APPROVED Rockvill e, Maryl and
2-1986 January 14, 1986

The Board of Education of Montgonery County net in regul ar session at
the Carver Educational Services Center, Rockville, Maryland, on
Tuesday, January 14, 1986.

ROLL CALL Present: Dr. Janes E. Cronin, President

in the Chair

Ms. Sharon Di Fonzo

M. Blair G BEw ng

Dr. Jerem ah Fl oyd

M. John D. Foubert

Ms. Marilyn J. Praisner

Dr. Robert E. Shoenberg

Absent: Ms. Mary Margaret Slye

O hers Present: Dr. Wlnmer S. Cody, Superintendent of Schools
Dr. Harry Pitt, Deputy Superintendent
Dr. Robert S. Shaffner, Executive Assistant
M. Thomas S. Fess, Parlianentarian

RESOLUTI ON NO. 1-86 Re: BQOARD AGENDA - JANUARY 14, 1986

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Dr. Floyd, the follow ng resolution was adopt ed
unani nousl y:

RESOLVED, That the Board of Education adopt its agenda for January
14, 1986.

Re: SI GNING OF MARTI N LUTHER KI NG JR
PLEDGE CARD

Dr. Cody and Board nmenbers signed the Martin Luther King, Jr. "Living
t he Dreant pl edge card.

RESOLUTI ON NO. 2-86 Re: SB 50 - DRI VER EDUCATI ON - STATE FUNDI NG

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

RESOLVED, That the Board of Education support SB 50 - Driver
Education - State Fundi ng.

RESOLUTI ON NO. 3-86 Re: HB 45 - PUBLI C SCHOOLS - PREKI NDERGARTEN
EDUCATI ON

On recommendati on of the superintendent and on notion of M. Ew ng
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:



RESOLVED, That the Board of Education oppose HB 45 - Public School s -
Pr eki nder garten Educati on because of cost-sharing requirenents but

i ndi cate support of the notion of state funding for four-year old
preki ndergarten prograns of certain kinds.

RESOLUTI ON NO. 4-85 Re: HB 132 - EDUCATI ON - PAYMENT OF STATE
FUNDS TO COUNTI ES

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

RESOLVED, That the Board of Education support HB 132 - Education -
paynment of state funds to counties.

RESOLUTI ON NO. 5-86 Re: SB 43 - CREATION OF A STATE DEBT -
GARRETT PARK ELEMENTARY SCHOOL ANNEX

On recommendati on of the superintendent and on notion of Ms. D Fonzo
seconded by Dr. Shoenberg, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the Board of Education support SB 43 - creation of a
state debt - Garrett Park El enentary School Annex.

RESOLUTI ON NO. 6-86 Re: HB 173/ SB 140 - EDUCATI ON - ALZHEI MER S
CURRI CULUM

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

RESOLVED, That the Board of Educati on oppose HB 173/ SB 140 -
Education - Al zheiner's curricul um because while the subject and
educati on conponent was inportant, the Board was opposed to

| egi slation of curriculum

RESOLUTI ON NO. 7-86 Re: HB 248 - EDUCATI ON OF CHI LDREN W TH
COVMUNI CABLE DI SEASES

On recommendati on of the superintendent and on notion of M. Foubert
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the Board of Educati on oppose HB 248 - Educati on of
Children wi th Communi cabl e Di seases.

Re:  ASSESSMENT OF THE AREA ADM NI STRATI VE
OFFI CES

Dr. Cody reported that |ast year during budget sessions there were
guestions raised about the staffing | evel at the area offices. He
had suggested that it was premature to add staff until they had

| ooked at the organization and span of control of the area offices.



A staff group drafted a proposed charter for an outside firmto | ook
at the area offices, and an RFP was prepared. Peat, Marwi ck
Mtchell, and Conmpany was selected to do the study. Dr. Cody
expl ai ned that they were | ooking for general guidance fromPMV and
he suggested that PMM staff give an overview of the report.

M. Dan Dornan, PMM reported that they were | ooking at the

adm nistrative area office structure and how effective the area

of fices were from a managenent and staffing perspective, and they had
i nterviewed 67 people fromthe area offices and fromthose
interacting with those offices. Fromthe interviews, they had found
the area staff to be highly notivated and comm tted, and deal i ngs
with the area offices were generally rated satisfactory. However,
there was concern that the satisfaction was being achieved by this
highly notivated staff that frequently worked overtine. PMM al so

| ooked at opportunities for inprovenment and studied i ssues having to
do with the span of control of the area associ ate superintendent,
roles of the various adm nistrative staff, the efficiency of the
conmuni cati on channels, and responsibilities for program support and
i npl enentation. He explained that they were focusing on the area
office and did not get into the functions of the central office or
the schools. They had divided their recommendations into short-term
(within a year) and nediumterm (one to three years), and they had
tried to point out things that could get started i mediately. They
had suggestions for better defining the responsibilities of the
supervisors versus the area directors and had suggested organi zation
charts. In addition, they were recommendi ng addi ng positions to the
area office to assist in nonitoring, evaluating, and handling

adm nistrative details as opposed to direct educational program
responsibilities. They had al so suggested focusi ng non-educati ona
prograns through an area assistant adm nistrator who woul d take on a
coordi nating function within the area office for transportation

pl ant operations, etc.

Dr. Cody expl ained that by m d-February he would have a response to
the PMM report and put together a series of recommendati ons for Board
action.

Dr. Shoenberg commented that the report was well worth having and
gave them a useful place to start thinking about the area offices.

He was pl eased that PMM found what the Board had sensed, in that they
had a group of very hard working people out there who generally did
an extrenely good job. The Board wanted this job done to find ways
in which they could help the area offices do a better job because
they did need additional resources. He pointed out that any
reconmendati ons about the area offices affected other offices, but
the charge to PMM was to study just the area office. They had tal ked
about the notion of establishing positions just below that of the
area associ ate and the expectation that those people would have an
authority to nmake certain decisions now nade by the area associ ate.
For exanple, he was skeptical about the ability of people in these
newly created positions to nmake decisions that were going to stay at
that |evel.



M. Dornan commented one of their major concerns with the current
structure was the principal evaluation process with its 50 to 1
ratio. In order to reduce that nunmber and provide a reasonabl e span
of control, sone responsibility had to be del egated to ot her
positions and to some extent this was being done now on a de facto
basi s where supervisors were called upon to enter into the process of
eval uation. Principals were concerned about the grade |evel of those
participating in this process. An area director would be at a | evel
nore consistent with an evaluator. Another alternative was to add to
t he nunber of area offices. PMMfelt that the question of the nunber
of area offices needed to be put off for now because there were

signi ficant managenent inprovenents that could be made to strengthen
the area offices without adding a | ot of staff.

M. John Di Renzo remarked that there was another quality control

They woul d have the area associ ate superintendent always there to
make sure the nonitoring and eval uation of principals was being done.
That oversight responsibility would not change. M. Dornan comented
that if the senior admnistrative staff did not encourage and require
their managers to manage, everything got bunped upstairs. |If the
associ at e superintendent encouraged the principals to bypass the area
directors, the systemwould break down. Dr. Shoenberg expl ai ned that
he was | ess concerned about the way in which the principals would
respond to that than he was about the public. This was an issue of
an extra layer of administration. He inquired about the
reconmendati on on the nunber and nature of committees, and M. Dornan
expl ai ned that their concern was not with commttees having a
particular mssion but with the fact that sone conmttees may be
redundant. He thought that the menbership, neetings, and reports
could be stream ined, thus allow ng people to spend nore tine at
their central function

M. Ewing agreed that this was a very useful report in that it raised
a nunber of inportant issues. He had sone questions about the
orientation of the central office, the area office, and the Board of
Education. He agreed that it was a difficult task to focus on the
area office, which was just one part of a school system He did not
have any problemw th what they were saying in regard to the way in
which the central office ought to be oriented, but he was not clear
about their statenent regarding "orient the area office activities to

more of a line function than an internmediary function...." He asked
if they meant |less of a staff function or a m xture of those
functions. It was not clear to himwhat their inage was of the role

and function of the Board of Education. For exanple, when PMMtal ked
about policy formulation, he did not know what conponents they woul d
include in that. Sone people thought of policy formulation as the
Board's rubber stanping the recommendati ons of the superintendent.

