= Meadow Hall's 2
gchool-Wide Positive Behavior
High Five System

1. First week Oof school: Teaching students the system
a. Onh the first day of school, teachers inform their Classes of

C.

the High Five System (throughout the sChool day the Class
will have a chance to earn high fives). The teacher
encourages students to see how manhy High Fives they can
earn in the first week of sChool, which will be counted on
Friday and the Class Will have a surprise reward.

On the Friday of the first week of sChool, each Class has a 15
minute party. The Class fills in the first bar on the graph,
sets the next g0al, ahd votes on the hext reward (i.e. AS sooh
as our Class earns 50 High Fives, we Will have a 15 minute
pOpCOYNh party).

The graph is posted in the hallway by the Classroom door.

2. Encouraging positive sSChool behaviors throughout the sChool year

4.

Throughout the day, each Class has a Chance to earn High
Fives throughout the school building when the majority of
the students in the Class are following Meadow Hall’s High
Five rules. The following areas are desighated times to earn
High Fives:
i. Atthe end of lunCh by Cafeteria Staff.
i. At the end of recess by playground monitors.
iii. At the end of specCials by speCial area teachers.
iv. At the end of ah assembly by Classroom teachers.
v. While traveling in the hallway by Staff.
vi. During morning line-up by Staff.
vii. In Classrooms, determined by teachers.
Al Staff can “Catch” classes following the High Five Rules
throughout the sChool day by either giving them a High Five
or telling the Classroom teacher to give them a High Five.
AS Classes receive High Fives throughout the school day,
students place the High Fives in a boX |oCated in their
Classrooms.
At the end of the day, the teacher or student helper counts
the High Fives and fills in the graph. Teachers review the
progress onh the graph.
High Fives can be “recycled” in the main office.
When classes reach their goal, the Classroom teachers inform
the Office ahnhounce their accomplishment the hext morning.



