickly that I couldn’t do everything on my own. This helped me recognize the importance of delegating 
power and responsibility. Volunteers are an amazing asset and need to be used effectively. By engaging them in the process, 
I could spend more time concentrating on the big picture.W
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2014 Guest Speakers
Mark Bergel
A Wider Circle 

Jenny Burns
Honest Tea

Anthony Cohen
Menare Foundation at Button Farm

Travis Creamer
Upward Enterprises

Dave Dabney
Bethesda Urban Partnership

Margaret Engel
Newseum

Steve Hull
Bethesda Magazine

Cara Lesser and Colleagues
KID Museum

Ned Sherburne
Bethesda-Chevy Chase Rescue Squad

Chris Van Hollen
Member of Congress

Rachel Dick, Ian Heaton, and Scarlett Thorpe
Former Lazarus Fellows

Fellows Selection Committee
Carole Brand, Chair

Jennifer Adams • Donna Atkinson • Hunter Hogewood • Steve Hull

Barry Levine • Liz McLeod • Scarlett Thorpe (Lazarus Fellow 2013)

Program Founder
Bruce Adams
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Founding Sponsor
The Julius and Dorothy Lazarus Foundation
Michael Gelman and Joseph Baldinger, Trustees

Fellowship Sponsors
Bethesda-Chevy Chase High School 

Educational Foundation

Bethesda Kiwanis Foundation

Bethesda-Chevy Chase Rotary Foundation

Bethesda Magazine

EuroMotorcars

Lerch, Early, and Brewer, Chtd.

Miller & Long Co., Inc.

The Jim and Carol Trawick Foundation

Contributors
Jane and David Fairweather Foundation

Seth Goldman and Julie Farkas

In-Kind Donors
A Wider Circle 

B-CC Ultimate Frisbee Club

Bethesda Custom Framing

Bethesda Magazine 

Bethesda Urban Partnership 

Bradley Food & Beverage

Aaron Foreman and Don Grage,  
Co-owners of the D.C. Breeze, a Profession Ultimate Team (AUDL)

Honest Tea 

Imagination Stage

Strathmore Hall Arts Center 

Text Design, Inc.
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Fellows Program
1997-2014

50,000 Hours of Service to Our Community

Named in honor of Julius and Dorothy Lazarus in recognition of their years of service to the children of the Bethesda 
area and the generous financial support provided by their foundation, the Lazarus Leadership Fellows Program helps 
prepare high school juniors and sophomores for their citizen leadership responsibilities. Since 1997, the Lazarus Fellows 
have completed nearly 50,000 hours of community service.
Over the years, the Lazarus Fellows have been supported by the following staff members: Carol Beach, Helen Blunt, 
Michael Chasnow, Michelle Diaz (Lazarus 1997), Alysa Emden, Laurie Haughey, Jordan Henry, Karen Jaffe, Jared Joiner 
(Lazarus 2000), Sandra Neufeld Ostrach, Melissa Roller, Ellen Schneider, and Helen Strang.

“Our students ought to be taught fundamental lessons that say democracy 
is precious, democracy is perishable, democracy requires active attention, 
and democracy requires hard work.”

— Roger Wilkins, Professor of History and American Culture, George Mason University

Program designed by
Text Design Inc.

www.txtdesign.com