M. Ew ng thought of it as involving the receipt and anal ysis by the
Board of feedback from programinpl enentation

M. Dornan explained they tended to support decentralization of
responsi bility when they got into the subject of the central versus
the area office. For exanple, educational programinplenmentation had
several steps. Program devel opment and programtraining were largely



central office functions, but when they got to programinpl ementation
there was confusion between the central and area offices. The area
of fice people viewed this as their responsibility and would like to
be responsible for training. They were suggesting that the confusion
be reduced by focusing on the area offices that responsibility for
program i npl enmentation. The central office would serve as a staff
function to support programinplenmentation being guided through the
area offices. He said that the front |line people were in the schools
t hensel ves, and the area offices were serving in a support capacity,
but their focus was on getting program and resources to the schools.
He stated that the Board of Education was focused on policy, not
rubber stanping soneone el se's decisions. Their interview showed
that the Board did not get enough information about the inplications
of policy issues. They would focus the Board on policy review If
nore responsibility were delegated to the area offices, the overview
capacity of the central office would be strengthened. They felt that
recommended changes woul d i ncrease the capabilities of the central
and area office to support the Board in naking better and nore

i nfornmed policy decisions. He said that the i ssue of comunication
was very inportant. They were suggesting ways of narrow ng the
channel s of communi cation and getting fewer layers. |In addition
there needed to be a horizontal channel of communication between the
area offices. M. Di Renzo added that they recognized the chall enges
faced by the Board of Education and the appeal rights inherent in the
| aws of the State of Maryl and.

Dr. Cronin suggested that the next time they discussed this issue
that PMM representatives should be present.

Dr. Floyd inquired about the function of the area instructiona
supervisors in nmonitoring school teachers and whether that was a
duplication of the efforts of the school principal. M. Dornan
replied that the supervisors and specialists were responsible for

seei ng that the educational programwas being inplenented and that
the resources for inplenentation were available. They were
suggesting nonitoring the teachers fromthe point of view of assuring
that the programwas being inplenented and the resources were being
used properly. He granted that there was sone overl ap between that
responsibility and that of the principal

M's. Praisner requested information about the job descriptions for
ADES and supervisors as well as managenent plans for each area. She
was al so di sappointed that PMM did not interview teachers. Dr. Cody
urged the Board not to view this as a conprehensive plan but rather
as a list of proposals.

RESOLUTI ON NO. 8-86 Re: PQLICY ON Al DS

On recommendati on of the superintendent and on notion of Dr.
Shoenberg seconded by Ms. Praisner, the follow ng resol ution was
adopted with Dr. Cronin, Ms. D Fonzo, M. Ewing, (M. Foubert), Ms.
Prai sner, and Dr. Shoenberg voting in the affirmative; Dr. Floyd
being tenporarily absent:



WHEREAS, Much concern about Acquired | mune Deficiency Syndrone
(AIDS) and the Human T-Cell Lynphotropic Virus-111 Infection
(HTLV-111/LAV) has been expressed both nati onwi de and st atew de and
has al so been a significant concern to the Board of Education of
Mont gonmery County, the Montgonmery County Board of Health, and the
Mont gonmery County Heal th Departnent; and

WHEREAS, The Board of Education of Mntgonmery County has the
responsibility to provide appropriate educational settings for
children in the least restrictive environment which are the | east
restrictive and as safe as possible; and

WHEREAS, The Board of Education of Mntgonmery County has the
statutory authority and responsibility, with the assistance of the
county health departnents, to provi de adequate school health
services, instruction in health education, and a heal thful schoo
envi ronnent for students and enpl oyees; and

WHEREAS, The Board of Education of Mntgomery County believes al
children and enpl oyees should be treated with conpassi on and respect,
regardl ess of their physical condition; and

WHEREAS, Conpetent nedi cal advice has been provided to the Board on
the subject of AIDS/HTLV-111 Infection fromthe United States Public
Heal th Service Centers for Disease Control, the Maryland State
Department of Health and Mental Hygiene, the National Institutes of
Heal t h Epi dem ol ogi cal Control Section, the Johns Hopkins University
Epi demi ol ogi cal Control Unit, and the Montgonery County Health
Departnment; and

WHEREAS, The bl ood-borne HTLV-111 virus is known only to be
transmtted by one or nore of the follow ng nmethods: intinmate sexua
contact, needl e-sharing by intravenous drug users, maternal -feta
transfer, or blood-to-blood contact; and

WHEREAS, There is no evidence that the virus can be transmtted by
casual contact and, therefore, there is no apparent basis for

per manent |y excl udi ng students or enpl oyees, who have been identified
as having positive anti bodies or an active di sease, except under

speci fic circunstances which shall be evaluated by a group of

persons, including the attendi ng physician, the child's
parent/guardi an or the enpl oyee, a designee of the health officer of
t he Montgonery County Heal th Departnent, and a desi gnee of the deputy
superintendent of schools; now therefore be it

RESOLVED, That the Board of Education adopt the follow ng policy
dealing with Acquired Immune Deficiency Syndronme (AIDS) di sease and

the Human T-cell Lynphotropic Virus-111 Infection (HTLV-111), and
adm ni strative regul ati ons on the subject of Acquired | mune
Defi ci ency Syndrome (Al DS/HTLV-111 Infection) to be included as part

of the Personnel and Student sections of the MCPS POLI Cl ES AND
REGULATI ONS HANDBOOK are included for informati on and di scussi on; and
be it further



RESOLVED, That such administrative regulations reflect information
provided to the Board of Education and be based on recomrended

gui del i nes fromvarious national and state health and educati on
agenci es and that such guidelines identify the various known nethods
of transm ssion of the HTLV-1I11 virus; and be it further

RESOLVED, That such adm nistrative regul ations include provision for
educational conponents for MCPS students, their parents, and

enpl oyees which will be inplenmented as quickly as possible; and be it
further

RESOLVED, That a copy of this resolution be transnmitted to the
Mont gonmery County Council, the Montgomery County Board of Health, and
the Health O ficer of the Montgonery County Health Departnent.

ACQUI RED | MMUNE DEFI Cl ENCY SYNDROVE (Al DS/ HTLV-111 | NFECTI ON)
A. Purpose

The Board of Education has expressed a great deal of concern

about the Acquired I nmune Deficiency Syndrone (AIDS) and the

Human T-Cel |l Lynphotropic Virus-111 (HTLV-111) and intends to

work with the Montgomery County Heal th Departnment to ensure that

necessary procedures are adopted and inplenmented to:

1. Make decisions about the placenent of students and the
assi gnment of enployees identified as having an active AIDS
di sease

2. Provide enpl oyees, students, and parents with accurate
i nformation about the virus and its nodes of transm ssion

B. Process and Content

1. The bl ood-borne HTLV-I11 virus is known only to be
transmtted by one or nore of the follow ng nethods:

i nti mate sexual contact, needl e-sharing by intravenous drug
users, nmaternal -fetal transfer, or blood-to-blood contact.
There is no evidence that the virus can be transnmtted by
casual contact, and, therefore, there is no apparent basis
for permanently excl uding students or enpl oyees who have been
identified as having positive anti bodies or an active

di sease, without an evaluation by the group of persons

i ncluding the attendi ng physician, the child's
parent/guardi an or the enpl oyee and/or the enpl oyee's
representative, a designee of the health officer of the
Mont gormery County Heal th Departnent, and a designee of the
deputy superintendent of school s.

2. The Board of Education has reviewed nmuch informati on and been
provided with expert nedical testinony about AIDS/ HTLV-1I
Infection. It has reviewed the guidelines of the Centers for
Di sease Control of the United States Public Health Service,
those of the National Education Association, and those of the
Maryl and State Departnment of Health and Mental Hygiene, all
of which basically recommend that persons identified as being
positive for HILV-111 antibodies or as having an active
di sease be eval uated on a case-by-case basis.

