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School Improvement Team Information 

 

Principal: Dr. Joanne Smith 

 

The School Improvement Team leads the school community in making the school a positive place in which 

teaching and learning thrive.  The team is representative of the school community and works closely with the 

school administration to develop a comprehensive plan for school improvement. All members of the School 

Improvement Team who worked on the plan are listed on the table below.  Their signatures verify that they 

were active members on the team.   

 

Print Name Signature Position 

Team Members:  

Dr. Joanne Smith  Principal 

Renee Ingram  Assistant Principal 

Yvette Reynolds  Staff Development Teacher 

Sheila Manevitz  Math Content Coach/ GT Teacher 

Jennifer Lucina  Reading Specialist  

Nicole Cathey  Instructional Technology Teacher/ 

Specialist Representative 

Allison Green  ESOL Teacher 

Cora Harriston  Special Education Teacher 

David McCord  Counselor 

Kathy MacGillivray  Title I Instructional Specialist 

Angela Bisogno  Kindergarten Team Leader 

Damaris Encarnacion  First Grade Team Leader 

Allison Goldman  Second Grade Team Leader 

Camiele Akinkuowo  Third Grade Team Leader/GT 

Teacher 

Amy Russo  Fourth Grade Team Leader 

Jennifer Meyers  Fifth Grade Team Leader 

Dionna Ricks  Elected Faculty Representative 

Noelia Torres  Parent Outreach Coordinator 

Carmela Somarriba  Support Staff Representative 

Christian Castillo  Parent and Teacher Association 

President 
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Listed below are the dates the Glen Haven Elementary School improvement team will meet during the 2008-09 

school year to review the school improvement plan, monitor action plans, and identify next steps.   

 

 

 

 

 

  

 

 

 
  

August 28, 2008 

 

August 29, 2008 

September 8, 2008 

 

September 11, 2008 

 

September 15, 2008 

 

September 19, 2008 

 

September 22, 2008 

September 25, 2008 

October 24, 2008 

 

November 21, 2008 

 

December 19, 2008 

 

January 23, 2009 

 

February 27, 2009 

 

March 27, 2009 

 

April 24, 2009 

 

May 29, 2009 

 

June 12, 2009 
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Glen Haven Elementary School 

 

I. Leadership  

 
In order to implement the vision and mission of Glen Haven Elementary we are committed to continuous 

improvement using the Baldrige Guided School Improvement Process.  This continuous process involves 

collaboratively analyzing school and classroom data with our stakeholders to develop and monitor action plans 

that focus our efforts.   

 

The Baldrige School Improvement Team is chaired by the assistant principal. Members of the team include the 

principal, assistant principal, staff development teacher, reading specialist, math content coach, school 

counselor, gifted and talented teachers, grade level team leaders, ESOL teacher, special education teacher, 

instructional technology teacher, PTA president, parent outreach coordinator, representative for support staff, 

elected faculty representative, and Title I instructional specialist.  This team is responsible for guiding the vision 

of Glen Haven Elementary.  The school improvement planning process includes: 

 

¶ Collecting and reviewing student, staff, and parent surveys  

¶ Examining school wide initiatives and supports 

¶ Monitoring school improvement goals and making change or modifications as necessary 

¶ Differentiating (small and whole group) professional development that is relevant and aligns with the 

school improvement plan 

¶ Reviewing action plans quarterly with revisions made as necessary 

¶ Sharing the school improvement plan with staff members and following actions as outlined 

 

The goal for Glen Haven Elementary School, which is embedded in the Action Plan, is that staff, students, and 

parents will work collaboratively to ensure that studentôs achievement in reading and mathematics increase for 

all subgroups, as measured by Maryland School Assessment Annual Measurable Objectives of 76.50% in 

Reading and 74.20% in Mathematics. Montgomery County Public Schoolôs expectation is that 80% of its 

students will be college-able by the year 2014. The Linkages Charts describe the role of leadership and the 

monitoring tools that enable Glen Haven to achieve its mission through: 

