APPROVED Rockvill e, Maryl and
10- 1988 February 9, 1988

The Board of Education of Montgonery County net in regul ar session at
the Carver Educational Services Center, Rockville, Maryland, on
Tuesday, February 9, 1988, at 10:20 a.m

ROLL CALL Present: Ms. Sharon D Fonzo, President
in the Chair
Dr. Janmes E. Cronin
M. Blair G BEw ng
M. Bruce A ol densohn
M. Andrew Herscow t z*
Ms. Marilyn J. Praisner
Dr. Robert E. Shoenberg*

Absent: Ms. Mary Margaret Slye

O hers Present: Dr. Harry Pitt, Superintendent of School s
Dr. Paul L. Vance, Deputy Superintendent
M. Thomas S. Fess, Parlianentarian

Re:  ANNOUNCEMENT

M's. Di Fonzo called the nmeeting to order and read the foll ow ng
statenment from Ms. Slye:

"It is with deep regret and great personal sorrow that | submt
nmy resignation as a nenber of the Board of Education of
Mont gonmery County, effective i mediately.

"As you know, | had hoped to rejoin the Board in January and was
able to participate in tw sessions |ast week. However, ny
recovery has been neither as conplete nor as rapid as | had
hoped.

"Therefore, the work of the Board and continued representati on of
the interests of citizens nmust remain primary and this work
requires the full tine attention of all menbers.

"The support, concern, and encouragenent | have received fromny
col | eagues and staff nmenbers have been of inmmreasurabl e confort
and value during this difficult time. I wish to thank everyone
who has been so Kkind.

"Al though I wish there were another alternative, | do know that
you will carry forward a process which will allow another working
menber as quickly as possible. M best wi shes to each of you!"

M's. Di Fonzo reported that the Board had | earned of Ms. Slye's
resignation late |ast evening. They were saddened that she had had
to resign because of health reasons and wi shed her a speedy recovery.
During today's neeting, the Board woul d di scuss a process for
selecting Ms. Slye's replacenent.



RESOLUTI ON NO. 70-88 Re: BQOARD AGENDA - FEBRUARY 9, 1988

On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the Board of Education approve its agenda for February
9, 1988, with the addition of an itemon the selection of a Board
menber prior to action on the operating budget.

Re:  ANNOUNCEMENT

M's. Di Fonzo announced that M. Herscowi tz was having sonme denta
wor k done and Dr. Shoenberg was teaching a class. They would join
the Board as soon as they coul d.

RESOLUTI ON NO. 71-88 Re: HB 386 - COORDI NATI NG COUNCI LS FOR
RESI DENTI AL PLACEMENT OF HANDI CAPPED
CHI LDREN

On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the Board of Education oppose HB 386, Coordinating
Councils for Residential Placenent of Handi capped Children

RESOLUTI ON NO. 72-88 Re: HB 519 - HANDI CAPPED CHI LDREN -
EDUCATI ONAL SERVI CES (BY REQUEST)

On recommendati on of the superintendent and on notion of M. Ew ng
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the Board of Education support the concept of
addi ti onal services but opposed public school responsibility for

t hose services in HB 519, Handi capped Chil dren, Educational Services
(By Request).

RESOLUTI ON NO. 73-88 Re: SB 428 EDUCATI ON - PUBLI C SCHOCL
CONSTRUCTI ON

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. ol densohn, the follow ng resol uti on was
adopt ed unani nousl y:

RESOLVED, That the Board of Education support SB 428 - Education -
Publ i ¢ School Construction.

RESOLUTI ON NO. 74-88 Re: SB 655 - PUBLI C SCHOOL CONSTRUCTI ON
- STATE SHARE

On notion of Ms. Praisner seconded by M. Ewing, the foll ow ng



resol uti on was adopted unani nously:

RESOLVED, That the Board of Education oppose SB 655 - Public Schoo
Construction - State Share.

RESOLUTI ON NO. 75-88 Re: HIR 18 - ASBESTOS MANAGEMENT PLANS FOR
STATE SCHOOLS - EXTENSI ON OF FEDERAL
COVPLI ANCE DEADLI NE

On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the Board of Education support HIR 18 - Asbestos
Managenent Pl ans for State Schools - Extension of Federal Conpliance
Deadl i ne.

RESOLUTI ON NO. 76-88 Re: HB 664 - EDUCATI ON - STATE SHARE - PER
PUPI L EXPENDI TURES

On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the Board of Education support HB 664 - Education -
State Share - Per Pupil Expenditures.

RESOLUTI ON NO. 77-88 Re: HB 501 - BOARDS OF EDUCATI ON - ANNUAL
AUDI TS

On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the Board of Education strongly oppose HB 501 - Boards
of Education - Annual Audits.

RESOLUTI ON NO. 78-88 Re: HB 565/SB 311 - PUBLI C EDUCATI ON -
MARYLAND SCHOOL FOR SCI ENCE AND
MATHENMATI CS

On notion of M. Ewi ng seconded by Dr. Cronin, the foll ow ng
resol uti on was adopted unani nously:

RESCOLVED, That the Board of Education indicate that while it was not
in support on this bill as stated, it is willing to consider other
options once the governor has nade a clear-cut statement of what was
bei ng proposed.

Re: BQARD/ PRESS/ VI SI TOR CONFERENCE

The foll ow ng individuals appeared before the Board of Education



Ted Cortner, Montgonery County Federation of Teachers
Bar bara Eaton

Susan Soder berg

Janet Garrison

s

RESOLUTI ON NO. 79-88 Re: PERSONNEL TRANSFER

On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by M. Gol densohn, the follow ng resolution was adopted with
Dr. Cronin, Ms. DiFonzo, M. Ew ng, and M. ol densohn voting in the
affirmative; Ms. Praisner being tenporarily absent:

RESOLVED, That the follow ng personnel transfer be approved:

TRANSFER FROM TO
St ephen Bedi Pri nci pal Pri nci pal
West over ES Wat ers Landi ng ES

Effective: 4-1-88
RESOLUTI ON NO. 80- 88 Re: PERSONNEL TRANSFER
On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by M. ol densohn, the follow ng resol ution was adopt ed

unani nousl y:

RESOLVED, That the follow ng personnel transfer be approved:

TRANSFER FROM TO
Meri am Fl am Pri nci pal Pri nci pal
Gakl and Terrace ES Greencastl e ES

Effective: 4-1-88
RESOLUTI ON NO. 81-88 Re: PERSONNEL TRANSFER
On recommendati on of the superintendent and on notion of M.
ol densohn seconded by Dr. Cronin, the follow ng resol ution was

adopt ed unani nousl y:

RESOLVED, That the follow ng personnel transfer be approved:

TRANSFER FROM TO
Nancy Morton Pri nci pal Pri nci pal
\Wet st one ES Goshen ES

Effective: 4-1-88
RESOLUTI ON NO. 82-88 Re: MONTHLY PERSONNEL REPORT
On recommendati on of the superintendent and on notion of Ms.

Prai sner seconded by Dr. Cronin, the follow ng resol uti on was adopt ed
unani nousl y:



RESOLVED, That the follow ng appoi ntnents, resignations, and | eaves
of absence for professional and supporting services personnel be
approved: (TO BE APPENDED TO THESE M NUTES)

RESOLUTI ON NO. 83-88 Re: DEATH OF MRS. LAURA F. CARR
I NSTRUCTI ONAL ASSI STANT AT DUFI EF
ELEMENTARY SCHOOL

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Dr. Cronin, the follow ng resol uti on was adopt ed
unani nousl y:

WHEREAS, The death on January 8, 1988, of Ms. Laura F. Carr, an
instructional assistant at DuFief Elementary School, has deeply
saddened the staff and nmenbers of the Board of Education; and

WHEREAS, M's. Carr was a warm and caring person who nade maj or
contributions to the devel opnent skills of a |arge nunber of children
in over twenty years with Montgomery County Public Schools; and

WHEREAS, The support provided to children and teachers by Ms. Carr
was of exceptional value to the entire school program now therefore
be it

RESOLVED, That the menbers of the Board of Education express their
sorrow at the death of Ms. Laura F. Carr and extend deepest synpathy
to her famly; and be it further

RESOLVED, That this resolution be made part of the minutes of this
meeting and a copy be forwarded to Ms. Carr's famly.

RESOLUTI ON NO. 84-88 Re: DEATH OF MRS. MYRTLE M W TMER,
CAFETERI A WORKER I'I AT PI NEY BRANCH
ELEMENTARY SCHOOL

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Dr. Cronin, the follow ng resol uti on was adopt ed
unani nousl y:

WHEREAS, The death on January 14, 1988, of Ms. Mrtle M Wtner, a
Cafeteria Worker Il at Piney Branch El ementary School, has deeply
saddened the staff and nmenbers of the Board of Education; and

WHEREAS, M's. Wtnmer had been a | oyal enployee of Mntgomery County
Public Schools and a nenber of the cafeteria staff for nore than 19
years; and

WHEREAS, Ms. Wtner's pride in her work and her ability to work
effectively with students and coworkers were recognized by staff and
associ ates; now therefore be it

RESOLVED, That the menbers of the Board of Education express their



sorrow at the death of Ms. Myrtle M Wtnmer and extend deepest
synpathy to her famly; and be it further

RESOLVED, That this resolution be made part of the mnutes of this
nmeeting and a copy be forwarded to Ms. Wtner's famly.