This evaluation will be conducted by a group of persons who
wi Il recommend an appropriate assignment in an educational or
work setting. The recomendations will then be forwarded to



t he superintendent of schools who will make the
pl acenent / assi gnnment deci si on

3. For the purpose of evaluating students who are identified as
havi ng an active AlIDS disease, the group shall consist of the
student's parent/guardian, the attendi ng physician, personne
designated by the Health O fice of the Montgonmery County
Heal th Departnment, student's school principal, and if
necessary, other personnel from MCPS designated by the deputy
superintendent of schools. After consultation with nmenbers
of the group, the designee of the health officer will nake
and forward recommendati on(s) to the superintendent of
schools who will make the placenment/assi gnment decision
If a decision has been nade to continue the student's
pl acenent in school, the decision will be reviewed should the
student's nedi cal condition change. Wen such reviews are
made they will be done according to the established
procedures listed previously in this section

4. For the purpose of evaluating staff who are identified as
havi ng an active AIDS disease, the group shall consist of the
enpl oyee and/or the enpl oyee's representative, the attending
physi ci an, personnel designated by the health officer of the
Mont gonmery County Heal th Departnent, and personnel designated
by the deputy superintendent of schools. After consultation
wi th nenbers of the group, the designee of the health officer
wi |l make and forward recomendation(s) to the superintendent
of schools who will nake the placenment/assi gnment decision
If a decision has been made to continue the enployee in the
current assignnent, the decision will be reviewed should the
enpl oyee' s nmedi cal condition change. Wen such reviews are
made they will be done according to the established
procedures listed previously in this section

5. The superintendent or designee will serve as the liaison
bet ween the MCPS and the MCHD on all matters pertaining to
this policy.

6. In cooperation with the Montgomery County Heal th Depart nent,

t he superintendent will direct the devel opnent and

di ssem nati on of educational materials to provide accurate
i nformation about the virus, its nodes of transmi ssion, and
hygi eni ¢ procedures which will reduce the risk of
transm ssi on of conmuni cabl e di seases to students, their
parents and MCPS enpl oyees.

7. Persons involved with supervising a student or enployee
having AIDS in any MCPS setting shall respect that person's
right to privacy and should treat such individuals with
conpassi on and respect regardl ess of their physica
condi ti on.

C. Feedback Indicators

The superintendent will provide the Board of Education with

peri odi ¢ updates on the decisions made and information

di ssem nated in accordance with this policy.

RESOLUTI ON NO. 9-86 Re: AMENDVENT TO AGENDA FOR JANUARY 14, 1986

On recommendati on of the superintendent and on notion of Ms.



Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

RESOLVED, That the Board of Education anmend its agenda to add a
review of prelimnary plans for Rffleford Road El enmentary and to
make the itemon appeals the | ast order of business.

Re: BQARD/ PRESS/ VI SI TOR CONFERENCE
The foll owi ng individual s appeared before the Board of Education

1. Joanne Bowes, Quince Ochard Knolls Citizens Association
2. Nancy Dacek, Wnston Churchill H gh School PTSA

RESOLUTI ON NO. 10-86 Re: PROCUREMENT CONTRACTS OVER $25, 000

On recommendati on of the superintendent and on notion of Dr.
Shoenberg seconded by M. Ewi ng, the follow ng resolution was adopted
unani nousl y:

WHEREAS, Funds have been budgeted for the purchase of equipnent,
supplies, and contractual services; and

WHEREAS, Only one bid was received for Bid 74-85, Dance Fl oor System
and the cost was in excess of the anticipated expenditure; now
therefore be it

RESOLVED, That Bid 74-85 be rejected; and be it further
RESOLVED, That havi ng been duly advertised, the contracts be awarded

to the | ow bidders neeting specifications as shown for the bids as
fol | ows:

NAMVE OF VENDOR DOLLAR VALUE OF CONTRACTS
12-85 Uni f or s
Subur ban Uni f or m Conpany $ 30,158
38- 86 Power Mowers & Lawn & Garden Tractors
Gai t hersburg Ford Tractor $ 35,480
Lanham Cycl e 6, 350
TOTAL $ 41,830
54- 86 Industrial Arts Hand Tool s
Al | egheny Educational Supply, Inc. $ 5,992
Br odhead- Garrett Co. 8, 293
Di amond Core Drilling & Sawi ng Co. 9, 408
DoALL Bal tinore Co. 80
Frederick Tradi ng Co. 223
G aves Hunphreys Co. 437
Sears, Roebuck & Co. 9, 738
Sel don Enterprises 442

Thonpson & Cooke, Inc. 19, 040



Tool s & Equi prent, Inc. 219

Washi ngt on Fasteni ng Systens, Inc. 1, 867
TOTAL $ 55,739
71-86 O fice Papers
Anti et am Paper Co., Inc. $ 7, 340
Barton, Duer, and Koch Paper Co. 121, 153
McG egor Printing Corp. 21,204
Nat i onwi de Paper, Inc. 2,145
Stanford Paper Co., Inc. 105, 092
W1 cox, Walter Furlong Paper Co. 556, 837
TOTAL $ 813,771

86- 86 Magazi ne Subscription
Schaffer Publications, Inc. d/b/a

Popul ar Subscri ption Service $ 166, 152
87- 86 Pl ai n Paper Duplicator and Copier
Washi ngt on Phot ocopy $ 8, 190
Xerox Corp. (5-year Lease)
Cost for FY86 18, 740
TOTAL $ 26,930
91- 86 | BM 4248 Line Printer, Mdel 1
| BM $ 63,750
Chesapeake Busi ness Systens 600, 000
TOTAL $ 663, 750
GRAND TOTAL $1, 798, 330

RESOLUTI ON NO. 11-86 Re: CHURCHI LL H GH SCHOOL - BO LER
REPLACEMENT AND REVI SI ONS TO AUDI TORI UM
HEATI NG AND Al R CONDI TI ONI NG

On recommendati on of the superintendent and on notion of Ms. D Fonzo
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

WHEREAS, Seal ed bids were received on January 7, 1986, for boiler
repl acenent and revisions to auditorium heating and air conditioning
at Churchill H gh School, as indicated bel ow

"A" Proposal A Boiler "B*" A/C, Hearing "C' Tot al

Bl DDER A B C
1. G W Mechanical Contract. $151, 511* $90, 102 $241, 613
2. C. W Lonas and Sons 169, 000 35, 600 204, 600
3. Lou D.Keller, Inc. 186, 506 55, 999 242, 505
4. Conbusti oneer 194, 444 54, 249 248, 474
5. M & MWl ding and Fabr. 206, 320 47, 930* 254, 250



6. Arey Incorporated 219, 200 59, 610 273,100
7. Darwin Construction Co. 225,000 55,000 275, 000
8. Montgonmery Mechani cal Serv. 234, 000 61, 000 289, 000

* | ndi cates acceptance of Proposals A and B
and

WHEREAS, The apparent | ow bi dder, Proposal B, Charles W Lonas and
Sons, Inc., has withdrawn its bid based on errors made in bid
preparation; and

WHEREAS, G W Mechanical Contractors, Inc., and M & M Wl di ng
Fabricators, Inc., have performed sinmlar projects satisfactorily;
and

VWHEREAS, Low bids are within staff estimate and sufficient funds are
avail able in Account 99-40 to effect award; now therefore be it

RESOLVED, That a contract for $151, 511, which constitutes acceptance
of Proposal A, be awarded to G W Mechanical Contractors, Inc., and
a contract for $47,930, for Proposal B, be awarded to M & M Wl di ng
and Fabricators, Inc., to acconplish the requirenents of the plans
and specifications entitled "Boiler Replacenent and Revisions to

Audi torium Heating and Air Conditioning Churchill H gh School," dated
Decenmber 5, 1985, prepared by the Departnment of School Facilities in
conjunction with Mdrton Wod, Jr., engineer.