 

¶ GHES Professional Learning Community Leadership Team 

¶ Curriculum Team Meetings 

¶ Staff Meetings/Professional development 

¶ Vertical and Horizontal Articulation Meetings 

¶ Quarterly Data Meetings 

¶ Title I Information Meetings 

¶ Baldrige-Guided Practices 

¶ Teacher-Parent Conferences 

¶ Email, Web Page 

¶ Grade Level Curriculum Nights 

¶ Monthly PTA Meetings 

¶ Character Counts Program 
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The vision, expectations, and School Improvement Plan are communicated to Glen Haven stakeholders through 

a variety of sources.  Monthly newsletters, monthly Principalôs Pride newsletter and grade level newsletters are 

distributed to students in both English and Spanish.  Back to School Nights, Reading Nights, Curriculum 

Nights, Title I information meetings, PTA meetings, Language Line, Parent Liaison, Connect-ED calls, 

personal phone calls, and e-mail messages provide opportunities to share our goals and expectations with parent 

stakeholders.  Monthly and weekly staff bulletins, staff meetings and staff development trainings, grade level 

team meetings, vertical and horizontal articulation meetings, planning sessions, and e-mail provide continuous 

updates to the professional and support staff. 
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Montgomery County Public Schools Vision Statement 

Glen Haven Elementary Vision Statement 
 

Glen Haven Elementary and its stakeholders believe and support the mission of Montgomery County Public 

Schools.  The people of Montgomery County believe that a quality education is a fundamental right of every 

child.  All children will receive the respect, encouragement, and opportunities they need to build the knowledge, 

skills, and attitudes needed to become successful, contributing members of a changing global society.   

 

Our Mission 
 

We will work collaboratively with all of our stakeholders to create, maintain and foster a learning community 

that promotes academic excellence for all of our children. 

 

Glen Haven Elementary Schoolôs vision looks, sounds, and feels likeé 

 

Looks Like 

 
¶ Smiling students, staff,  parents and community 

members 

¶ Challenging academic environment 

¶ Partnerships between students, parents, and staff that support all stakeholders 

¶ Beautiful and clean environment in which students can learn 

¶ Baldrige Quality tools are used consistently and effectively 

 

                                 Sounds Like 

 
¶ Students encouraging each other 

¶ Staff and parents engaged in conversations about students 

development 

¶ A school that recognizes each otherôs accomplishments 

¶ Staff involved in productive and collaborative conversations 

¶ Compliments, positive comments, and constructive feedback in a positive tone 

                                  Feels Like 
 

¶ Warm, loving and nurturing environment 

¶ All individuals valued and accepted  

¶ A place where all stakeholders are respected, responsible, honest, and fair 

¶ A positive learning environment full of energy and excitement 

¶ A safe place for all students, staff, and parents 
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II. Organizational  Performance Results-Goals and Objectives  
 

The summative measures used to determine progress with the School Improvement Plan goals over time are 

Montgomery County Public Schools Assessment Program for Primary (MCPSAP-PR) (K-2 reading), Terra 

Nova II (TN2) (2
nd

 grade reading and math), Maryland School Assessment (MSA) (grades 3-5 reading and 

math), Measures of Academic Progress in Reading (MAP-R) (Grades 3-5 reading), Diagnostic Reading 

Assessment (DRA) (grades 3-5 reading), spelling inventories (K-5), and math unit assessments (K-5). This data 

will  be compared to the results of similar schools, Montgomery County, and the state of Maryland.  

 

The curriculum team oversees the daily implementation of curriculum performance, acceleration, 

differentiation, and rigor. The curriculum team meets monthly to discuss the needs of individual students to 

ensure that they are receiving supports and interventions to best meet their needs.  

 

Glen Haven Elementary Schoolôs academic goals are established and the action plan is reviewed quarterly. 

Horizontal and vertical teams analyze and discuss studentsô reading and math data at weekly team meetings. 