RESOLUTI ON NO. 85-88 Re: DEATH OF MR WLLIAM R LAWRENCE,
BUS OPERATOR I N AREA 1 TRANSPORTATI ON

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Dr. Cronin, the follow ng resol uti on was adopt ed
unani nousl y:

WHEREAS, The death on January 7, 1988, of M. WIlliam R Lawence, a
bus operator in Area 1, has deeply saddened the staff and menbers of
t he Board of Education; and

WHEREAS, In nearly ten years with Mntgonmery County Public Schools,
M. Law ence denonstrated exceptional ability as a bus operator; and

WHEREAS, Hi s cheerful and cooperative attitude and his concern for
his passengers were a credit to the entire pupil transportation
program now therefore be it

RESOLVED, That the menbers of the Board of Education express their
sorrow at the death of M. WIlliam R Law ence and extend deepest
synmpathy to his famly; and be it further

RESOLVED, That this resolution be made part of the minutes of this
meeting and a copy be forwarded to M. Lawence's fanmily.

*Dr. Cronin tenporarily left the nmeeting at this point.

RESOLUTI ON NO. 86-88 Re: FY 1988 CATEGORI CAL TRANSFER W THI N THE
DODGE FOUNDATI ON MANDARI N CHI NESE
LANGUAGE PRQIECT

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. ol densohn, the follow ng resol uti on was
adopt ed unani nousl y:

RESOLVED, That the superintendent of schools be authorized to effect
wi thi n the Dodge Foundati on Mandarin Chi nese Language Project the
foll owi ng categorical transfer in accordance with the County Council
provision for transfer:

CATEGCORY FROM TO
2 Instructional Salaries $2, 000
3 Instructional O her 2,724
10 Fi xed Charges $4, 724

TOTAL $4, 724 $4, 724



and be it further

RESOLVED, That a copy of this resolution be transmtted to the county
executive and the County Council.

RESOLUTI ON NO. 87-88 Re: APPROVAL OF ART AND CULTURE, A AND B

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewing, the follow ng resolution was adopt ed
unani nousl y:

WHEREAS, The public school |aws of Maryland specify that the county
superintendent shall prepare courses of study and recomrend them for
adopti on by the county board (THE ANNOTATED CODE OF THE PUBLI C
GENERAL LAWS OF MARYLAND EDUCATI ON, EDUCATI ON (VOLUME), Section
4-205); and

WHEREAS, The public school |aws of Maryland also state that the
county Board, on the witten reconmendati on of the county
superintendent, shall establish courses of study for the schools
under its jurisdiction (I1BID., Section 4-110); and

WHEREAS, Board of Education policy has resolved "the newy devel oped
curricul umdocunents will be presented to the Board of Education for
consi derati on approxi mately one nmonth prior to the date on which
approval will be sought and the superintendent of schools may extend
this period to allow further time for citizen reaction to curriculum
docunents dealing with sensitive topics...." (from Board Resol ution
No. 400-73, June 18, 1973); and

WHEREAS, The PROGRAM OF STUDIES is the docunment which contains the
prescribed curriculumelenents, including instructional objectives,
of all MCPS curricul um prograns and courses (MCPS Regul ati on 345-1:
Devel opnent and Approval of Curriculum and Supporting Materials); and

WHEREAS, Excellence in curriculumcan be maintained only by
continuing attention to the need for curricul umchange; and

WHEREAS, The Council on Instruction, charged by the superintendent
wi th considering reconmendations for curricul umchange, has
recommended approval of the curricula for Art and Culture, A and B;
and

WHEREAS, The superintendent reconmends that the Board approve the new
course; now therefore be it

RESOLVED, That the Board of Educati on approve the descriptions and
objectives of Art and Culture, A and B for publication in the PROGRAM
OF STUDI ES as part of the MCPS curricul um

RESOLUTI ON NO 88- 88 Re: PROCUREMENT CONTRACTS OVER $25, 000

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewing, the follow ng resolution was adopt ed



unani nousl y:

WHEREAS, Funds have been budgeted for the purchase of equipnent,
supplies, and contractual services; and

WHEREAS, The specifications need to be reeval uated for RFP No. 88-11
Study and Anal ysis of Pupil Transportation; now therefore be it

RESOLVED, That RFP No. 88-11: Study and Anal ysis of Pupi
Transportation be rejected; and be it further

RESOLVED, That havi ng been duly advertised, the contracts be awarded
to the | ow responsive bidders neeting specifications as shown for the
bi ds as foll ows:

88-09 MCPS Food Service Support System

AWARDEE
U tra Technol ogi es, Inc. $ 115, 000*

41-88 O fice and School Supplies

AWARDEES

A. J. Stationery and Ofice Products $ 2,947*
Al perstein Brothers, Inc. 46, 507
Ant i et am Paper Comnpany 73,410
Balti nore Stationery Conpany 12,094
Chasel l e, Inc. 244,756
Garrett-Buchanan Conpany 8, 880
M S. G nn Conpany 16, 031
d obe Ofice Supply Conpany, Inc. 123, 372*
J. L. Hammett Conpany 12, 385
Interstate O fice Supply Company 43, 107*
John G Kyles, Inc. 2,290
L. S Latta 2,156
A es Envel ope Corporation 17,030
West vaco/ Envel ope Di vi si on 21,579
TOTAL $ 626,544

47- 88 Furniture for Quince O chard and Paint Branch Hi gh
School s, and Watkins MI| El ementary Schoo

AWARDEES

Dour on, Inc. $ 2,397
Wbodwor ki ng Speci alist Co., Inc. 48, 564
TOTAL $ 50,961

52- 88 El ectrical Supplies and Equi prent

AWARDEES
Frederick Tradi ng Conpany $ 2, 630*
Ceneral Electric Supply Company 39, 002



54- 88

55- 88

67-88

G aves Hunphreys Conpany

G aybar El ectric Conpany, Inc.

H & S Conpany

Maurice Electrical Supply Co., Inc.

Tri County Electrical Supply Co., Inc.

TOTAL
O fice Papers

AWARDEES

Barton, Duer & Koch Paper Co.

McG egor Printing Corporation

The Mudge Paper Conpany

RI'S Paper Conpany

Sout hl and Cont ai ner

St anf ord Paper Co.

Vi rgi ni a Paper Company

W1 cox Walter Furlong Paper Company

TOTAL
I ndustrial Arts Hand Tool s

AWARDEES

Br odhead- Garrett Co.

Chown, Inc.

Di amond Core Drilling & Sawi ng Co.
Enpire El ectronic Supply Co.

G aves- Hunphreys, Inc.

H & S Co.

Myer Seed Co.

Nol and & Co., Inc.

Thomas W Perry, Inc.

Rut | and Tool & Supply Co.
Satco/Div. of Satterlee Conpany
Sel don Enterprises

Techni - Tool , Inc.

Thonpson & Cooke, Inc.

TOTAL
Art and School Papers

AWARDEES

Barton Duer & Koch Paper Co.

Chasel l e, Inc.

Di ck Blick East

Garrett-Buchanan, Div. of Unisource
J. L. Hammett Co.

Intac, Inc.

Kurtz Brothers

J. S Latta, Inc.

Nat i onwi de paper

$ 58, 087
62, 658

14, 910
4,338
2,079

86, 450

31, 624
807, 681

$ 2,827
105, 660
3,675

186, 168

10, 189

4, 076*
2,155
2,905

29, 137



Sax Arts and Crafts 850

TOTAL $ 347,642

74- 88 Frozen Foods

AWARDEES

Atlantic Food Services $ 3, 600
Carroll County Foods 47, 805
Conti nental Snel ki nson 77,082
Mazo- Lerch Co., Inc. 1, 355
TOTAL $ 129,842

75- 88 Processed Meats

AWARDEES

Carrol |l County Foods $ 23,840

Manassas | ce & Fuel Co., Inc. 2,590

TOTAL $ 26, 430
TOTAL OVER $25, 000 $2, 489, 338

*Asteri sk denotes MD vendors
*Dr. Cronin rejoined the neeting at this point.

RESOLUTI ON NO. 89-88 Re:  TELECOMMUNI CATI ONS/ CABLE TV NETWORK
| NSTALLATI ONS AT VARI QUS SCHOOLS

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewi ng, the follow ng resolution was adopted
unani nousl y:

WHEREAS, Seal ed bids were received on January 28, 1988, for the
network installations at Paint Branch H gh School and WIIiam Tyl er
Page and Jackson Road El ementary Schools as indicated bel ow

Bl DDER Bl D AMOUNT
American Spliceco, Inc. $ 74,474.69
Bradysmth Electric Co., Inc. 75, 700. 00
E. C. Decker Service, Inc. 79, 900. 00
B & L Services, Inc. 116, 000. 00

and

VWHEREAS, The recommended bid is within staff estimate, and sufficient
funds are available to effect award; and

WHEREAS, The | ow bidder is qualified for the work and has net al
requi renents of the specifications; now therefore be it

RESCLVED, That a contract for $74, 474.69 be awarded to Anmerican



Spliceco, Inc., for installation of cable television/
t el econmuni cati ons networks at Paint Branch H gh School and WIIliam
Tyl er Page and Jackson Road El enentary School s.