RESOLUTI ON NO. 12-86 Re: CHANGE ORDER TO THE ARCHI TECTURAL/
ENG NEERI NG CONTRACT FOR QUI NCE
ORCHARD HI GH SCHOOL

On recommendati on of the superintendent and on notion of Ms. D Fonzo
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

WHEREAS, It was inmportant to appoint an architect for Quince Ochard
H gh School this past spring prior to the devel opnent and approval of
t he educational specifications for the project; and

WHEREAS, There have been nodifications to the assunptions presented
to the conpeting architects for this project, including (1) an
increase in the square footage based on a revised program which

i ncl uded additional teaching stations and increased square footage in
several areas; and (2) the necessity to design required road

i nprovenents by the State and County governnents; and

VWHEREAS, Staff recommends that the fee for architectural services be
adj usted by 8 percent, or $34,784.00; now therefore be it

RESOLVED, That a change order for $34,784,00 to Gimm & Parker be
approved to reflect revisions to the scope of services provided on
the Quince Orchard H gh School project.



RESOLUTI ON NO. 13-86 Re: CHANGE ORDER TO CONSTRUCTI ON CONTRACT
GAl THERSBURG HI GH SCHOOL ( AREA 3)

On recommendati on of the superintendent and on notion of Ms. D Fonzo
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

WHEREAS, Thi s past spring school personnel, representatives of the
Gai t hersburg conmmunity, and School Facilities staff identified
additi onal needs in the cafeterial/kitchen, guidance, and science
areas; and

WHEREAS, The project architect, Thomas C ark Associ ates, prepared
drawi ngs this past sumer reflecting the required nodifications; and

WHEREAS, There was i medi ate need to proceed with the revisions in
order to assure that the work would be conpl eted by Septenber 1985;
and

WHEREAS, The contractor performng the nodifications within the
exi sting building, Patrick Quinn, Inc., was authorized to acconplish
the work on a tinme and materials basis; and

WHEREAS, The wor k has been conpleted, the total cost is known, and
the project architect and School Facilities staff have revi ewed and
approved this change order; now therefore be it

RESOLVED, That a change order for $34,191.00 to Patrick Quinn, Inc.
be approved to acconplish the necessary nodifications at Gaithersburg
H gh School; and be it further

RESOLVED, That the state superintendent be requested to approve this
change order.

RESOLUTI ON NO. 14-86 Re:  SUPPLEMENTAL APPROPRI ATI ON FOR SI TE
DEVELOPMENT - EAST CGERVANTOMN
ELEMENTARY PRQIECT

On recommendati on of the superintendent and on notion of Ms. D Fonzo
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

WHEREAS, During devel opnent of the plans for the East Gernantown

El ementary School project it becane apparent that: (1) there would
be a fairly extensive cut on the site and that this earth woul d have
to be renoved; (2) as this is a school-park site it would be to the
mut ual benefit of Mntgomery County Public Schools and
Maryl and- Nati onal Capital Park and Pl anning Commrission to jointly
develop the site; (3) in order to provide nore time for construction
SO0 as to assure a Septenber 1987 opening it would be desirable to
pre-bid the prelimnary grading; and (4) it appears that the market
for the surplus material is better nowthan it will be this sumer
when the general construction contract is bid; and



WHEREAS, School Facilities staff has worked with the Pl anni ng Board
and come up with a nmutually agreeable site devel opnment plan, and the
Pl anni ng Board fully supports both the design and this request for
suppl enental appropriation; now therefore be it

RESOLVED, That the Board of Education requests an FY 1986 capita
budget suppl emental appropriation of $1,061,000 ($673,000 for the
school site--%$400,000 of which was anticipated in budgeting the

proj ect--and $388,000 for the park site) in order to pre-bid the
gradi ng of the East Germantown El ementary School -Park site; and be it
further

RESOLVED, That as a result of this supplenental appropriation the FY
1987 capital budget request for East Germantown El enentary School be
amended from $6, 477,000 to $6,077,000; and be it further

RESOLVED, That the county executive be requested to recomend
approval of these actions to the County Council.

RESOLUTI ON NO. 15-86 Re: LAND EXCHANGE - DAMASCUS H GH SCHOOL/
BETHESDA CHURCH ROAD ( AREA 3)

On recommendati on of the superintendent and on notion of Ms. D Fonzo
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nously (M. Foubert abstaining):

WHEREAS, Dunhill Devel opers, Inc., has requested rezoning of an
approxi mate 31 acre parcel of land |lying i mediately north of
Damascus Hi gh School to PD7 O assification to permit the construction
of a shopping center and residential units; and

WHEREAS, Rezoning is contingent in part upon an exchange of |and
bet ween t he Montgonery County Departnent of Transportation and the
Board of Education to permt the construction of Bethesda Church
Road, |inking Route 27 and Route 124; and

WHEREAS, Mont gonmery County Departnents of Transportation and Housi ng
and Comunity Devel opnent support the | and exchange necessary to
i nprove Bet hesda Church Road; and

WHEREAS, The proposed rezoning plan provides for a buffer along the
boundary of the high school thus mnimzing the inpact of the
shopping center and residential units on the high and el enmentary
school s; now therefore be it

RESOLVED, That the president and secretary be authorized to execute
an agreenment with the Montgonery County Departnent of Transportation
for a | and exchange between the Damascus Hi gh School site and an
adjoining parcel to permt the construction of Bethesda Church Road
wi th the understanding that appropriate buffering and safety measures
will be a part of the agreenment; and be it further

RESOLVED, That the Board of Education reiterates its continuing
concern about construction of shopping centers near schools.



RESOLUTI ON NO. 16-86 Re: FY 1986 CATEGORI CAL TRANSFER W THI N
THE PREKI NDERGARTEN EDUCATI ON PROGRAM
(FORVERLY THE EXTENDED ELEMENTARY
EDUCATI ON PROGRAM

On recommendati on of the superintendent and on notion of Dr. Floyd
seconded by M. Ewing, the follow ng resolution was adopt ed
unani nousl y:

RESOLVED, That the superintendent of schools be authorized to effect
the follow ng categorical transfer within the FY 1986 Preki ndergarten
Educati on Program funded by MSDE i n accordance with the County

Counci | provision for transfer:

CATEGCORY FROM TO
02 Instructional Salaries $4, 518
03 Instructional O her $6, 350
10 Fixed Charges 1, 832
TOTAL $6, 350 $6, 350

and be it further

RESOLVED, That a copy of this resolution be transmtted to the county
executive and the County Council.

RESOLUTI ON NO. 17-86 Re: UTI LI ZATI ON OF FY 1986 FUTURE SUPPORTED
PROJECT FUNDS FOR A PRAJECT FOR SEVERELY
HANDI CAPPED STUDENTS

On recommendati on of the superintendent and on notion of Dr. Floyd
seconded by M. Ewing, the follow ng resolution was adopt ed
unani nousl y:

RESOLVED, That the superintendent of schools be authorized to
establish 1.0 special education teacher position (A-D) and 1.0

speci al education instructional assistant position (Gade 10); and be
it further

RESOLVED, That the superintendent of schools be authorized to receive
and expend, within the FY 1986 Provision for Future Supported
Projects, a $36,708 grant award fromthe University of Maryland for a
Model To Devel op Integrated School and Comrunity Service Delivery
Systens for Severely Handi capped Students in the foll ow ng

cat egori es:

CATEGORY AMOUNT

04 Special Education $27, 600
10 Fixed Charges 9,108



TOTAL $36, 708
and be it further

RESOLVED, That a copy of this resolution be transmtted to the county
executive and the County Council

RESOLUTI ON NO. 18-86 Re: UTI LI ZATI ON OF FY 1986 FUTURE SUPPORTED
PROJECT FUNDS FOR HI GHER ORDER
| NTELLECTUAL SKILLS

On recommendati on of the superintendent and on notion of Dr. Floyd
seconded by M. Ewing, the follow ng resolution was adopt ed
unani nousl y:

RESOLVED, That the superintendent of schools be authorized to receive
and expend the $2, 000 suppl emental appropriation in the follow ng
categories within the FY 1986 Provision for Future Supported Projects
from MSDE under ECI A Chapter 2 for the Hi gher Oder Intellectual
Skills Program

CATEGORY AMOUNT

01 Administration $1, 843
10 Fixed Charges 157
TOTAL $2, 000

and be it further

RESOLVED, That a copy of this resolution be transmtted to the county
executive and the County Counci l