Grade level teams provide remediation and acceleration in reading and math based on data analysis. Quarterly 

data meetings are held to discuss individual students and ensure that they are receiving proper differentiation 

and/or acceleration.  

 

Professional development is provided throughout the school year to staff on differentiation and acceleration, use 

of math manipulatives, Words their Way spelling program, phonics instruction, use of technology, inclusion, 

Junior Great Books, Jacobôs Ladder, Brief Constructed Response (BCR) instruction, writing in math, 

workshops, lesson modeling, plug-in support,  and pull-out support for level one Limited English Proficient 

(LEP) students. Additional support is provided by the staff development teacher, reading specialist, math 

content coach, gifted and talented teachers, special education teachers, English Speakers of other Languages 

(ESOL) teachers, technology teacher, and by Montgomery County Public Schools (MCPS) resources. 

 

Glen Haven Elementary Schoolôs performance on the Maryland School Assessment (MSA) in reading and 

mathematics is comparable to schools with similar Free and Reduced Meals (FARMS) rate. 
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How does our school compare to similar schools? 

Reading 

2008 MSA Reading - All Grades - % Proficient plus Advanced 

 
 

6 out of 11 (54.5%) 'similar' schools out performed you in Reading. In this case, similar means Free and 

Reduced Meals between 55% and 65%  

 

  

 

Proficient plus Advanced 

   
Name % #  % Free and Reduced Meals 

  
Glen Haven Elementary - Montgomery County 80.6 

187 

232 60.0 
  

Washington Grove Elementary - Montgomery County 88.1 
141 

160 
57.1 

  

Burnt Mills Elementary - Montgomery County 86.7 
130 

150 58.5 
  

Georgian Forest Elementary - Montgomery County 85.1 
172 

202 
61.6 

  

Rolling Terrace Elementary - Montgomery County 83.0 
200 

241 56.6 
  

Brookhaven Elementary - Montgomery County 80.8 
126 

156 
58.9 

  

Twinbrook Elementary - Montgomery County 80.7 
176 

218 56.8 
  

 

http://mdk12.org/index.html
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How does our school compare to similar schools? 

2008 Mathematics  

 

2008 MSA Mathematics - All Grades - % Proficient plus Advanced 

 
9 out of 11 (81.8%) 'similar' schools out performed you in Mathematics. In this case, similar means Free and 

Reduced Meals between 55% and 65%  

  

 

Proficient plus Advanced 

   Name % #  % Free and Reduced Meals 

  
Glen Haven Elementary - Montgomery County 75.5 

173 

229 
60.0 

  

Burnt Mills Elementary - Montgomery County 85.7 
132 

154 
58.5 

  

Brookhaven Elementary - Montgomery County 82.1 
128 

156 58.9 
  

Washington Grove Elementary - Montgomery County 81.4 
131 
161 57.1 

  

Rolling Terrace Elementary - Montgomery County 80.8 
193 

239 
56.6 

  

Jackson Road Elementary - Montgomery County 79.8 
178 

223 
57.3 

  

Gaithersburg Elementary - Montgomery County 78.5 
150 

191 
64.0 

  

 

  

http://mdk12.org/index.html
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Assessment results will be used to improve student performance and enhance classroom instruction. 

Consequently, action plans have been developed that outline methods to ensure equitable support for all 

learners. Professional development opportunities will target instructional delivery in an inclusive setting. By 

spring 2009, Glen Haven Elementary Schoolôs students, staff, and parents will work collaboratively to ensure 

that studentsô achievement in reading and mathematics increase for all subgroups, as measured by the Maryland 

School Assessment Annual Measureable Objectives (AMO) of reading 76.5% and mathematics 74.2%. 

However, Glen Haven Elementary Schoolôs goal is 85.0% (AMO) on both MSA reading and mathematics. 