RESOLUTI ON NO. 90- 88 Re: TELEPHONE EQUI PMENT | NSTALLATI ON AT
VARI QUS SCHOCL LOCATI ONS

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewing, the follow ng resolution was adopt ed
unani nousl y:

WHEREAS, Bids were received on January 12, 1988, to performtel ephone
installation services at various schools; and

WHEREAS, Regi onal K&B Conmuni cati ons and Adans Tel ephone Contractors
were the appropriately qualified | ow bidders to provide installation
services at the specified hourly rates; now therefore be it

RESOLVED, That Regi onal K&B Communi cations of Col unbia, Maryl and,
conplete the installation of tel ephone equi prent for Carver

Educati onal Services Center and Lincoln Center because of its record
of installing such equiprment in large facilities, higher contract

vol urmre, docunented experience and deal ership, and ability to nmeet the
establ i shed cutover schedul e; now therefore be it

RESOLVED, That Aadnas Tel ephone Contractors of Reston, Virginia,

provi de technical staff for the installation of tel ephone equi pment
at schools and offices because of the |onger period required for

conpl etion of the work and because of the contractor's experience and
| ower hourly cost rates; and be it further

RESOLVED, That the superintendent be authorized to contract at the
hourly bid rates not to exceed $200, 000 for services to provide
technical staff to install tel ephone equipnent in various schools and
of fices.

RESOLUTI ON NO. 91-88 Re: ENERGY MANAGEMENT AUTOVATI ON SYSTEMS
AT VAR QUS SCHOCLS

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewi ng, the follow ng resolution was adopted
unani nousl y:

WHEREAS, Bid proposals were received on January 11, 1988, to instal
conputerized EMS's at Lake Seneca and Flower Hill El enmentary School s
fromthe foll owi ng vendors:

Bl DDER BASE BI D ADD ALTERNATE
Pot omac Ener gy Managenent $114, 000 $ 0
Robert shaw Control s Conpany 139, 185 11, 555
Systens 4, Inc. 157, 757 8, 200

and



VWHEREAS, All bids exceeded staff estimates; now therefore be it

RESOLVED, That the bids received for the EMS installations at Lake
Seneca and Flower Hi Il Elenmentary Schools be rejected.

RESOLUTI ON NO. 92-88 Re: REDUCTI ON OF RETAI NAGE - GOSHEN
ELEMENTARY SCHOOL 546-01 ( AREA 3)

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewing, the follow ng resolution was adopt ed
unani nousl y:

WHEREAS, Kimmel & Kimmel, Inc., general contractor for Goshen

El ementary School, has conpleted 97 percent of all specified

requi renents as of January 11, 1988, and has requested that the 10
percent retainage, which is based on the conpleted work to date, be
reduced to 5 percent; and

WHEREAS, The project bondi ng conpany, The Aetna Casualty and Surety
Company, by letter dated January 14, 1988, consented to this
reduction; and

WHEREAS, The project architect, Thomas C ark Associates, by letter
dat ed January 15, 1988, recommended that this request for reduction
be approved; now therefore be it

RESOLVED, That the contact's specified retainage withheld from
periodi c paynments to Kinmel & Kimmel, Inc., general contractor for

t he Goshen El enentary School, currently amounting to 10 percent of

t he conpany's request for paynent to date, now be reduced to 5
percent, with the remaining 5 percent to beconme due and payable after
formal acceptance of the conpleted project and total conpletion of
all remaining requirenents.

RESOLUTI ON NO. 93-88 Re: REDUCTI ON OF RETAI NAGE - ROLLI NG TERRACE
ELEMENTARY SCHOOL 77-07 (AREA 1)

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewi ng, the follow ng resolution was adopted
unani nousl y:

WHEREAS, Dustin Construction, Inc., general contractor for the
Rolling Terrace El ementary School, has conpleted 86 percent of al
specified requirenments as of January 20, 1988, and has requested that
the 10 percent retainage, which is based on conpleted work to date,
be reduced to 5 percent; and

WHEREAS, The project bondi ng conpany, The American | nsurance Conpany
of North America, by letter dated Septenber 2, 1987, consented to
this reduction; and

WHEREAS, The project architect, S HWC., Inc., by letter dated



Decenmber 21, 1987, reconmended that this request for reduction be
approved; now therefore be it

RESOLVED, That the contract's specified retainage withheld from

peri odi c paynments to Dustin Construction, Inc., general contractor
for the Rolling Terrace El enentary School, currently amounting to 10
percent of the conpany's request for paynent to date, now be reduced
to 5 percent, with the remaining 5 percent to becone due and payabl e
after formal acceptance of the conpleted project and total conpletion
of all remaining requirenents.

RESOLUTI ON NO. 94-88 Re: AMENDVENT TO ARCHI TECT' S CONTRACT FOR
ROCK CREEK FOREST ELEMENTARY SCHOOL

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewing, the follow ng resolution was adopt ed
unani nousl y:

WHEREAS, The architectural contract for Rock Creek Forest El enmentary
School was negotiated to provide plans for a nine-classroomaddition
and

WHEREAS, The contract requires nodification to provide additiona
i nprovenents; now therefore be it

RESOLVED, That the Board approve an anmendnent to the contract wth
Arley J. Koran to provide architectural services for the increased
scope of the Rock Creek Forest Elenentary School addition, increasing
the fee by $65, 000.

RESOLUTI ON NO. 95-88 Re: ENERGY MANAGEMENT AUTOVATI ON SYSTEM FOR
WHEATON HI GH SCHOCL AND EDI SON CAREER
CENTER - CHANGE ORDER

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewi ng, the follow ng resolution was adopted
unani nousl y:

WHEREAS, On June 22, 1987, a contract was awarded to Systens 4, Inc.
to install an energy managenent system at Wheat on H gh School and
Edi son Career Center; and

WHEREAS, Staff and the project engineer determ ned that sonme features
shoul d be added to the energy managenent systemto enhance its
capacity and its cost savings; now therefore be it

RESOLVED, That the contract issued to Systenms 4, Inc., for an energy
managenent automation system at Wieaton H gh School and Edi son Career
Center be amended in the anmount of $38,390 to provide additiona
control and nonitoring features as specified.

Re: FACI LI TI ES ALTERNATI VES

M's. Di Fonzo explained that it would take four votes for the Board to



adopt a facilities alternative to the superintendent's
recommendati ons for the closure of Concord and boundaries for Middy
Branch El enentary and the Paint Branch cluster

RESOLUTI ON NO. 96- 88 Re: FACI LI TIES ALTERNATI VE - PAI NT BRANCH
CLUSTER

On notion of Ms. Praisner seconded by Dr. Cronin, the follow ng
resol uti on was adopted unani nously:

RESOLVED, That the Board of Education adopt the follow ng alternative
for the Paint Branch cluster:
Al ternative |:

1. Leave the townhouses of Tangl ewood in the Galway service
ar ea.

2. Send to Fairland service area everything west of the
Tangl ewood subdi vi sion, north of Fairland Road, and east of
Route 29 (this identifies the Fairland Park townhouses now
occupi ed and under construction, as well as a few
single-fam |y hones).

3. Send to Greencastle Elenentary everything south of Briggs
Chaney Road down to the natural stream border (currently
assigned to Gal way).

4. Leave in Fairland Elementary the area west of Paint Branch
stream and north of Briggs Chaney Road to the current
Fai rl and boundary.

5. Allow all current fourth grade students to remain at their
present school as fifth graders in Septenber 1988. Students
in Gades K-3 this year (1987-88) would be reassigned to the
new service areas for the 1988-89 school year, with the
exception that all student assignnents to Greencastle (K-5)
woul d be inplemented in Septenber 1988.

Option I A
Concurrently, retain the Wndsor Court Apartments on Castle
Boul evard in Gal way.
Option |IB:
Retain in Fairland, the area south of Randol ph Road and west of
Rout e 29.
Re: EXECUTI VE SESSI ON
The Board nmet in executive session from12:20 to 2 p.m to discuss
personnel matters and |legal issues. *M. Herscowitz and Dr.
Shoenberg joined the nmeeting during executive session
Re:  PRE- KI NDERGARTEN- GRADE 12 POLI Cl ES

M's. Praisner noved and Dr. Cronin seconded the follow ng:

WHEREAS, The Board of Education over the past ten years devel oped and



established a series of policies to provide systemw de direction on
program or gani zati on and operation of the schools; and

WHEREAS, Four separate policies (the Junior H gh Policy, the Mddle
School Policy, the Senior Hi gh Policy, and the K-8 Policy) were
devel oped under differing circunstances and for differing reasons;
and

WHEREAS, The superintendent at the direction of the Board of
Educati on appointed a comrittee to review, consolidate, and update
the policies; and

WHEREAS, After reviewing the existing policies and determ ning their
rel evance and useful ness for guiding educational planning and

deci sion-nmaking in the years ahead, the comm ttee reconmended a new
set of policies covering pre-kindergarten through grade 12; and

WHEREAS, Staff, PTA's, community representatives, and ot her
interested citizens have been given an opportunity to coment on the
proposed policies; and

WHEREAS, The superintendent has recomended the adoption of the three
policies; now therefore be it

RESOLVED, That the follow ng Early Chil dhood/El enentary Policy be
adopted effective July 1, 1988; and be it further

RESOLVED, That the following Mddl e Level Policy be adopted effective
July 1, 1988; and be it further

RESOLVED, That the follow ng H gh School Policy be adopted effective
July 1, 1988; and be it further

RESOLVED, That the superintendent review all other related policies
and bring to the Board of Education any recomrended changes which
appear necessary, consistent with these new policies; and be it
further

RESOLVED, That the superintendent issue any new or revised
adm ni strative regul ati ons which may be necessary for inplenentation
of the new policies; and be it further

RESOLVED, That Resolution No. 524-82 (K-8 Policy); Resolution No.
827-77 (M ddl e School Policy); Resolution No. 163-74 (Junior High
School Policy); and Resol ution Nos. 161-80 and 912b-83 (H gh Schoo
Pol i cy) be rescinded.