RESOLUTI ON NO. 19-86 Re: SUBM SSI ON OF AN FY 1987 GRANT PROPCSAL
TO FOLLOW UP PRESCHOCL CHI LDREN
EVALUATED BY DESC

On recommendati on of the superintendent and on notion of Dr. Floyd
seconded by M. Ewing, the follow ng resolution was adopt ed
unani nousl y:

RESOLVED, That the superintendent of schools be authorized to submt
an FY 1987 grant proposal for approximately $179,064 to the U S
Department of Education, O fice of Special Education and

Rehabi litative Services to conduct a followup study of a group of
preschool children suspected of being handi capped; and be it further

RESOLVED, That a copy of this resolution be transmtted to the county
executive and the County Council

RESOLUTI ON NO. 20- 86 Re: REORGANI ZATI ON OF THE DEPARTMENT OF
EDUCATI ONAL FACI LI TI ES PLANNI NG AND
DEVELOPMENT AND THE DI VI SI ON OF



CONSTRUCTI ON AND CAPI TAL PRQJIECTS

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

WHEREAS, The Departnment of Educational Facilities Planning and
Devel opnent has additional new responsibilities transferred fromthe
Di vi sion of Construction and Capital Projects; and

WHEREAS, The existing structure of the Departnent of Educational
Facilities Planning and Devel opnent has been reorgani zed to better
utilize staff; now therefore be it

RESOLVED, That the Departnent of Educational Facilities Planning and
Devel opnent be reorgani zed as the Departnent of Educati onal
Facilities Planning and Capital Programr ng shown on the

organi zational chart with the creation of three offices -- the
Denographic Planning Ofice, the Facilities Planning Ofice, and the
Capital Programmng O fice; and be it further

RESOLVED, That two positions, one Capital Projects Assistant and one
School Facilities Designer, be reassigned fromthe D vision of
Construction to the Departnment of Educational Facilities Planning and
Devel opnent; and be it further

RESOLVED, That the position of director, Departnent of Educational
Facilities Planning and Capital Programrng, be reclassified from
Grade Pto Gade Q and be it further

RESOLVED, That these organi zational and cl assification changes becone
ef fective on February 3, 1986.

RESOLUTI ON NO. 21- 86 Re: MONTHLY PERSONNEL REPORT

On recommendati on of the superintendent and on notion of Ms.

Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

RESOLVED, That the follow ng appoi ntnents, resignations, and | eaves
of absence for professional and supporting services personnel be
approved: (TO BE APPENDED TO THESE M NUTES)

RESOLUTI ON NO. 22- 86 Re: EXTENSI ON OF Sl CK LEAVE

On recommendati on of the superintendent and on notion of Ms.

Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was

adopt ed unani nousl y:

WHEREAS, The enpl oyees |isted bel ow have suffered serious illness;
and

WHEREAS, Due to the prolonged illness, the enpl oyees' accunul ated



sick |l eave has expired; now therefore be it

RESOLVED, That the Board of Education grant an extension of sick
| eave with three-fourths pay covering the nunber of days indicated:

NANMVE PCSI TI ON AND LOCATI ON NO. OF DAYS
d ar ke, Dor ot hy I nstructional Assistant 22

Ei nstein Hi gh School
Par ker, Kevin Programer Trai nee 30 (. days)

Div. of Systens Devel opnent
RESOLUTI ON NO. 23- 86 Re: PERSONNEL REASSI GNMVENTS
On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was

adopt ed unani nousl y:

RESOLVED, That the follow ng personnel reassignnents be approved:

NANMVE FROM TO

Ander son, Mary Lou Gl assroom Teacher Medi a Assi st ant
On Pers. Il Leave Wbodwar d Hi gh School
M+ 30 L2 Ef fective 1-6-86

WIIl maintain salary
status and retire

July 1, 1986
Gsburn, L. Edith Cl assroom Teacher I nstructional Asst.
On Pers. Il Leave Kenp MII El enentary
MEQ + 30 L3 Ef fective 1-2-86

WIIl maintain salary
status and retire
July 1, 1986

RESOLUTI ON NO. 24-86 Re: DEATH OF MR WLLIAM L. EARLY,
GENERAL MAI NTENANCE WORKER DI VI SI ON
OF MAI NTENANCE

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

WHEREAS, The deat h on Decenber 27, 1985, of M. WIlliamL. Early, a
general rmai ntenance worker in the Division of Mintenance, has deeply
saddened the staff and nmenbers of the Board of Education; and

WHEREAS, M. Early was an enpl oyee of Montgonery County Public
Schools for nore than thirteen years; and

WHEREAS, M. Early's services were greatly appreciated; now therefore
be it

RESOLVED, That the menbers of the Board of Education express their



sorrow at the death of M. WIlliamL. Early and extend deepest
synmpathy to his famly; and be it further

RESOLVED, That this resolution be made part of the mnutes of this
meeting and a copy be forwarded to M. Early's famly.

RESOLUTI ON NO. 25- 86 Re: PERSONNEL APPO NTMENTS
On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was

adopt ed unani nousl y:

RESOLVED, That the follow ng personnel appointments be approved:

APPO NTMENT PRESENT PGCsI TI ON AS
Sandra F. Robi nson Traini ng Manager Coor di nat or of
Pl anni ng Research Corp. Magnet Prograns
McLean, Virginia Area Admin. Ofice
G ade O
Effective 2-3-86
H Phillip Rohr Director Director
Div. of Construction and Dept. of Ed. Fac.
Capital Projects Pl an. & Devel op.

Dept. of School Facilities Grade Q
Effective 1-15-86

Re: PROPOSED MANDATORY REFERRAL POLI CY

Board nmenbers rai sed questions about the proposed policy and offered
several suggestions for change. Ms. Praisner asked that the Board
be provided with a paper giving exanples of a tinetable for projects
buil ding in response tines. Dr. Shoenberg raised the issue of

whet her or not they needed a policy. He wondered whether they could
have a letter of understanding fromthe Board president to the

chai rman of Park and Planning. M. Ew ng suggested that as a first
step they send the proposed policy to the planning board for their
reacti ons.

Dr. Cronin asked that the revised policy be schedul ed for action at
t he January eveni ng neeting.

Re: PROPCSED POLICY ON CHI LD CARE
M's. Praisner and Ms. D Fonzo seconded the foll ow ng:
WHEREAS, The county governnent is seriously considering obtaining
rel ocatabl e structures for use by child care progranms, and the county
government is expected to request the use of school sites for day

care relocatables in the very near future; and

VWHEREAS, There is increased demand for the shared use of school
facilities by child care prograns; and



WHEREAS, On February 12, 1985, the Board of Education adopted a
resolution on child care offering its services as a partner with the
county government in support of child care in Mntgomery County; and

WHEREAS, On August 26 the Board of Education voted unaninously to
consi der requesting of the County Council and county executive that
t hey provide funding for day care space in school construction
projects; now therefore be it

RESOLVED, That the Board of Education adopts the followi ng child care
policy as a revision to the Board's action of February 12, 1985:

CHI LD CARE
A.  Purposes
The Board of Education recogni zes that the issue of child care has
beconme one of increasing inportance in Mntgonmery County and that the
Board will:
1. cooperate with the county governnent and agencies to neet the
need for child care services, and
2. assist the growth of quality child care throughout the
county.
B. Process and Content
1. The Montgonery County Public Schools offers its services as a
partner with other county agencies in addressing child care
needs to the extent that school facilities may permt.
2. The Montgonery County Public Schools will cooperate to the
extent it can in the follow ng areas:
a. The use of surplus space in operating schools by child
care progranms under the provisions of the Board of
Education's Joint Gccupancy Policy
b. The use of transportation services as identified in
adm ni strative procedures
c. The availability of the school systenmls expertise to
assist child care by:
o identifying needs through the use of MCPS
student popul ati on projections
o sharing expertise with child care providers
d. The assessnent of MCPS curriculum needs related to child
care and the latch key child
e. The encouragenent of principals, PTA nenbers, and the
greater community to explore child care issues
f. The identification of potential sites--both at operating
and future school sites--for the placenent of
rel ocatabl e structures for use by day care prograns
where feasible
g. The identification of space within school facilities for
use by day care prograns under a shared use arrangenent
provi ded such use does not adversely inpact the MCPS
i nstructional program
C. Feedback Indicators
The Board of Education will receive updates on the planned and/or
ongoi ng efforts of MCPS and county governnent staff on issues
concerning child care in Montgomery County as part of the quarterly
reports on joint occupancy.