Additionally, Glen Haven Elementary Schoolôs performance target on the Terra Nova (TN2) is 85.0%.  
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III.  Student and Stakeholder Focus 
 

Glen Haven Elementary School is committed to the invaluable input of all stakeholders in developing focused 

school improvement goals.  As a result of this input, action plans are developed in meeting these goals.  Glen 

Havenôs stakeholder groups are: 

 

Families 
IMPACT of Silver Spring 

Parent Teacher Association 

Parent Outreach Coordinator 

Walter Reed Army Medical Center 

Community Partners 

Ruth Rales Comcast Kids Reading Network 

 

Students 
Student Government 

Safety Patrols 

Student Clubs and Organizations 

Partners in Learning 

George B. Thomas Saturday School at Albert Einstein High School 

 

Staff 
Professional Learning Communities School Leadership Team 

Administrators 

Classroom Teachers (General Education, Special Education, Limited English Proficient, and Resource)  

Specialists 

Curriculum Team 

Support Staff 

Building Services 

Cafeteria Staff 

Office Staff 

 

MCPS 
Office of School Performance  

Office of Curriculum and Instructional Programs  

Office of Organizational Development   

Office of Special Education and Student Services 

Division of Title I Programs 

 

Parent input is collected from parents through evaluations at the end of parent meetings, through monthly PTA 

meetings, end-of-the school year satisfaction survey, parent conferences and communications with staff. 

 

Student input is gathered through meetings with the Student Government Association, class town meetings, 

instructional evaluations at the end of instruction, and end-of-the school year student survey.  
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Staff input is collected through quarterly data chats, weekly team meetings, quarterly articulations, staff 

meetings, monthly curriculum team meetings, informal meetings, formal meeting, evaluations at the end of all 

meetings, end-of- the year needs assessment, and end-of-the year survey.  

 

Montgomery County Public Schools (MCPS) currently support the school improvement efforts at Glen Haven 

Elementary School (GHES) as follows:  

 

¶ MCPS provides reduced class size in the early elementary grades.  Kindergarten classes have a ratio of 

15:1 students and first and second grade classes have a ratio of 17:1 students per class. 

 

¶ GHESôs leadership team was one of the first cohorts of schools to participate in MCPS Professional 

Learning Communities Institute (PLCI).  MCPS created the PLCI in 2005 to help school leadership 

teams increase student achievement and eliminate the achievement gap by developing and strengthening 

a climate at each school devoted to continuous learning and professional growth.  The PLCI experience 

helped teams to examine their own belief systems and empowered them to establish and communicate 

high expectations for all students.  The PLCI also built the capacity of school leaders to make 

instructional decisions that led to increased student achievement.  

 

¶ The Pre-Kindergarten program provides pre-kindergarten education for four year old children.  Pre-

Kindergarten provides a comprehensive family program including preschool education, health, social 

services, and parent involvement for eligible families.  The program provides learning experiences and 

opportunities that help children develop abilities and learn concepts necessary for successful school 

performance. 

 

¶ Monitoring and support of the curriculum is provided by the GHES Curriculum Team, supported by 

members of the Office of School Performance, to ensure that all content-area curriculum is being taught 

and that appropriate formative and summative assessments are being administered with fidelity. 

 

¶ Individual student achievement data will be strategically monitored and used to provide targeted 

interventions and acceleration. 

 

¶ GHES promotes inclusion of special education students by providing the needed support within the 

general education classroom. When necessary, students may be pulled out of the classroom for small 

group instruction. 

 

¶ The Office of Special Education and Student Services support ongoing development for staff in assisting 

them in providing educational support for special education services in the classroom. 

  

¶ Montgomery County and non-profit agencies will be enlisted to help develop and expand quality after-

school and weekend programs for students.  Currently the following non-profit agencies have agreed to 

participate in these efforts: Commonweal Foundation, IMPACT of Silver Spring, and the George B. 

Thomas Learning Academy. In-school program support by non-profit agencies is provided by Ruth 

Rales Comcast Kids Reading Network and Montgomery County Teacherôs Federal Credit Union, in-

school banking. 