EARLY CHI LDHOOD/ ELEMENTARY POLI CY

A. Purpose
To ensure excellence in education for all children in keeping
wi th Montgonery County GOALS OF EDUCATI ON and t he ANNOTATED CODE
OF THE STATE OF MARYLAND

B. Process and Content



2.

School Cinate
The nature of the learning environment is a critical factor
in the intellectual, physical, and social-enotiona
devel opnent of each student. A caring climate nmust be
created in each school that is responsive to the changing
devel opnent al and educational needs of every student and
provi des equal access to educational opportunity. Each
student nust be encouraged to devel op personal integrity,
respect for differences, and social responsibility, as well
as the desire, the confidence, and the capacity to strive for
excel | ence
To develop a climate that fosters student growth, schools
shoul d
a) Ensure that students are expected, encouraged, and given
opportunities to |l earn and succeed in an inviting,
stinmulating, and supportive environnent
b) Establish high expectations for achievenment and success
of all students
c) Create a safe and orderly environnment
d) Support appreciation for all cultures and foster
sensitivity toward all those with special needs
e) Provide for the integration of handi capped students in
the total school program
f) Establish opportunities for students to participate in
maki ng deci sions that affect their lives
g) Value and foster risk taking to encourage intellectua
i nquiry and devel op sel f-confidence
h) Pronote harnonious and effective human rel ations
i) Viewdiscipline as a nmeans of hel ping students devel op
citizenship skills and responsibility for self, not just
as a system of rules and consequences for infractions
j) Develop cocurricular activities as an integral part of
the total educational program
k) Acknow edge and recogni ze student, staff, and conmmunity
achi evenent s
) Facilitate effective comunications within the school and
t he conmunity
nm Foster a partnership between the school and the parents
of each child
n) Wirk to ensure that the diversity of the total schoo
popul ation is reflected in all school activities
0) Devel op an attendance plan that:
(1) Conplies with the requirenments of state |aw and MCPS
policies and regul ati ons
(2) Provides for accurate and tinely recording of schoo
and cl ass attendance
(3) Enphasizes the inportance of regular school and
cl ass attendance and recogni zes students who neet
this requirenent
(4) Establishes procedures for enforcing regular schoo
and cl ass attendance and for working affirmatively
wi th students and parents to resol ve attendance
i ssues
Par ent / Cormuni ty | nvol venent



I ndi vi dual parents and community nmenbers, as well as civic
organi zati ons, businesses, and ot her agencies, should share
in the responsibility for the social and intellectua

devel opnent of students. Parent and comunity invol venment

shoul d i ncl ude:

a) Comuni cation networks that enabl e school personnel
parents, and conmunity nenbers to take a direct and
active role in the education of students. These networks
shoul d establish and i ncl ude:

(1) School outreach efforts to individual parents and
conmmuni ty menbers

(2) Programs to enable parents to help their children
succeed in schoo

(3) Strong and continuing partnershi ps between the
school s, the parent-teacher associations, and ot her
conmuni ty advi sory and support groups

b) Supportive relationships with | ocal business firns,
conmuni ty organi zations, skilled and professiona
wor kers, and institutions of higher |earning

c) Active volunteer prograns in each schoo

Staff Devel opnent

Staff devel opment shoul d include regular and systematic

opportunities for all staff to inprove skills and adapt to

t he changi ng needs of society. In order to establish

effective and appropriate staff devel opment activities, the

school system shoul d:

a) Require ongoing training for all instructional staff on
new and revi sed curricul um

b) Al ow reasonabl e autonony for schools to identify and
pl an staff devel opnent activities which neet the needs of
i ndi vi dual staff nmenbers, staff teans or entire schoo
staffs

c) Allocate appropriate resources and support to schools for
i n-service training

d) Provide tine for teachers, supervisors, and
adm ni strators to support staff devel opment activities

e) Provide opportunities for staff to assune | eadership
roles within their buildings

f) Establish student-teacher centers for preservice training
of prospective teachers

g) Support begi nning teachers by providing intensive
trai ni ng and supervi si on

h) Ensure systemw de coordination of all staff training,

i ncluding col | aborative efforts with coll eges and
uni versities

Pl anni ng

System wi de and school planni ng shoul d consi der denographic

and social changes and trends, analysis of the data rel ated

to change, and the integration of that analysis into

| ong-range plans. Education research, future |abor needs,

fundi ng sources, and technol ogi cal devel opnents are inportant

el ements to be reviewed in the planning process. To ensure
ef fective planning, the school system shoul d provide:

a) Adequate tinme for individual and group planni ng



b) Tinmely and rel evant data

c) School self-study efforts that are consistent with and
supported by central and area office planning and
priorities

d) Technical and clerical support

e) Channels and processes to ensure effective coordination
with school, area, and central offices

Accountability

A major result of school planning should be the devel opnent

of long-range (3-5 years) and annual goals that identify

areas of the school program needi ng inprovenent and/or

further devel opment. The process of setting | ong-range and

annual goals should result in annual managenent plans that

are based on objective data of student progress and the

assessnments of school staff. School annual managenent pl ans

shoul d:

a) ldentify objectives for enphasis and i nprovenent

b) Contain action plans for the attai nment of the specified
obj ectives

c) Provide for periodic assessnment and reporting of progress

Instructional Practices

Instructional practices nust ensure that each student |eaves

the el ementary school with a firm academnmi c foundati on and the

basi ¢ and hi gher order intellectual skills needed for success

at the next level. Instructional practices nust provide for

the wi de range of achi evenent and energy |l evels, and the

rapi dly changing intellectual, physical, and enotiona

devel opnent of preadol escents. The instructional program

shoul d:

a) Relate instruction to prior know edge, to the broader
world, and to the needs and interests of students

b) Facilitate the integration of curricul um objectives

c) Comuni cate high expectations for student achi evenent and
success

d) Pronote the intellectual, social, and physica
devel opnent of each student through the use of varied
teachi ng strategies

e) Help students develop thinking and | earning skills that
prepare themas |l earners to adapt to a changing world

f) Ofer students a variety of |earning experiences,
i ncl udi ng group and i ndependent study, peer [ earning,
tutoring, field trips, field study, and outside resource
per sons

g) Use allocated instructional tinme efficiently and
effectively

h) Help students devel op study and organi zational skills

i) Include teacher-directed and student-centered activities
that focus on the novenent fromconcrete to abstract
i ntel l ectual operations

j) View homework as an extension of student |earning
opportunities and an integral part of the teaching and
| ear ni ng process

k) Ensure that grouping practices increase student
opportunity for success. &Gouping practices should be



n)

0)
p)

dynami c and flexible to nmeet students' changi ng needs and
devel opnent

M ni m ze fragnentati on of the student's day

Uilize in both the planning and the inplenmentation of
instruction, the special skills of all regular
alternative, and special education staff nenbers

Pace activities to acconmodate the varying energy and
attention |l evels of the students

Support | eadership opportunities for students

Devel op articulation plans to ensure appropriate student
pl acenent and program continuity at each | evel

Curricul um

a)

b)

d)

The curriculumis the franework for the instructiona
program It nust ensure that all students master basic
skills and have opportunities for further study and
enrichment. The curriculum nust reflect changing
soci etal needs and the rapid growth of know edge and
technol ogy. A mmjor purpose of the curriculumshould be
to give students the strategi es necessary for |earning
how to | earn.
The curricul um shoul d be inplenented to achieve the MCPS
GOALS OF EDUCATI ON t hrough a sequence of | earning
obj ectives and rel ated opportunities supported by
appropriate human and nmaterial resources.
The curricul um nmust provide the prograns, courses, and
| ear ni ng experiences needed to neet Maryl and state
graduation requirenents.
The MCPS PROGRAM OF STUDI ES and acconpanyi ng
i nstructional guides should be revised regularly to
refl ect changi ng soci etal needs and the rapid growth of
know edge and technol ogy. Revisions must include the
consci ous elimnation of content which is no | onger
essenti al
In addition to specifying the subject content to be
taught, the teaching of the curricul um shoul d:
(1) Provide opportunities for students to denonstrate
mastery of subject content and related skills
(2) Accomvodate differing interests, backgrounds,
| ear ni ng needs and styles
(3) Address students' social and enotional devel oprent
(4) Meet the needs of all students including those with
speci al needs
(5) Ofer simlar opportunities for learning in
accordance with curricul um objectives w thin and
anong school s
(6) Include appropriate career education and | earning
objectives to prepare students to make deci si ons
about school prograns and career directions
(7) Reflect the cultural diversity of society
(8) Prompte use of comunity, government, and busi ness
resour ces
(9) Provide opportunities for students to explore
et hical and val ue issues
(10) Foster the devel opnent of students' appreciation and



under st andi ng of aesthetic expression
8. Organization and Staffing
a) Elenentary schools house varying comnbi nati ons of grade
| evel s, pre-kindergarten through grade 6. Gade 6 is
governed by the elenentary policy when it is assigned to
an el enmentary school
b) Organization and staffing must support a nurturing
environnent that facilitates the integration of
cognitive, physical, social, and enotional devel opnent.
c) Local school staff and community input should be
consi dered in devel oping and inplenenting a school's
organi zati onal plan
d) Each school should have reasonabl e autonony to determ ne
its organizational structure and inplenentation plan
e) Each school's organi zation pattern and staffing
al | ocati on shoul d:
(1) Reflect balanced staffing and pronote positive
racial, ethnic and cultural role nodels
(2) Develop standards that ensure adequate staffing to
neet all students' educational needs
(3) Allow for organizational arrangenments that reflect
student needs and the nature of the facility
(4) Ensure appropriate educational programnms for students
wi th special needs
(5) Pronmpte reasonable flexibility in the assignnent and
utilization of staff menbers
(6) Ofer optional progranms for all four-year-olds
(7) Have as a goal providing the choice of half-day and
full -day kindergarten prograns for every child in
each cluster
(8) Provide tine for teachers to plan together
(9) Ensure consistent and equitable access to al
speci al prograns, including gifted and tal ented, and
renedi al prograns
(10) Encourage and support prograns for students with
special needs in the least restrictive environment
(11) Afford opportunities for enrichnent through
bef ore-school and after-school curricular and
cocurricular activities
(12) Maintain reasonable allocations in art, mnusic,
physi cal education, readi ng, nmedia services, and
counsel ing for each elementary schoo
(13) Provide appropriate guidance and counsel i ng services
to ensure that each student receives appropriate
counsel i ng
C. Review and Reporting
This policy will be reviewed every three years in accordance with
t he Board of Education policy review process.