RESOLUTI ON NO. 26- 86 Re: AN AMENDMENT TO THE PROPOSED PCLI CY
ON CH LD CARE

On notion of M. BEw ng seconded by Ms. Praisner, the foll ow ng
resol uti on was adopted unani nously:

RESOLVED, That the proposed policy on child care be anmended by
addi ng:
h. Inclusion of child care progranms in plans for future
school s upon request of the county executive and wth
t he approval of funds budgeted specifically for that
pur pose by the county gover nnent

and be it further

RESOLVED, That the regul ations for the proposed policy on child care
be anmended by adding "including the needs of famlies al ong journey
to work routes” in Ill. A 2, and "MCPS shall have the right to
term nate the agreenent by giving notice ninety (90) days in advance
of term nation, however such term nation can be effective no earlier
than twel ve (12) nonths fromthe conmencenent of the agreenent” in
Section D

RESOLUTI ON NO. 27-86 Re: PCLICY ON CH LD CARE

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

WHEREAS, The county governnent is seriously considering obtaining

rel ocatabl e structures for use by child care progranms, and the county
government is expected to request the use of school sites for day
care relocatables in the very near future; and

VWHEREAS, There is increased demand for the shared use of schoo
facilities by child care prograns; and

WHEREAS, On February 12, 1985, the Board of Education adopted a
resolution on child care offering its services as a partner with the
county government in support of child care in Mntgonmery County; and

WHEREAS, On August 26 the Board of Education voted unaninously to
consi der requesting of the County Council and county executive that
they provide funding for day care space in school construction
projects; now therefore be it

RESOLVED, That the Board of Education adopts the followi ng child care
policy as a revision to the Board's action of February 12, 1985:

CHI LD CARE

A.  Purposes

The Board of Education recogni zes that the issue of child care has
beconme one of increasing inportance in Mntgonmery County and that the



Board will:
1. cooperate with the county governnent and agencies to neet the
need for child care services, and
2. assist the growth of quality child care throughout the
county.
B. Process and Content
1. The Montgonery County Public Schools offers its services as a
partner with other county agencies in addressing child care
needs to the extent that school facilities may permt.
2. The Montgonery County Public Schools will cooperate to the
extent it can in the follow ng areas:
a. The use of surplus space in operating schools by child
care progranms under the provisions of the Board of
Education's Joint Gccupancy Policy
b. The use of transportation services as identified in
adm ni strative procedures
c. The availability of the school systenmls expertise to
assist child care by:
o identifying needs through the use of MCPS
student popul ati on projections
o sharing expertise with child care providers
d. The assessnent of MCPS curriculum needs related to child
care and the latch key child
e. The encouragenent of principals, PTA nenbers, and the
greater community to explore child care issues
f. The identification of potential sites--both at operating
and future school sites--for the placenent of
rel ocatabl e structures for use by day care prograns
where feasible
g. The identification of space within school facilities for
use by day care prograns under a shared use arrangenent
provi ded such use does not adversely inpact the MCPS
i nstructional program
h. Inclusion of child care prograns in plans for future
school s upon request of the county executive and wth
t he approval of funds budgeted specifically for that
pur pose by the county gover nnent
C. Feedback Indicators
The Board of Education will receive updates on the planned and/or
ongoi ng efforts of MCPS and county governnent staff on issues
concerning child care in Montgomery County as part of the quarterly
reports on joint occupancy.

RESOLUTI ON NO. 28- 86 Re: MONTGOMERY COUNTY PUBLI C SCHOOLS REVI SED
EMPLOYEES RETI REMENT/ PENSI ON PLANS

On recommendati on of the superintendent and on notion of Dr. Fl oyd*
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

WHEREAS, The Montgonmery County Public Schools Retirenent/Pension
Plans were | ast revised by Board Resolution 976-79 effective January
1, 1980; and



WHEREAS, Since that date subsequent changes are required due to 1)
State Retirenent/Pension Plans |egislation and regul ations, 2) MCPS
resol uti ons, 3) negotiations, 4) Board of Education hearing, and 5)
adm nistrative clarifications; and

WHEREAS, This material was previously presented as a discussion item
at the Cctober 21, 1985, neeting; and

WHEREAS, A copy of the Cctober 21, 1985, discussion itemwas sent to
t he enpl oyee associ ati ons; and

WHEREAS, MCCSSE requested m nor changes in certain sections; and

WHEREAS, Retirenment Plan Sections 1, (o), (q), and (r); 7.2 (c); 7.11
(c); 11.3; and 22 have been subsequently revised to address these
concerns; and

WHEREAS, Pension Plan Sections 1.21; 4.2 (g)-3), and 21 have been
subsequently revised to address these concerns; now therefore be it

RESOLVED, That the Montgonmery County Public School s Enpl oyees
Retirement/ Pensi on System Pl ans as adopted by Board Resol ution 976-79
wi t h subsequent amendnents be anended and restated in full and
adopted as so anended and restated, as provided in the plan docunents
submtted for this neeting and appended to these mnutes, al
effective as of July 1, 1984 (TO BE APPENDED TO THE M NUTES)

*Dr. Floyd tenporarily left the neeting before the vote was taken
RESOLUTI ON NO. 29- 86 Re: SCHOOL CALENDAR FOR 1986- 87
On recommendati on of the superintendent and on notion of Ms. D Fonzo

seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

WHEREAS, The establishment of school terms of the County Board of
Education is required by state |aw, now therefore be it

RESOLVED, That the proposed school cal endar for 1986-87 be adopt ed.
Dr. Floyd rejoined the neeting at this point.

Re: E2 PCLI CY

M. Foubert introduced the follow ng as a proposed anendnent to the
current E2 policy. He accepted a change proposed by M. Ewing in the
course of his discussion about the proposed changes:

VWHEREAS, There is current dissatisfaction with the current cl ass
attendance policy (E2); and

WHEREAS, Article XIl, Section D of the Student Rights and
Responsi bil i ti es Handbook states, "Reduction of grades shall not be
used as a punitive or disciplinary nmeasure"; and



WHEREAS, Mont gormery County Public School s' grading policy | KA-RA
states that "teachers are to grade on mastery of objectives"; and

WHEREAS, The aforenentioned policy states further that "letter grades
are not to be adjusted by personality factors, social achievenent or
deportnment™; and

WHEREAS, Current class attendance policy is not consistent with the
t hree af orenenti oned policies; and

WHEREAS, The Board of Education of Montgonmery County di sapproves of
and believes there should be some sanctions for class cutting; now
therefore be it

RESOLVED, That the portion of the policy regarding automatic failure
and | oss of credit due to |lack of attendance (E2) be resci nded; and
be it further

RESOLVED, That the Board of Education of Mntgonery County reaffirmns
current policy with regard to the first four steps for unexcused
absences (See Appendi x attached); and be it further

RESOLVED, That the fifth step of the E2 policy be replaced with the

fol |l owi ng:
"Wth the fifth unexcused absence the student shall receive a
loss of credit. |In addition, the report card and transcri pt

shall show the grade the student had at the time credit was |ost.
This grade shall not be conmputed into the grade point average or
class rank. An indication will be made that the student | ost
credit due to excessive unexcused absences.”

and be it further

RESCOLVED, That class tardies shall not be accunul ated toward an
unexcused absence and therefore may not be linked to a loss of credit
or a reduction in grades; and be it further

RESOLVED, That the superintendent be directed to devel op and bring to
the Board of Education for its review and approval a policy statenent
containing a set of criteria and guidelines for school principals to
use in determ ning what constitutes an excused or unexcused absence
which criteria and guidelines shall be such that permt reasonable
judgnment to prevail and give principals nore flexibility than the
present policy allows; and be it further

RESOLVED, That an anal ysis and eval uation report be provided to the
Board after the policy has been in place for two senesters.