 

¶ GHES and appropriate MCPS offices will increase efforts to strengthen home-school partnerships and 

develop a quality parent outreach program. 
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¶ Glen Haven Elementary School offers parents many opportunities to understand how their children are 

learning:  

V Back to School Nights 

V Curriculum Nights 

V Family Reading Nights  

V Family Math Nights  

V Technology Nights  

V Parent Involvement Training 

V No Child Left Behind (NCLB) Nights 

 

 

Needs Assessment 

 

Our data sources include the Maryland State Assessment (MSA), the Terra Nova II (TN2), MClass, Measures 

of Academic Progress in Reading (MAP-R), Diagnostic Reading Assessment (DRA), Brief Constructed 

Responses (BCRs), data meetings, data chats, walkthrough, lesson plans, Math Unit Assessments, Kindergarten 

Performance Assessments (KPA), and examining studentsô work. The data is maintained in a locally created 

database and in the MCPS Instructional Management System (IMS).   

 

Data Analysis Process 
 

In spring of 2008, Glen Haven Elementary Schoolôs staff was involved in data driven decision-making through 

end-of-the-year articulations. These articulations provided staff with opportunities to use data to establish class 

placement of students, to dialogue about strengths and weaknesses of our instructional models, indicate areas of 

need for professional growth, and provided feedback on recommendation for program changes.  

 

In the summer of 2008, Glen Haven Elementary Schoolôs Terra Nova II (TN2) baseline results and longitudinal 

MSA data were shared with the Leadership Team. During the summer leadership week, GHES Leadership 

Team spent significant time analyzing GHES created surveys of students, staff, and parents, MSA student data 

and guided the leadership team in crafting data presentations that were shown during pre-service week.  During 

pre-service week, teachers were provided with student level data to review as we examined our instructional 

program. Teachers were involved in continued conversations about implications for school programming.   

 

In the fall of 2008, Glen Haven Elementary Schoolôs staff meetings will be devoted to the examination of Terra 

Nova II (TN2), Maryland School Assessment (MSA) data, closer analysis of our sub group data and 

instructional strategies designed to assist staff in the implementation of inclusion.   Staff meetings will be 

differentiated by various methods and are set up for horizontal and vertical teams to provide them with the 

opportunity to examine data, to share best practices, and to dialogue about instructional delivery. Glen Haven 

will have a series of data meetings designed to monitor student achievement and gauge program effectiveness.  

Based on this data, staff , will be provided opportunities to develop a clearer understanding of instructional 

needs, and develop better strategies to assist students in reaching and/or exceeding school improvement goals.   

 

All student and grouping decisions are data-driven and closely monitored on a weekly, monthly or quarterly 

basis. In Math, students will be grouped homogeneously for acceleration, enrichment, and on grade level 

instruction. In Reading, students will be grouped heterogeneously, and will receive small group and guided 
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instruction according to reading levels. An additional contributing factor that will be monitored is the impact of 

the mobility rate of significant numbers of military students on student performance and achievement.  

 

 

 

 

 

2008 MSA Reading Scores by Grade and Race 

Percent of Students 2008 AMO 71.8 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Special Services Groups 

 

 

 

 

 

 

Race Grade 3 Grade 4 Grade 5 

Asian 

 

87.5% 83.3% 84.6% 

African American  

 

75.9% 91.2% 77.4% 

White 

 

33.3% 83.3% 62.5% 

Hispanic 

 

80.0% 65.4% 63.9% 

FARMS 79.3% 76.1% 71.7% 

Special 

Education 
37.5% 50.0% 27.3% 

LEP 63.6% 33.3% 55.6% 
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Annual Yearly Progress (AYP) 

 

 
 

 

   

  

 

  
 

 AYP Met   
 

 AYP Met with Safe Harbor   
 

 AYP Not Met 

          

 

 

 

NOTE: 2009 AMO will be 76.5% 

AYP Reading Proficiency 

  