M DDLE LEVEL PCLI CY
A. Purpose

To ensure excellence in education for all pre- and early
adol escents in keeping with Montgonmery County GOALS OF EDUCATI ON



and t he ANNOTATED CODE OF THE STATE OF MARYLAND
B. Process and Content

1

School Cinate
The nature of the learning environment is a critical factor
in the intellectual, physical, and social-enotiona
devel opnent of each student. A caring climate nmust be
created in each school that is responsive to the changing
devel opnent al and educational needs of every student and
provi des equal access to educational opportunity. Each
student nust be encouraged to devel op personal integrity,
respect for differences, and social responsibility, as well
as the desire, the confidence, and the capacity to strive for
excel | ence
To develop a climate that fosters student growth, schools
shoul d
a) Ensure that students are expected, encouraged, and given
opportunities to |l earn and succeed in an inviting,
stinulating, and supportive environnent
b) Establish high expectations for achievenment and success
of all students
c) Create a safe and orderly environnment
d) Support appreciation for all cultures and foster
sensitivity toward all those with special needs
e) Provide for the integration of handi capped students in
the total school program
f) Establish opportunities for students to participate in
maki ng deci sions that affect their lives
g) Value and foster risk-taking to encourage intellectua
i nquiry and devel op sel f-confidence
h) Pronote harnonious and effective human rel ations
i) Viewdiscipline as a nmeans of hel ping students devel op
citizenship skills and responsibility for self, not just
as a system of rules and consequences for infractions
j) Develop cocurricular activities as an integral part of
the total educational program
k) Acknow edge and recogni ze student, staff, and conmmunity
achi evenent s
) Facilitate effective comunications within the school and
t he conmunity
nm Foster a partnership between the school and the parents
of each child
n) Wirk to ensure that the diversity of the total schoo
popul ation is reflected in all school activities
0) Devel op an attendance plan that:
(1) Conplies with the requirenments of state |aw and MCPS
policies and regul ati ons
(2) Provides for accurate and tinely recording of schoo
and cl ass attendance
(3) Enphasizes the inportance of regular school and
cl ass attendance and recogni zes students who neet
this requirenent
(4) Establishes procedures for enforcing regular schoo
and cl ass attendance and for working affirmatively
wi th students and parents to resol ve attendance



i ssues

Par ent / Cormuni ty | nvol venent

I ndi vi dual parents and community nmenbers, as well as civic

organi zati ons, businesses, and ot her agencies, should share

in the responsibility for the social and intellectua

devel opnent of students. Parent and comunity invol venment

shoul d i ncl ude:

a) Comuni cation networks that enabl e school personnel
parents, and conmunity nenbers to take a direct and
active role in the education of students. These networks
shoul d establish and i ncl ude:

(1) School outreach efforts to individual parents and
conmmuni ty menbers

(2) Programs to enable parents to help their children
succeed in schoo

(3) Strong and continuing partnershi ps between the
school s, the parent-teacher associations, and ot her
conmuni ty advi sory and support groups

b) Supportive relationships with | ocal business firns,
conmuni ty organi zations, skilled and professiona
wor kers, and institutions of higher |earning

c) Active volunteer prograns in each schoo

Staff Devel opnent

Staff devel opment shoul d include regular and systematic

opportunities for all staff to inprove skills and adapt to

t he changi ng needs of society. In order to establish

ef fective and appropriate staff devel opment activities, the

school system shoul d:

a) Require ongoing training for all instructional staff on
new and revi sed curricul um

b) Al ow reasonabl e autonony for schools to identify and
pl an staff devel opnent activities which neet the needs of
i ndi vi dual staff nmenbers, staff teans or entire schoo
staffs

c) Allocate appropriate resources and support to schools for
i n-service training

d) Provide tine for teachers, supervisors, and
adm ni strators to support staff devel opment activities

e) Provide opportunities for staff to assune | eadership
roles within their buildings

f) Establish student-teacher centers for preservice training
of prospective teachers

g) Support begi nning teachers by providing intensive
trai ni ng and supervi si on

h) Ensure systemw de coordination of all staff training,

i ncluding col | aborative efforts with coll eges and
uni versities

Pl anni ng

System wi de and school planni ng shoul d consi der denographic

and social changes and trends, analysis of the data rel ated

to change, and the integration of that analysis into

| ong-range plans. Education research, future |abor needs,

fundi ng sources, and technol ogi cal devel opnents are inportant

elements to be reviewed in the planning process. To ensure



ef fective planning, the school system should provide:

a) Adequate tinme for individual and group planni ng

b) Tinmely and rel evant data

c) School self-study efforts that are consistent with and
supported by central and area office planning and
priorities

d) Technical and clerical support

e) Channels and processes to ensure effective coordination
with school, area, and central offices

Accountability

A major result of school planning should be the devel opnent

of long-range (3-5 years) and annual goals that identify

areas of the school program needi ng inprovenent and/or

further devel opment. The process of setting | ong-range and

annual goals should result in annual managenent plans that

are based on objective data of student progress and the

assessnments of school staff. School annual managenent pl ans

shoul d:

a) ldentify objectives for enphasis and i nprovenent

b) Contain action plans for the attai nment of the specified
obj ectives

c) Provide for periodic assessnment and reporting of progress

Instructional Practices

M ddl e | evel instructional practices nmust provide for the

wi de range of achi evenent and energy levels and the rapidly

changi ng intell ectual, physical, and enotional devel opnent of

pre- and early adol escents. Instructional practices shoul d:

a) Relate instruction to prior know edge, to the broader
world, and to the needs and interests of the students

b) Facilitate the integration of curricul um objectives

c) Comuni cate high expectations for student achi evenent and
success

d) Assist students to develop basic and critical thinking
skills

e) Provide renediation and support for students who have not
mastered basic skills

f) Help students devel op study and organi zati onal skills

g) CGuide students in their efforts to make inforned
academnic, enotional, and social choices

h) Ofer students a variety of |earning experiences,
i ncl udi ng group and i ndependent study, peer [ earning,
tutoring, field trips, field study, and outside resource
per sons

i) Use allocated instructional time efficiently and
effectively

j) Include teacher-directed and student-centered activities
that focus on the novenent fromconcrete to abstract
i ntel l ectual operations

k) Pace activities to accommpdate the varying energy and
attention |l evels of the students

) View homework as an extension of student |earning
opportunities and an integral part of the teaching and
| ear ni ng process

m Ensure that grouping practices increase student



8.

n)
0)

p)
a)

opportunity for success. &Gouping practices should be
dynami c and flexible to nmeet students' changi ng needs and
devel opnent

M ni m ze fragnentati on of the student's day

Uilize in both the planning and the inplenmentation of
instruction, the special skills of all regular
alternative, and special education staff nenbers

Support | eadership opportunities for students

Devel op articulation plans to ensure appropriate student
pl acenent and program continuity at each | evel

Curricul um

a)

b)

c)

d)

e)

The curriculumis the franework for the instructiona

program It nust assure that all students master basic

skills and have opportunities for further study and

enrichment. The curriculum nust reflect changing

soci etal needs and the rapid growth of know edge and

technol ogy. A mmjor purpose of the curriculumshould be

to give students the strategi es necessary for |earning

how to | earn.

The curricul um shoul d be inplenented to achieve the MCPS

GOALS OF EDUCATI ON t hrough a sequence of | earning

obj ectives and rel ated opportunities supported by

appropriate human and nmaterial resources.

The curricul um nmust provide the program courses, and

| ear ni ng experiences needed to neet Maryl and graduation

requi renents.

The MCPS PROGRAM OF STUDI ES and acconpanyi ng

i nstructional guides should be regularly revised to

refl ect changi ng soci etal needs and the rapid growth of

know edge and technol ogy. Revisions must include the

consci ous elimnation of content which is no | onger

essenti al

In addition to specifying subject content to be taught,

t he teaching of the curricul um shoul d:

(1) Provide opportunities for students to denonstrate
mastery of subject content and related skills

(2) Accomvodate differing interests, backgrounds,
| ear ni ng needs, and styles

(3) Include conceptual skills essential to a student's
academ ¢ and soci al success and integrate those
skills in all content areas

(4) Address students' social and enotional devel oprent

(5) Meet the needs of all students, including those with
speci al needs

(6) Include exploration of careers and vocations

(7) Reflect the cultural diversity of society

(8) Provide opportunities for students to explore
et hical and val ue issues

(9) Denonstrate social responsibility through the
performance of citizenship duties and comunity
service

(10) Foster the devel opnent of students' appreciation and
under st andi ng of aesthetic expression

Organi zation and Staffing



C

b)

c)

d)

M ddl e | evel schools must be organized to neet the

| earning and affiliation needs of the preadol escent and

early adol escent. Each school should include G ades 6-8

whenever possible. To maintain the integrity and

viability of mddle |level schools, the establishnment of

speci al prograns in specific schools should be limted to

t hose circunstances requiring extraordinary renedies.

