Action Plan
(Directions: Develop measurable action steps/objectives/processes to achieve SIP goals to be monitored weekly, monthly, quarterly, as appropriate. Outline the actions
chronologically and/or group action steps by function (e.g., data analyses, student interventions, staff development.)

School:Wyngate Elementary School  Date: August 2009

SIPGoal/Objective (Annual Measurable Objective (AMO) 2009):

85% of students in all subgroups in grades K-3 will demonstrate proficiency in writing as indicated by county assessments and standards
85% of students in all subgroups in grades 4-5 will demonstrate proficiency in writing as indicated by county-provided lessons and rubrics

90% of students in all subgroups in grades 1-5 will use editing processes appropriate to grade level as indicated by county curriculum and standards to correct writing

mechanics such as spelling, handwriting, capitalization, punctuation, and usage.
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