At t achment
Appendi x
Student Rights & Responsibilities, Inplenmentation Cuidelines, I1.
At t endance, #2, page 10:
"2. The following actions will be taken by the |ocal schoo
for each of the five unexcused absences:



a. First unexcused absence--teacher inforns and counsels
t he student.

b. Second unexcused absence--teacher counsels the student
and tel ephones the home when feasible.

c. Third unexcused absence--a formletter recommendi ng a
parent conference is sent by the teacher to the
principal or designee who mails it to the hone.

d. Fourth unexcused absence--teacher gives final warning to
student and the school should contact the honme again.

e. Fifth unexcused absence--teacher sends formletter to
the principal or designee who will insure that the
student and parents are notified that the LC (Loss of
Credit) policy will be invoked. They will be inforned
that LCwill be given for all marking periods within the
senester and credit will be denied for the senester
The student and parents will al so be advised of the
student's right to petition for restoration of credit."

M's. Praisner requested information on the variation in tardy
pol i ci es anong schools. Ms. Di Fonzo asked for information, if
possi bl e, on the nunber of students who had fail ed because of
tardies. In addition, Ms. Praisner suggested that Board nenbers be
provided with a copy of the state regul ati ons regardi ng excused
absences. Dr. Cronin stated that this resolution would be on the
January eveni ng busi ness agenda for action

Re: PROPOSED AMENDMENT TO WEI GHTED RANK
I N CLASS

The superintendent introduced the foll owi ng proposed resol ution

WHEREAS, It has been brought to the attention of the deputy
superintendent by senior high principals and a nunber of concerned
parents that it may be unrealistic to have students who take nore
than five honors courses to predesignate which five honors courses
shoul d be wei ghted; now therefore be it

RESOLVED, That the April 9, 1985 resolution on weighted rank in class
be amended to substitute the following for the third RESOCLVED cl ause:

RESOLVED, That students enrolled in nore than five honors courses
wi Il have the five highest honors grades (A or B) automatically
wei ghted by computer per semester; and be it further

Dr. Shoenberg introduced a substitute notion to rescind the third
Resol ved effective in Septenber, 1986. Dr. Cronin asked that this
item be schedul ed for the January eveni ng busi ness neeti ng.

RESOLUTI ON No. 30-86  Re: PRESENTATI ON OF PRELI M NARY PLANS -
BANNOCKBURN ELEMENTARY SCHOOL
MODERNI ZATI ON (Area 2)

On recommendati on of the superintendent and on notion of Ms.



Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani mously (M. Foubert being tenporarily absent):

WHEREAS, The architect for the Bannockburn El ementary Schoo
Moder ni zation, WIliamH Doggett, AlIA has prepared the schematic
design in accordance with the educational specifications; and

WHEREAS, The Bannockburn El ementary School Pl anning Committee has
approved the proposed schematic design; now therefore be it

RESOLVED, That the Montgonery County Board of Education approves the
schematic design report prepared by WIliamH Doggett, AlA

RESOLUTI ON NO. 31-86  Re: PRESENTATI ON OF PRELI M NARY PLANS -
THOMAS S. WOOTTON HI GH SCHOOL
ADDI TI ON ( AREA 3)

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by M. Ewi ng, the follow ng resolution was adopted
unani nousl y:

WHEREAS, The architect for the Thomas S. Wotton H gh Schoo
addi ti on, Fox-Hanna, has prepared the schematic design in accordance
wi th the educational specifications; and

WHEREAS, The Whotton Hi gh School Pl anning Conmittee has approved the
proposed schematic design; now therefore be it

RESOLVED, That the Montgonery County Board of Education approves the
schemati c design report prepared by Fox-Hanna.

RESOLUTI ON NO. 32-86 Re: PRESENTATI ON OF PRELI M NARY PLANS -
RCLLI NG TERRACE ELEMENTARY SCHOOL
ADDI TI OV MODERNI ZATI ON ( AREA 1)

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

WHEREAS, The architect for the Rolling Terrace El enentary Schoo
addi ti on/ noder ni zati on, SHWC, Inc., has prepared the schematic design
in accordance with the educational specifications; and

WHEREAS, The Rolling Terrace El ementary School Pl anning Conmittee has
approved the proposed schematic design; now therefore be it

RESOLVED, That the Montgonery County Board of Education approves the
schemati c design report prepared by SHAC, Inc.

RESOLUTI ON NO. 34-86 Re: PRESENTATI ON OF PRELI M NARY PLANS -
Rl FFLEFORD ROAD ELEMENTARY SCHOOL
(AREA 3)

On recommendati on of the superintendent and on notion of Dr. Floyd



seconded by Ms. D Fonzo, the follow ng resolution was adopted with
Dr. Cronin, Ms. DiFonzo, M. Ewing, Dr. Floyd, (M. Foubert), and
Dr. Shoenberg voting in the affirmative; Ms. Praisner voting in the
negative (not because she was opposed to the plan but rather to the
process and procedures used):

WHEREAS, The architect for Riffleford Road El ementary School, Thonas
O ark Associ ates, has prepared the schematic design in accordance
wi th the educational specifications; and

WHEREAS, The Riffl eford Road El enmentary School Pl anning Conmittee has
approved the proposed schematic design; now therefore be it

RESOLVED, That the Montgonery County Board of Education approves the
schemati c design report prepared by Thomas C ark Associ ates.

RESOLUTI ON NO. 35-86 Re: APPO NTMENTS TO THE AUDI T COW TTEE

On notion of Dr. Floyd seconded by Ms. Praisner, the foll ow ng
resol uti on was adopted unani nously:

WHEREAS, On Septenber 13, 1978, the Board of Education passed a
resol ution creating an Audit Conmittee, which was given
responsibilities for reviewing internal audit reports, nmeeting with
the external auditors to discuss the scope of their work and their
audit findings; and review ng reports generated by the Departnent of
Fi nanci al Services; and

WHEREAS, Regul ar neetings of the Audit Committee are held quarterly,
and special neetings nmay be called by the chairperson or at the
request of either of the other nenbers to the chairperson; and

WHEREAS, The Audit Conmittee, appointed by the president of the Board
of Education, consists of three nmenbers serving staggered terns of
three years each, and the termof office begins on the date of the
first all-day Board neeting in Decenber of the year of appointnent
and ends three years |l ater on Novenber 30; and

WHEREAS, Eligibility for appointnment to the Audit Conmittee is
l[imted to menbers of the Board of Educati on whose remaining ternms of
office with the Board are equal to or greater than the ternms for

whi ch they are appointed to the Audit Committee; and

WHEREAS, One vacancy now exists on the Audit Conmittee; now therefore
be it

RESOLVED, That Ms. Sharon D Fonzo be appointed to the Audit
Conmittee to serve until Novenber 30, 1988; and be it further

RESOLVED, That Dr. Cronin continue his appointnent until his term
expires on Novenber 30, 1986; and be it further

RESOLVED, That Ms. Mary Margaret Slye continue her appointment until
her term expires on Novenber 30, 1987; and be it further



RESOLVED, That Ms. Slye serve as chairperson of the Audit Comittee
until Novenber 30 1986.

Re: BQOARD MEMBER COMMENTS

1. M. Foubert recalled that sonmetine ago Board had received a copy
of aletter fromthe vice president of the Springbrook SGA with an
article about students clearing off a ot adjacent to the school in
attenpt to use the lot for student parking. Since then the Board had
received a copy of a response fromthe Board president. He was

di sappointed to see the problens they m ght run into but was gl ad
that staff had contacted Dr. Marshall to offer assistance. He hoped
that they would follow through on that.

2. M. Ewing noted they had received the nonthly financial report as
an itemof information which showed a substantial and increasing

i mbal ance in income and outgo projected for the end of the year. It
seened to himthat they should discuss this in February, and he
suggested they receive a report on neasures that could be taken to
deal with that. Dr. Pitt reported that this would be before the
Board in February.