Local school staff and community input should be

consi dered in devel oping and inplenenting a school's

organi zati onal plan

Each school shoul d have reasonabl e autonony to deterni ne

its organizational structure and inplenentation plan

Each school's organi zational pattern and staffing

al | ocati on shoul d:

(1) Reflect balanced staffing and pronote positive
racial, ethnic, and cultural role nodels

(2) Allowfor organizational arrangements that reflect
student needs and the nature of the facility

(3) Prompte reasonable flexibility in the assignnent and
utilization of staff menbers

(4) Uilize a variety of organizational patterns
including, but not limted to, interdisciplinary
teans, grade or nultilevel classes, subject matter
cl asses, and sel f-contained cl asses

(5) Provide appropriate gui dance and counsel i ng services
to ensure that each student receives appropriate
counsel i ng

(6) Ensure appropriate educational programnms for students
wi th special needs

(7) Encourage and support prograns for students with
special needs in the least restrictive environment

(8) Ensure consistent and equitable access to al
speci al prograns including gifted and tal ented and
basic skills

Revi ew and Reporting
This policy will be reviewed every three years in accordance with
t he Board of Education policy review process.

H GH SCHOOL POLI CY

A

Pur pose

To ensure excellence in education for all adol escents in keeping
wi th Montgonery County GOALS OF EDUCATI ON and t he ANNOTATED CODE
OF THE STATE OF MARYLAND

Process and Cont ent

School Cinate

The nature of the learning environment is a critical factor
in the intellectual, physical, and social-enotiona

devel opnent of each student. A caring climte nmust be
created in each school that is responsive to the changing
devel opnent al and educational needs of every student and
provi des equal access to educational opportunity. Each
student nust be encouraged to devel op personal integrity,
respect for differences, and social responsibility, as well

1



as the desire, the confidence, and the capacity to strive for

excel | ence

To develop a climate that fosters student growth, schools

shoul d

a) Ensure that students are expected, encouraged, and given
opportunities to |l earn and succeed in an inviting,
stinulating, and supportive environnent

b) Establish high expectations for achievenment and success
of all students

c) Create a safe and orderly environnment

d) Support appreciation for all cultures and foster
sensitivity toward all those with special needs

e) Provide for the integration of handi capped students in
the total school program

f) Establish opportunities for students to participate in
maki ng deci sions that affect their lives

g) Value and foster risk-taking to encourage intellectua
i nquiry and devel op sel f-confidence

h) Pronote harnonious and effective human rel ations

i) Viewdiscipline as a nmeans of hel ping students devel op
citizenship skills and responsibility for self, not just
as a system of rules and consequences for infractions

j) Develop cocurricular activities as an integral part of
the total educational program

k) Acknow edge and recogni ze student, staff, and community
achi evenent s

) Facilitate effective comunications within the school and
t he conmunity

nm Foster a partnership between the school and the parents
of each child

n) Wirk to ensure that the diversity of the total schoo
popul ation is reflected in all school activities

0) Devel op an attendance plan that:

(1) Conplies with the requirenments of state |aw and MCPS
policies and regul ati ons

(2) Provides for accurate and tinely recording of schoo
and cl ass attendance

(3) Enphasizes the inportance of regular school and
cl ass attendance and recogni zes students who neet
this requirenent

(4) Establishes procedures for enforcing regular schoo
and cl ass attendance and for working affirmatively
wi th students and parents to resol ve attendance
i ssues

Par ent / Cormuni ty | nvol venent

I ndi vi dual parents and community nmenbers, as well as civic

organi zati ons, businesses, and ot her agencies, should share

in the responsibility for the social and intellectua

devel opnent of students. Parent and comunity invol venment

shoul d i ncl ude:

a) Comuni cation networks that enabl e school personnel
parents, and conmunity nenbers to take a direct and
active role in the education of students. These networks
shoul d establish and i ncl ude:



(1) CQutreach efforts to individual parents and community
nmenber s
(2) Programs to enable parents to help their children
succeed in schoo
(3) Strong and continuing partnershi ps between the
school s, the parent-teacher associations, and ot her
conmuni ty advi sory and support groups
b) Supportive relationships with | ocal business firns,
conmuni ty organi zations, skilled and professiona
wor kers, and institutions of higher |earning
c) Active volunteer prograns in each schoo
Staff Devel opnent
Staff devel opment shoul d include regular and systematic
opportunities for all staff to inprove skills and adapt to
t he changi ng needs of society. In order to establish
effective and appropriate staff devel opment activities, the
school system shoul d:
a) Require ongoing training for all instructional staff on
new and revi sed curricul um
b) Al ow reasonabl e autonony for schools to identify and
pl an staff devel opnent activities which neet the needs of
i ndi vi dual staff nenbers, staff teans or entire schoo
staffs
c) Allocate appropriate resources and support to schools for
i n-service training
d) Provide tine for teachers, supervisors, and
adm nistrators to support staff devel opment activities
e) Provide opportunities for staff to assune |eadership
roles within their buildings
f) Establish student-teacher centers for preservice training
of prospective teachers
g) Support begi nning teachers by providing intensive
trai ni ng and supervi si on
h) Ensure systemw de coordination of all staff training,
i ncluding col | aborative efforts with coll eges and
uni versities
Pl anni ng
System wi de and school planni ng shoul d consi der denographic
and social changes and trends, analysis of the data rel ated
to change, and the integration of that analysis into
| ong-range plans. Education research, future |abor needs,
fundi ng sources, and technol ogi cal devel opnents are inportant
elements to be reviewed in the planning process. To ensure
ef fective planning, the school system should provide:
a) Adequate tinme for individual and group planni ng
b) Tinmely and rel evant data
c) School self-study efforts that are consistent with and
supported by central and area office planning and
priorities
d) Technical and clerical support
e) Channels and processes to ensure effective coordination
with school, area, and central offices
Accountability
A major result of school planning should be the devel opnent



of long-range (3-5 years) and annual goals that identify

areas of the school program needi ng inprovenent and/or

further devel opment. The process of setting | ong-range and

annual goals should result in annual managenent plans that

are based on objective data of student progress and the

assessnments of school staff. School annual managenent pl ans

shoul d:

a) ldentify objectives for enphasis and i nprovenent

b) Contain action plans for the attai nment of the specified
obj ectives

c) Provide for periodic assessnment and reporting of progress

Instructional Practices

Instructional practices nust hel p prepare students to becone

productive and inforned adults. These practices should

incorporate a variety of activities and strategies that

encour age students to be active and engaged | earners. The

i nstructional practices nmust provide for the w de range of

achi evenent and energy | evels and the rapidly changing

intell ectual, physical, and enotional devel opnent of

adol escents. In addition, continued enphasis should be

pl aced on the devel opnment of basic |earning and study skills.

I nstructional practices shoul d:

a) Relate instruction to prior know edge, to the broader
world, and to the needs and interests of students

b) Facilitate the integration of curriculum objectives

c) Comuni cate high expectations for student achi evenent and
success

d) Address the social and enotional devel opment of students

e) Assist students to develop basic and critical thinking
skills

f) Provide renediation and support for students who have not
mastered basic skills

g) Ofer students a variety of |earning experiences,
i ncl udi ng group and i ndependent study, peer [ earning,
tutoring, field trips, field study, and outside resource
per sons

h) Be flexible enough to allow staff to address the
i ndi vi dual and speci al needs of all students

i) Use allocated instructional time efficiently and
effectively

j) View homework as an extension of student |earning
opportunities and an integral part of the teaching and
| ear ni ng process

k) Mnimze fragnmentation of the curriculumand the
student's day

[) Uilize in both the planning and the inplenentation of
instruction the special skills of all regular
alternative, and special education staff nenbers

m Support | eadership opportunities for students

n) Develop articulation plans to ensure appropriate student
pl acenent and program continuity at each |evel.

Curriculum

a) The curriculumis the framework for the instructiona
program It nust ensure that all students master basic



b)

c)

d)

e)

skills and have opportunities for further study and
enrichment. The curriculum nust reflect changing
soci etal needs and the rapid growth of know edge and
technol ogy. A mmjor purpose of the curriculumshould be
to give students the strategi es necessary for |earning
how to | earn.
The curricul um shoul d be inplenented to achi eve the MCPS
GOALS OF EDUCATI ON t hrough a sequence of | earning
obj ectives and rel ated opportunities supported by
appropriate human and material resources.
The curricul um nmust provide the prograns, courses, and
| ear ni ng experiences needed to neet Maryl and graduation
requi renents.
The MCPS PROGRAM OF STUDI ES and acconpanyi ng
i nstructional guides should be regularly revised to
refl ect changi ng soci etal needs and the rapid growth of
know edge and technol ogy. Revisions mnmust include the
consci ous elimnation of content which is no | onger
essenti al
In addition to specifying the subject content to be
taught, the teaching of the curricul um shoul d:
(1) Ofer each student a conprehensive program of
i nstruction and include a conmon core of course
of ferings in every high schoo
(2) Accomvodate differing interests, backgrounds,
| ear ni ng needs, and styles
(3) Stress the teaching of critical and anal ytica
thinking skills in every course
(4) Enphasize lifelong learning skills
(5) Provide opportunities for students to explore
et hical and val ue issues
(6) Denobnstrate social responsibility through the
performance of citizenship duties and comunity
service
(7) Foster the devel opnent of students' appreciation and
under st andi ng of aesthetic expression
(8) Include appropriate career and vocati onal education
obj ectives to prepare students to make coll ege,
career, and vocational decisions
(9) Incorporate interdisciplinary topics, whenever
possi bl e, that conpl ement and support each ot her
across content areas
(10) Require students to denonstrate the mastery of
subj ect content and related skills

8. Organization and Staffing

a)

b)

The Grade 9 through 12 conprehensive hi gh school shall be
t he basic organi zation design for MCPS. To maintain the
integrity of the conprehensive high school, the

est abl i shnent of special progranms in schools should be
l[imted to those circunstances requiring extraordinary
remedi es.