All Students 

   

  Percent Proficient Number Proficient Test Takers Confidence Interval  

 

81.9 181 221 63.5 - 80.2  
  

 

 MSA Gr. 3 73.2 41 56    
        

 
 

 MSA Gr. 4 85.7 60 70    
        

 
 

 MSA Gr. 5 82.7 67 81    
        

 
 

 Alt -MSA Gr. 4 *  *  *     
        

 
 

 Alt -MSA Gr. 5 100.0 10 10    
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2008 MSA Math Scores by Grade and Race 

Percent of Students 2008 AMO of 69.1% 

 

 

Race Grade 3 Grade 4 Grade 5 

Asian 

 
75.0% 83.3% 84.6% 

African American 

 
73.3% 82.9% 84.4% 

White 

 
50.0% 91.7% 100.0% 

Hispanic 

 
80.0% 84.6% 75.0% 

 

 

 

 

 

 

Special Services Groups 

 

 

 
 

 

 

 

 

 

 

  

FARMS 73.3% 80.9% 85.2% 

Special 

Education 

25.0% 62.5% 81.8% 

LEP 45.5% 58.3% 55.6% 
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Annual Yearly Progress (AYP) 
 

 

 
 

 

  
 

 AYP Met   
 

 AYP Met with Safe Harbor   
 

 AYP Not Met 
 

 

 
 

 

NOTE: 2009 AMO will be 74.2% 

 

 

 

 

 

All Students 

   

  Percent Proficient Number Proficient Test Takers Confidence Interval  

 

78.4 171 218 60.4 - 77.7  
  

 

 MSA Gr. 3 78.2 43 55    
        

 
 

 MSA Gr. 4 84.1 58 69    
        

 
 

 MSA Gr. 5 71.3 57 80    
        

 
 

 Alt -MSA Gr. 4 *  *  *     
        

 
 

 Alt -MSA Gr. 5 100.0 10 10   

 

  2008 AYP Mathematics Proficiency 
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Data Observations, Interpretation and Analysis 

Demographic Groups 
 

 

  MSA Snapshot 
 
 

 

 

Grade 3  74.6  73.4  

Am. Indian/AK Native  
 --   --  

African American  
75.9  73.3  

Asian/Pac. Islander  
87.5  75.0  

White  
33.3  50.0  

Hispanic  
80.0  80.0  

Special Ed  
37.5  

25.0  

LEP 
63.6  

45.5  

504  
 --   --  

FARMS 
79.3  73.3  

Grade 4  80.8  84.8  

Am. Indian/AK Native  
 --   --  

African American  
91.2  82.9  

Asian/Pac. Islander  
83.3  83.3  

White  
83.3  91.7  

Hispanic  
65.4  84.6  

Special Ed  
50.0  

62.5  

LEP 33.3  

58.3  

504  
 --   --  

FARMS 
76.1  80.9  

Grade 5  71.6  82.0  

Am. Indian/AK Native  
 --   --  

African American  
77.4  84.4  

Asian/Pac. Islander  
84.6  84.6  

White  
62.5   100  

Hispanic  
63.9  75.0  

http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school#MSAgrade3all
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3%25%3e
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3%25%3e
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school#MSAgrade4all
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school#MSAgrade5all
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|3|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3%>
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|3|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|4|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|4|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=1|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=2|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
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School Name: Glen Haven Elementary School Date: 2008-2009 

 

Special Ed  27.3  

81.8  

LEP 55.6  

55.6  

504  
 *   *  

FARMS 71.7  

85.2  

ALT -MSA Snapshot 

 

 

Grade 5   100   100  

Am. Indian/AK Native  
 --   --  

African American  
 *   *  

Asian/Pac. Islander  
 *   *  

White  
 *   *  

Hispanic  
 *   *  

LEP 
 --   --  

504  
 --   --  

FARMS 
 100   100  

Graphs on mdk12.org  
 

Graphing Key  

 

