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Related Entries: G6FB, GFB-RA, GFB-RB, GFC-RA
Responsible office: Human Resources

C2.

Reassignment of PersonnelEmployees Within Two Years of Normal
Retirement Eligibility After 25 Years—ofF -Service—or-Age50

PURPOSE

To establish guidelines for maintaining salary and retirement
benefit Ilevels for certain personnelemployees who are
transferred or assigned to positions with a lower salary
classification

ISSUE PROCESS-AND—CONFENT

1-—The Board of Education of Montgomery County is mindful
that iIn some instances, employees who are transferred or
assigned to positions with a lower salary classification have
devoted many years of service to youth and education in
Montgomery County.

POSITION

When—1t—tsnecessary—to—transfer—or—asstgn—personnelhen an

employee is transferred or assigned to a position whiehthat
would normally result in a reduction in salary classification
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for such person, such reduction in salary may be waived and

the person®s current salary classification maintained in those

instances where:

1.2

2.8}

3.6

4.6

35.

The person has been enrolled employed—in the State
Retirement and Pension System and/or the Montgomery
County Public Schools Retirement and Pension System and

is within two years of eligibility for normal retirement

For—25-—o6r rore—years—or1s-50—years—of-ageorolder

The person to be transferred has been employed by

Montgomery County Public Schools for 15 or more years on

e Fife] hicl hic/ : :

The individual signs an agreement containing the
conditions of the reassignment

The 1individual®s evaluations in the new position are

satisfactory

The reassignment of such personnel will be brought before
the Board periodically as part of the monthly
PersoennelHuman Resources Report.

4-— the Board—wiH-be—nforzed-annuallby—of the total-nusber

and—deHar—valueof such—transfers—under—thispoliey-

The associate superintendent, Office of Human Resources (OHR),

makes recommendations through the chief operating officer for
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approval or disapproval of the reassignment to the
superintendent of schools or designee under the provisions of
this policy. ITf approved, the associate superintendent, OHR,
will confer with the appropriate bargaining unit regarding
these transfers or reassignments and the conditions set forth
in the agreement are final.

DESIRED OUTCOMES

Employees who are reassigned within two years of normal
retirement eligibility will receive consideration of their

years of service iIn Montgomery County.

IMPLEMENTATION

The superintendent of schools will develop a regulation for

implementing this policy.

REVIEW AND REPORTING

This policy will be reviewed every—three—years—in accordance

with the Board of Education policy review process.

Policy History: Adopted by Resolution No. 80-72, February 8, 1972;
reformatted by Resolution No. 333-86, June 12, 1986 and Resolution
No. 458-86, August 12, 1986, and accepted and amended by Resolution
No. 210-91, February 25, 1991; amended by Resolution.
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