Organi zation and staffing nmust support a nurturing
environnment that facilitates the integration of

cognitive, physical, social, and enotional devel opnent of



m ddl e and | ate adol escents.
c) Local school staff and community input should be
consi dered in devel oping and inplenenting a school's
organi zati onal plan
d) Each school shoul d have reasonabl e autonony to determ ne
its organizational structure and inplenentation plan
e) Each school's organi zational pattern and staffing
al | ocati on shoul d:
(1) Reflect balanced staffing and pronote positive
racial and cultural role nodels
(2) Ensure an appropriate educational program for
students with special needs
(3) Uilize a variety of organizational patterns
including, but not limted to, interdisciplinary
teans, grades or multilevel classes, subject nmatter
cl asses, and sel f-contained cl asses
(4) Reflect student needs, staff strengths, and the
nature of the facility
(5) Provide tine for teachers to plan together
(6) Ensure consistent and equitable access to al
speci al prograns, including honors and basic skills
(7) Provide appropriate gui dance and counsel i ng services
to ensure that each student receives appropriate
counsel i ng
(8) Encourage and support prograns for students with
special needs in the least restrictive environment
(9) Allowlocal schools reasonable flexibility in the
assignment and utilization of staff nenbers
C. Review and Reporting
This policy will be reviewed every three years in accordance with
t he Board of Education policy review process.

After discussion, Board nenbers offered several changes to the
conmittee and agreed to provide additional comments in witing. The

policies are to be reschedul ed for further discussion at an eveni ng
nmeeti ng.

RESCLUTI ON NO. 96b- 88 Re: SELECTI ON OF NEW BOARD MEMBER

On notion of Ms. Praisner seconded by Dr. Cronin, the follow ng
resol uti on was adopted unani nously:

RESOLVED, That the Board of Educati on adopt the follow ng procedure
for replacing Ms. Slye

PROCESS FOR REPLACEMENT OF MRS. SLYE

To select a replacenent for Ms. Slye, the Board of Education wll

solicit candidates fromthe conmmunity. In anticipation that nany
people will reply, the Board will use a nom nation and voting process
to determne finalists. The Board will interview finalists for the

position. A replacenent will be selected to be sworn in by March 21
Speci fic process.



1. The Board invites citizens to apply asking that individuals
provide the Board with the follow ng information: Nane, address,
occupation, civic and professional activities, children (if any)
and where enrolled in school, a brief statenent of why the
i ndi vidual would like to be a nmenber of the Board of Education
and certification of the applicant's eligibility (i.e.
regi stered voter and resident of Mntgonery County).

2. Sel ection Process:

a. Applications received; staff screens to ensure that requested
information is included.

b. Board screens applications and each Board nmenber noni nates
two nanmes as semfinalists.

c. Fromlist of semfinalists each Board nenber selects one
nanme. |If the Board wi shes to interview other finalists from
the list of semfinalists, they nay do so by nmajority vote.

d. Board nmenbers devel op questions to be asked of finalists in
interviews with each Board nmenber given the opportunity to
ask one question of their own choosing.

e. Board conducts interviews including special arrangenents, if
necessary.

f. Board chooses a replacenent and new Board menber sworn in.

3. Deadline for applications - 5 p.m, Thursday, February 25. Staff
wi Il contact candidates on Friday if additional information is
needed. Materials will be sent to Board nenbers on February 26,
and the Board will vote to narrow the candi dates and to determ ne
the individuals to interview on March 1. Interviews will be
schedul ed for March 14 and 15. The Board will select a
repl acenent for Ms. Slye on the evening of March 16, with the
swearing-in to take place on March 21

and be it further
RESOLVED, That the public be informed of the Board' s action

RESOLUTI ON NO. 96¢- 88 Re: BQOARD CALENDAR FOR SELECTI NG MRS.
SLYE' S REPLACEMENT

On notion M. Ewing seconded by Dr. Cronin, the follow ng resolution
was adopt ed unani nousl y:

RESOLVED, That the Board of Education adopt the follow ng schedul e
for the selection of Ms. Slye's replacenent:

February 10 to 25, 5 p.m Applications received
February 27 to 29 Board reviews applications
March 1, 8 p.m Board neeting to devel op questions,

select semfinalists/finalists

March 14, 8 p.m Public Interviews

March 15, 8 p.m Public Interviews

March 16, 8 p.m Sel ection of Board Member
March 21, 8 p.m Swearing-in of New Board Menber

RESOLUTI ON NO. 97-88 ADM NI STRATI VE ORGANI ZATI ON AND AMENDVENTS
TO THE TABLE OF ORGANI ZATI ON FOR THE



MONTGOMERY COUNTY PUBLI C SCHOOLS

On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

WHEREAS, In his adm nistration of the school system the
superintendent may determ ne that changes in the adnministrative
structure and table of organization are needed for inproved
managenent effectiveness; and

WHEREAS, The existing central office adm nistrative structure was
established in 1978 and has existed with mnor nodifications for ten
years whil e the school system has undergone changes in enroll nment,

| eadership, and priorities; and

WHEREAS, The superintendent has reviewed the functions, duties, and
reporting relationships in the central office and has determ ned that
some nodi fications are needed within existing allocations of
positions; now therefore be it

RESOLVED, That the follow ng organi zational, reporting, and title
changes be inplenmented effective July 1, 1988:

1. Change the title of the executive assistant to the
superintendent to associ ate superintendent for human services
and accountability, with responsibility for supervising and
coordi nating the followi ng units: Educationa
Accountability, Information, Personnel Services, Enployee
Assi stance, Association Relations, Quality Integrated
Educati on, and Magnet Program Coordi nation

2. Create a Departnment of Managenent, Budget and Pl anni ng
reporting to the deputy superintendent of schools,
consolidating into this unit the Departnments of Budget
Pl anni ng and Devel opnent and Long-range Pl anni ng and
reassi gning the positions of coordinator, research
assessnment, and an operations analyst fromthe D vision of
Admi ni strative Analysis and Audits and the busi ness systens
speci alist fromthe Departnment of Financial Services.
Position titles to be changed to refl ect organizationa
changes.

3. Create the position of assistant to the superintendent (G ade
O Q to coordinate the flow of paperwork, |egal services, and
Board of Education materials by transferring a position from
the present position allocation

and be it further
RESOLVED, That the organi zation chart for the Mntgonery County
Publ i c School s be anmended to reflect these organizational changes

effective July 1, 1988; and be it further

RESOLVED, That portions of the follow ng resolutions dealing with
this new organi zation and specific positions and departnments be



resci nded effective July 1, 1988:
Resol ution No. 69-78, Adm nistrative Reorganization, February 1,
1978
Resol uti on No. 355-80, Departnment of Personnel Services, My 27,
1980
Resol uti on No. 422-84, Central Ofice O ganization Change -
Budget, August 7, 1984
Resol uti on No. 424-84, Central Ofice O ganization Change -
Long-range Pl anni ng, August 7, 1984

and be it further

RESOLVED, That copies of this resolution be sent to the county
executive, County Council, and the state superintendent of schools.

RESOLUTI ON NO. 98- 88 Re: AN AMENDMENT TO THE FY 1989 OPERATI NG
BUDGET, SELF-1 NSURANCE

On notion of Ms. Praisner seconded by Dr. Cronin, the follow ng
resol uti on was adopted unani nously:

RESOLVED, That the FY 1989 (Operating Budget be anmended by the
del etion of $49,948 represented by the reduction of self-insurance.

Re: A MOTION BY MR EW NG TO AVEND THE
FY 1989 OPERATI NG BUDGET, FAI LED

A nmotion by M. BEwing to anend the FY 1989 Qperati ng Budget by adding
$70,000 for additional special education equipnent failed with M.

Ewi ng, M. ol densohn, and Dr. Shoenberg voting in the affirmative;
Dr. Cronin, Ms. DiFonzo, (M. Herscowitz), and Ms. Praisner

abst ai ni ng.

RESOLUTI ON NO. 99-88 Re: AN AMENDMENT TO THE FY 1989 OPERATI NG
BUDGET, SPECI AL EDUCATI ON

On notion of M. Ew ng seconded by Dr. Shoenberg, the foll ow ng
resol uti on was adopted unani nously:

RESOLVED, That the FY 1989 Operating Budget be anmended by the
addi tion of $40,000 for special education equi pnent.

RESOLUTI ON NO. 100- 88 Re: AN AMENDMENT TO THE FY 1989 OPERATI NG
BUDGET, MODEL LEARNI NG CENTER

On notion of Dr. Cronin seconded by M. ol densohn, the foll ow ng
resol uti on was adopted unani nously:

RESOLVED, That the FY 1989 Operating Budget be anmended by the
addi tion of $5,672 to nake the clerical position full-tine at the
Model Learning Center.

