Office of the Superintendent of Schools
MONTGOMERY COUNTY PUBLIC SCHOOLS
Rockville, Maryland
January 24, 2018
MEMORANDUM
To:

Members of the Board of Education

From:
Subject:

Update on the Implementation of
for Fiscal Years 2016 and 201 7

JHC, Child Abuse and Neglect,

The purpose of this memorandum is to provide you with additional data regarding child abuse
and neglect reports made about Montgomery County Public Schools (MCPS) staff, volunteers,
or contractors during Fiscal Years (FY) 2016 and 2017. The information is a supplement
to the information provided to you in my July 20, 2016, and August 16, 2017, memoranda
(entitled, Summary Infmmation on Child Abuse and Neglect Cases-Fiscal Year 2016,
and Update on the Implementation of Board of Education Policy JHC, Child Abuse and Neglect,
for Fiscal Year 2017, respectively).
I.

Background

In June 2015, the Board revised Policy JHC, Child Abuse and Neglect, to enhance practices
and protocols for preventing, recognizing, and repmting child abuse and neglect. MCPS
has engaged in a multipronged, multidisciplinary effort to implement new practices, procedures,
and protocols to ensure students have a safe environment to learn.
This effort includes• Updated mandatory training of all employees and contractors on recogmzmg
and repmting child abuse and neglect;
• The development of the Employee Code of Conduct, a document that summarizes
the legitimate standards of conduct that MCPS and the broader community expect
employees to follow;
• New and additional lessons in the health and counseling cmTiculum to empower
students to recognize and repmt suspected cases of abuse;
• The roll out of updated background checks for employees hired prior to September
2013 to match the thorough background checks performed on all employees hired
after that date;
• Mandatory fingerprinting and background checks for contractors as well
as overnight volunteer chaperones for the Outdoor Environmental Education
Programs;
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Greater collaboration with our county partner agencies, including
a multidisciplinary team with representatives from Child Protective Services,
the State's Attorney's Office, the Montgomery County Attorney's Office,
the Special Victims Unit of the Montgomery County Police Department,
and the Tree House Child Assessment Center of Montgomery County, Maryland;
Workshops for parents on recognizing and reporting child abuse and neglect; and
Training for volunteers on recognizing and reporting child abuse and neglect.

With these additional measures and the vigilance of our staff, students, and community members,
we are able to move swiftly, in partnership with law enforcement and county agencies, to address
all reports of child abuse and neglect to ensure the students who are entrusted to our care each
day remain safe in our schools.

II.

Settlement of Lawsuits Related to Child Abuse and Neglect
For the period January 1, 2009, through July 1, 2017, MCPS has identified five cases filed
by parents/guardians or students involving sexual misconduct or sexual abuse that resulted
in settlements and that included monetary payments on behalf of the Montgomery County Board
of Education. The total amount of monetary payments for these five cases was $1,022,500.
This information was previously released on August 28, 2017, in response to a Maryland Public
Information Act request. Any settlements reached in FY 2018 will be reported in the annual Update
on the Implementation of Policy JHC, Child Abuse and Neglect, for Fiscal Year 2018.
Public information about cases against MCPS are available in the Maryland Judiciary Case Search
database for Maryland State court cases and in the PACER database for federal court records.

Ill.

Suspected Abuse or Neglect by MCPS Employees, Contractors, and Volunteers
Board Policy JHC, revised June 29, 2015, requires that the Board be informed of criminal charges
filed against MCPS employees, volunteers, and contractors related to allegations of abuse and/or
neglect of children. This information has been included in both the FY 2016 and FY 2017 updates.
To provide greater detail regarding the aforementioned individuals criminally charged, we have
updated the information from the previous reports to include hyperlinks to the letters distributed
to the school communities.
An accounting of charges filed during FY 2016 and 2017, and their adjudication status, based
on publicly available records follows. 1
1

Pursuant to the Memorandum of Understanding between MCPS and County partner agencies,
Child Protective Services (CPS) and Adult Protective Services (APS) provide, to the extent permitted
by law, summary data on an annual basis, regarding: (1) all reports involving suspected abuse or
neglect by MCPS employees, contractors, or volunteers of students; and (2) the final disposition
ofthose reports by action taken. Please note that some ofthese charges filed in FY 2016 and 2017
involve incidents that occurred or were reported prior to the beginning of that fiscal year.
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Fiscal Year 2017
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An assistant track coach pleaded guilty to one count of second-degree assault

and one count of fourth-degree sex offense. The charges did not involve any MCPS
students and did not occur at an MCPS facility. (Community Letter)
A baseball coach pleaded guilty to the charge of travel with intent to engage in illicit
sexual conduct with a person under 18 years of age. The charges did not involve
any MCPS students and did not occur at an MCPS facility. (Community Message)
A building service worker was arrested and charged with second-degree sex offense
involving a MCPS student at the school where he was employed. The charge
subsequently was dismissed. (Community Letter)
A teacher, who also served as a field hockey coach, received a criminal citation
and pleaded guilty to furnishing alcohol to a minor, who was a student at the school
where the teacher was employed. (Community Message)
A bus operator was arrested and charged with two counts of sex abuse of a minor,
four counts of third-degree sex offense, and four counts of fourth-degree sex offense,
related to inappropriate conduct that occurred on a MCPS school bus with two MCPS
students. (Community Letter)
A security team leader was arrested and charged with one count of sex abuse of a minor
and one count of fourth-degree sex offense arising from inappropriate conduct
involving a student at the school where he was employed. (Community Letter)
A security assistant was arrested and charged with one count of sex abuse of a minor,
one count of third-degree sex offense, and one count of fourth-degree sex offense
arising from inappropriate conduct involving a MCPS student. (Community Letter)

Fiscal Year 2016

•

•

•
•
IV.

A teacher was arrested and charged with two counts of sex abuse of a minor and five
counts of third-degree sex offense. The victims were students at the school where
the teacher was employed. (Community Letter 1) (Community Letter 2)
A teacher was arrested and charged with three counts of sexual abuse of a minor.
The victims were students at the school where the teacher was employed. (Community
Letter)
A building service worker was arrested and charged with second-degree child abuse
against his own child. (Community Letter)
A teacher was arrested and charged with a variety of charges, including second-degree
child abuse of her own child. All charges were nolle prosequied.

Incidents Resulting in Requests for Suspension or Reyocation of Certification

The Code of Maryland Regulations (COMAR) requires that the superintendent of schools notify
the state superintendent of various charges against certificated employees. These charges include
when an employee is dismissed or resigns after notice of allegations of misconduct involving
a student, and if an employee is found guilty, pleads nolo contendere (no contest) or receives
probation before judgment for child abuse or neglect. Charts detailing cases where MCPS sought
suspension or revocation of a teaching certificate in FY 2016 and FY 2017 for MCPS employees
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were included in the previous annual updates for Policy JHC. At the request of community
members, MCPS is exploring whether an exemption to Maryland personnel records law would
permit greater disclosure of identifiable information about instances when MCPS sought
suspension or revocation of a teaching certificate.
We will continue to provide updates regarding the implementation of the policy and regulation.
If you have any questions, please contact Dr. Donna S. Hollingshead, associate superintendent
of school administration, at 301-279-3253 or Mr. Sherwin Collette, associate superintendent
of Employee Engagement and Labor Relations, at 240-314-4899.
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Copy to:
Dr. Navarro
Dr. Statham
Dr. Zuckerman
Mr. Civin
Dr. Johnson
Mr. Collette
Dr. Hollingshead
Mr. Ikheloa