 

http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school#ALTgrade5all
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=3|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school
http://www.mdreportcard.org/Assessments.aspx?K=150767&WDATA=school
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|2|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=15|5|15|0767|3|N|6|1|1|1|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=17|5|15|0767|3|N|6|1|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|3|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|7|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|2|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
http://www.mdreportcard.org/StatDisplay.aspx?PV=18|5|15|0767|3|N|6|5|1|2|1|1|1|1|3
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School Name: Glen Haven Elementary School Date: 2008-2009 

 

 

 
 

 
   

  2008 MSA Results for Race and Ethnicity Number/Total  

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   2 

8 
5 

8 
1 

8 
 

African Am.    9 

29 
13 

29 
7 

29 
 

White   1 

6 
1 

6 
4 

6 
 

Hispanic   2 

20 
14 

20 
4 

20 
 

 

 2008 MSA Results for Race and Ethnicity Percent 

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   25.0 62.5 12.5 

 

African Am.    31.0 44.8 24.1 

 

White   16.7 16.7 66.7 

 

Hispanic   10.0 70.0 20.0 
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School Name: Glen Haven Elementary School Date: 2008-2009 

 

 

 
 

 

   

  

  

 

 

  2008 MSA Results for Race and Ethnicity  Number/Total 

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   1 

6 
4 

6 
1 

6 
 

African Am.    10 

34 
21 

34 
3 

34 
 

White   7 

12 
3 

12 
2 

12 
 

Hispanic   5 

26 
12 

26 
9 

26 
 

 

 2008 MSA Results for Race and Ethnicity  Percent 

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   16.7 66.7 16.7 

 

African Am.    29.4 61.8 8.8 

 

White   58.3 25.0 16.7 

 

Hispanic   19.2 46.2 34.6 
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School Name: Glen Haven Elementary School Date: 2008-2009 

 

 
 

 

 

 

 

 

 

 2008 MSA Results for Race and Ethnicity  Number/Total 

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   3 

13 
8 

13 
2 

13 
 

African Am.    4 

31 
20 

31 
7 

31 
 

White   1 

8 
4 

8 
3 

8 
 

Hispanic   4 

36 
19 

36 
13 

36 
 

   

2008 MSA Results for Race and Ethnicity Percent 
   Advanced Proficient Basic 

   

   

Am. Ind.   -- -- -- 

 

Asian   23.1 61.5 15.4 

 

African Am.    12.9 64.5 22.6 

 

White   12.5 50.0 37.5 

 

Hispanic   11.1 52.8 36.1 
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School Name: Glen Haven Elementary School Date: 2008-2009 

 

 
 

 
 

  

  

 

 

  2008 MSA Results for Race/Ethnicity Number/Total 

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   0 

8 
6 

8 
2 

8 
 

African Am.   3 

30 
19 

30 
8 

30 
 

White   1 

6 
2 

6 
3 

6 
 

Hispanic   0 
20 

16 
20 

4 
20 

 

 

 2008 MSA Results for Race and Ethnicity Percent 

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   0.0 75.0 25.0 

 

African Am.   10.0 63.3 26.7 

 

White   16.7 33.3 50.0 

 

Hispanic   0.0 80.0 20.0 
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School Name: Glen Haven Elementary School Date: 2008-2009 

 

 

 
 

 

 
 

  2008 MSA Results for Race and Ethnicity Percent 

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   16.7 66.7 16.7 

 

African Am.    17.1 65.7 17.1 

 

White   33.3 58.3 8.3 

 

Hispanic   0.0 84.6 15.4 

 

 

  

 

 

 2008 MSA Results for Race and Ethnicity Number/Total  

   Advanced Proficient Basic 
   

   

Am. Ind.   -- -- -- 

 

Asian   1 

6 
4 

6 
1 

6 
 

African Am.    6 

35 
23 

35 
6 

35 
 

White   4 

12 
7 

12 
1 

12 
 

Hispanic   0 

26 
22 

26 
4 

26 
 