RESOLUTI ON NO. 101-88 Re: AN AMENDMENT TO THE FY 1989 OPERATI NG
BUDGET, CONTI NUATI ON OF EASTERN MAGNET



On notion of M. Ew ng seconded by M. Col densohn, the follow ng
resol uti on was adopted unani nously:

RESOLVED, That the FY 1989 Operating Budget be anmended by the
addi tion of $49,532 to continue the interdisciplinary program
currently at Eastern Intermnmedi ate School to Blair H gh School

Re: A MOTION BY MR EW NG TO AVEND THE
FY 1989 OPERATI NG BUDGET ( FAI LED)

A nmotion by M. BEwing to anend the FY 1989 Qperati ng Budget by adding
$90, 000 for nore pilots on the Conm ssion on Excell ence
recommendations failed with M. Ewing voting in the affirmative; Dr.
Cronin, Ms. D Fonzo, M. ol densohn, (M. Herscowitz), Ms.

Prai sner, and Dr. Shoenberg abstai ni ng

Re: A MOTION BY MR EW NG TO AVEND THE
FY 1989 OPERATI NG BUDGET ( FAI LED)

A nmotion by M. BEwing to anend the FY 1989 Qperati ng Budget by adding
$150, 000 for an outside firmto study the adm nistrative structure of
the school systemfailed for lack of a second.

RESOLUTI ON NO. 102-88 Re: AN AMENDMENT TO THE FY 1989 OPERATI NG
BUDGET, SUPERI NTENDENT' S SALARY

On notion of Dr. Cronin seconded by Ms. Praisner, the follow ng
resol uti on was adopted unani nously:

RESOLVED, That the FY 1989 (perating Budget be anended to set the
superintendent's salary at $102, 750.

RESOLUTI ON NO. 103-88 Re: FY 1989 OPERATI NG BUDGET

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Dr. Cronin, the follow ng resol uti on was adopt ed
unani nousl y:

RESOLVED, That the FY 1989 (perati ng Budget be adopted in the anmpunt
of $577, 890, 840.

Re: BQOARD MEMBER COMMENTS

1. Ms. Praisner stated that it had been brought to her attention
that the University of Maryland in strengthening its adm ssions
standards was not considering honors courses as being a heavier
academ ¢ workl oad. As a consequence, sonme students were not being
accepted. This might have an effect on enrollnent in honors courses
as well as in the nunbers of students accepted at the university.
VWil e she was not sure this information was accurate, she asked staff
to check with the university as to how they were | ooking at grade
poi nt averages and to check with counsel ors about MCPS st udent
acceptance at the University.



2.

M. ol densohn reported that he had visited with the Gaithersburg

Chi nese School to celebrate New Year's. The Washi ngton CH NA POST
wanted to carry public announcenents about the school system The
director of the Chinese School would contact Dr. Shinn in terns of
recruiting Asian teachers. The five Chinese schools in Mntgonery
County all taught Chinese |anguage and culture and were equipped to
teach non- Chi nese students. They might be able to assist MCPS in
providing instruction in Chinese.

M. ol densohn said that under new busi ness he woul d be bringing

up an itemon Lee conversion to a mddl e school because parents in
Bel Pre and Kenp M1l were requesting a year's delay. He would al so
be bringing up an itemon students in the seventh and ei ghth grade at
Frost. As a person voting in the negative, he could not nake a

nmoti on to change that decision. However, he would |like the Board to
| ook at a change in the inplenmentation procedure. He would be making
a notion to ask for reconsideration of the Board' s decision
concerning the East Deer Park community which had been transferred to
Rosenmont. The Gaithersburg mayor and Council had requested this
reconsi deration.

M. Ew ng nentioned that under new business he would bring up a
response to the Council's proposed action on all-day kindergarten

M. Subin's notion would abolish all-day kindergarten in the county
whi ch woul d be a significant action on the part of the Council should
it occur. Another notion had to do with the ICB. It seenmed to him
it was time for the Board to review that arrangenent and see whet her
there were other options.

M. Ew ng reported that the Board was receiving conmuni cati ons

from Mal col m Law ence and others on the matter of assertions that
there were continuing privacy invasions. He would hope that the
superintendent would continue to pursue that and | ook at specific

Ci rcumst ances.

M. Ewing stated that in conjunction with the Paint Branch

cluster boundary issue, Ms. Praisner had raised the matter of the
way in which the Council had dealt with that conmmunity in ternms of
the CIP. However, this was not the only area in which the Council's
action on the CIP had been very unresponsive to the real needs of
children in a nunber of places in the county. He reported that the
county's experts on all-day kindergarten had suggested that if they
were short of place they could use portables. It seemed to himthat
the Council was not acquainted with the facts and was not respondi ng
to neet the real needs of children in the county. He said that this
was a matter of a growing crisis, and he hoped that the Council would
neet the real needs of children

RESOLUTI ON NO. 104-88 Re: EXECUTI VE SESSI ON - FEBRUARY 25, 1988

On recommendati on of the superintendent and on notion of Dr. Cronin
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

WHEREAS, The Board of Education of Montgonery County is authorized by
Section 10-508, State Governnent Article of the ANNOTATED CODE OF
MARYLAND to conduct certain of its neetings in executive cl osed
session; now therefore be it



RESOLVED, That the Board of Education of Mntgonery County hereby
conduct its neeting in executive closed session beginning on February
25, 1988, at 7:30 p.m to discuss, consider, deliberate, and/or

ot herwi se deci de the enpl oynent, assignnment, appointmnment, pronotion
denoti on, conpensation, discipline, renoval, or resignation of

enpl oyees, appointees, or officials over whomit has jurisdiction, or
any other personnel matter affecting one or nore particul ar
individuals and to conmply with a specific constitutional, statutory
or judicially inposed requirenment that prevents public disclosures
about a particular proceeding or matter as permtted under the State
Government Article, Section 10-508; and that such neeting shal
continue in executive closed session until the conpletion of

busi ness.

Re:  NEW BUSI NESS

1. M. Herscowitz noved and M. Gol densohn seconded that the Board
schedul e di scussi on on the wei ghted grading and credit/no credit
policies to review and possi bly anend these poli cies.

RESOLUTI ON NO. 105-88 Re: ALL- DAY Kl NDERGARTEN

On notion of M. Ew ng seconded by Dr. Shoenberg, the follow ng
resol uti on was adopted unani nously:

RESOLVED, That the Board of Education through the superintendent and
of ficers of the Board convey to the County Council its concerns over
the m srepresentation of all-day kindergarten at the Council neeting
on Monday in ternms of how all-day kindergarten is in fact offered in
Mont gonmery County, and, secondly, the nmethods by which any nodels for
conbi ni ng ki ndergarten with day-care begin with staff |evel
conmittees conprised of county governnment and school system staff

whi ch conmttees would then report to the Board, the executive and
Council with any recommendations for action, and, thirdly, the Board
woul d thereafter take action to review and act on those
recomendations in keeping with the Board's responsibility for the
setting of policy in the public schools about what prograns are to be
of fered under what circunstances in the public schools.

2. M. Ewing noved and M. Gol densohn seconded that the Board review
the operation of the ICB, the benefits, advantages, as well as the
cost di sadvantages to MCPS and to those MCPS services in terns of the
present node of providing space for comunity use of schools, and
that the Board, secondly, review other options which mght achieve

t he sane objective of providing for community use of schools but in
ways that would be nore conpatible with the operating needs of MCPS.
3. M. Ewing noved and M. Gol densohn seconded that the Board shoul d
in pursuit of its existing policies comitting it to reviewthe
progress of the magnet schools in Blair and B-CC do that this spring
with a reviewto determ ning effectiveness and future needs.

4. M. ol densohn noved and Dr. Shoenberg seconded that the Board
reconsi der the details of the conversion of E. Brooke Lee
Internediate for the purpose of delaying for one year the shift of
the sixth grade fromBel Pre and Kenp MI| Elenmentary Schools.



5. M. ol densohn noved and M. Herscowi tz seconded that the Board
reconsi der the action of the transfer of the East Deer Park section
that is being transferred from Washi ngton Grove to Rosenont.

RESOLUTI ON NO. 106- 88 Re: DI SCUSSI ON of RI TCH E PARK ( FROST)
TI M NG OF STUDENT ASSI GNVENT

On notion of M. Ew ng seconded by Dr. Shoenberg, the foll ow ng
resol ution was adopted with Dr. Cronin, M. BEw ng, M. Col densohn,
(M. Herscowitz), and Dr. Shoenberg voting in the affirmative; Ms.
Di Fonzo and M's. Praisner abstaining:

RESOLVED, That the Board schedule a time to discuss the articul ation
pattern of the current Ritchie Park seventh and eighth grade students
at Frost to be allowed to continue at Wotton.

M's. Praisner requested a | egal opinion as to whether this was an
appropriate and legal notion for the Board to nake. M's. D Fonzo
agreed that the Board woul d request the opinion of its attorney.

6. Dr. Pitt noted that the Board had a report on the magnet school s.
He was pleased with the report as well as the article in the Metro
section of the Washington POST. Not only did the magnet school s show
excel | ent acadeni c achi evenment for the students, but the report also
showed positive attitudes of parents and students toward the

progr amns.

Re: | TEMS OF | NFORVATI ON

Board nmenbers received the following itens of information:

[

I[tems in Process

Construction Progress Report

3. Revised Program of Studies bjectives for Social Studies, G ades
7 and 8 (for future consideration)

4. Mnority-, Female-, or Disabl ed-owned Business (MD) Procurenent
Report for Second Quarter, FY 88

5. Magnet School Report

6. Recommended Approval of Introduction to Statistics (for future

consi der ati on)

N

Re:  ADJOURNMENT

The president adjourned the nmeeting at 5:15 p.m

SECRETARY
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