3. M. Ewing said they had had a nunmber of questions raised by
people in the Churchill conmmunity about the canpus plan and the
alternatives to it. He thought it was inportant that prior to the
public hearing there should be a summary question and answer paper
avail abl e to conmunity peopl e.

4. M. Ewing said that they were aware of the county executive's
plan to raze nost of the Northwood Hi gh School buil ding because of
the costs of renovation. He said that while the Board m ght not wi sh
to take a position on that it was in the position of comenting on
alternative uses. He was aware there was sonme sentinment on the
Counci| for approving a use which would involve a school. He thought
the Board should be aware of that and the fact that the Hebrew
Acadeny had applied which m ght be a big inpact on schools in that
part of the county. Dr. Cody did not think the staff had submitted a
statement, and he asked M. Fazakerley to check into this. M. Ew ng
t hought the Board itself mght want to take a position. Dr.
Shoenber g thought the Board would want to be mindful of the

conmuni ty's concern and to be supportive of the comunity.

5. M. Ewing reported that the Board had received a copy of a
proposal fromsome Area 3 parents with children at the Lakewood
gifted and talented program It was a plan for a programfor highly
gifted junior high school students, and he thought they had done a
good job in devel oping the proposal. He thought it was an excell ent
i dea and indicated his support of it. He hoped that other Board
menbers woul d support the proposal

6. M. Ewing was unclear as to where they were with respect to the
student volunteer service prograns. He was aware that MCR had taken
some positions on this, and there was enough student support to nmake



it worth their while to pursue this. He suggested they m ght want to
contact MCR and see if there was likely to be a proposal fromthem
for action by the school system M. Foubert indicated that

somet hing woul d be forthcom ng from MCR

RESOLUTI ON NO. 36- 86 Re: DEATH OF DR C. TAYLOR WH TTI ER, FORVER
SUPERI NTENDENT OF SCHOOLS

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Dr. Shoenberg, the follow ng resol ution was
adopt ed unani nousl y:

WHEREAS, The recent death of Dr. C. Taylor Wittier, former
superintendent of schools in Mntgonery County, has deeply saddened
the staff and nenbers of the Board of Education; and

WHEREAS, Dr. Wittier served as superintendent of schools from 1957
to 1964 in an era of unprecedented growt h and maj or changes; and

WHEREAS, Dr. Wittier directed the voluntary desegregation of the
Mont gormery County Public Schools which resulted in a snooth
transition for students, staff and the community; and

WHEREAS, Under Dr. Wiittier's direction, the school systemwas able
to hire hundreds of teachers and build as many as 15 new school s per
year to neet the demands of a rapidly growi ng school system and

WHEREAS, Dr. Wittier recommended the first Goals of Education to the
Board of Education which included an enphasis on the rights of al
children to receive a public school education which "recognizes the
worth of each individual" and "devel ops an understandi ng of the
culture of other people"; and

WHEREAS, Dr. Wittier's support of public education, admnistrative

ability, and concern for the rights of all individuals will be sorely
m ssed; now therefore be it

RESOLVED, That the nmenbers of the Board of Education express their
sorrow at the death of Dr. C. Taylor Wiittier and extend deepest
synmpathy to his famly; and be it further

RESOLVED, That this resolution be made part of the mnutes of this
meeting and a copy be forwarded to Dr. Wittier's famly.

RESOLUTI ON NO. 37-86 Re: M NUTES OF SEPTEMBER 10, 1985

On recommendati on of the superintendent and on notion of M. Ew ng
seconded by Dr. Floyd, the follow ng resolution was adopt ed

unani nousl y:

RESOLVED, That the m nutes of Septenber 10, 1985, be approved.

RESOLUTI ON NO. 38-86 Re: M NUTES OF OCTOBER 28, 1985



On recommendati on of the superintendent and on notion of M. Ew ng
seconded by Dr. Floyd, the follow ng resolution was adopt ed
unani nousl y:

RESOLVED, That the m nutes of October 28, 1985, be approved.
RESOLUTI ON NO. 39- 86 Re: M NUTES OF NOVEMBER 13, 1985

On recommendati on of the superintendent and on notion of M. Foubert
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the m nutes of Novenmber 13, 1985, be approved.
RESOLUTI ON NO. 40- 86 Re: M NUTES OF NOVEMBER 25, 1985

On recommendati on of the superintendent and on notion of Ms. D Fonzo
seconded by Ms. Praisner, the follow ng resolution was adopted
unani nousl y:

RESOLVED, That the m nutes of Novenmber 25, 1985, be approved.

RESOLUTI ON NO. 41-86 Re: ADVI SORY TASK FORCE ON THE PREVENTI ON
OF PREADCLESCENT AND TEENAGE SUI Cl DE

On notion of Ms. D Fonzo seconded by M. Foubert, the follow ng
resol uti on was adopted unani nously:

WHEREAS, Various national reports have documented an al arm ng

i ncrease in the nunber of suicide attenpts by preadol escents and
t eenagers; and

WHEREAS, The Mont gomery County Commi ssion on Children and Youth has
called attention to a simlar increase anong our preadol escents and
t eenagers; and

WHEREAS, The Board of Education is determ ned to protect the health,
safety and nental well-being of our students; now therefore be it

RESOLVED, That the Montgomery County Board of Education create an
Advi sory Task Force on the Prevention of Preadol escent and Teenage
Sui cide; and be it further

RESOLVED, That the Task Force consist of thirteen nmenbers with
representation coming fromthe foll owi ng organi zati ons:

o Two counselors fromeach | evel of elenentary, J/I/M and
secondary school s

o Mental Health Subconmttee of the Medical Advisory Conmittee

Qui dance section of Instruction and Program Devel opnent

o Departnent of Driver, Health and Physical Education and
At hletics

o Special and Alternative Education

o MCCPTA

o



0o Two students, one from MCR and one from MCJIC,
and be it further

RESOLVED, That nanmes be submitted to the Board for appointnment at the
February 11, 1986 Board neeting; and be it further

RESOLVED, That the Task Force select its chairperson and the
superintendent appoint a staff liaison to the Task Force; and be it
further

RESOLVED, That, while the Fairfax County Public Schools nodel nmay be
used as a guideline, the Task Force should use their own discretion
and exercise flexibility for application to MCPS; and be it further

RESOLVED, That the Task Force present its report to the Board of
Educati on by June 30, 1986, assessing the variety of factors which
contribute to the alarm ng growth of suicide statistics and reconmend
appropriate actions to address these conditions; and be it further

RESOLVED, That upon conpletion of its report, the Task Force be
formal | y thanked and di sbanded.

RESOLUTI ON NO. 42-86 Re: APPO NTMENTS TO THE BOARD SUBCOWM TTEE
ON RESEARCH AND EVALUATI ON

On notion of Ms. Praisner seconded by Dr. Floyd, the foll ow ng
resol uti on was adopted unani nously:

WHEREAS, On Decenber 10, 1985 the Board of Educati on passed a
resol ution creating a Board Subconmittee on Research and Eval uati on;

and

WHEREAS, Regul ar neetings of the Subcommittee are to be held
quarterly, and special neetings may be called by the chairperson or
at the request of either of the other nenbers to the chairperson; and

WHEREAS, The Subconmittee, appointed by the president of the Board of
Education, consists of three menbers serving staggered ternms of three
years each, and the termof office beginning on the date of the first
all -day Board neeting in Decenber of the year of appoi ntnent and
ending three years |later on Novenmber 30; and

WHEREAS, Eligibility for appointnment to the Subcomrittee is limted
to nenbers of the Board of Educati on whose remaining terns of office
with the Board are equal to or greater than the ternms for which they
are appointed to the Subcommittee; now therefore be it

RESOLVED, That Ms. Sharon D Fonzo, M. Blair Ewing, and Ms. Mrilyn
Prai sner be appointed to the Subcommittee; and be it further

RESOLVED, That the Subcommittee discuss its charge and operating
gui del ines and report these to the Board by | ate March, 1986 al ong



with its reconmendations on terns of office and chairperson.

Dr. Cronin announced that the intent would be that M. Ew ng would be
t he chai rperson of the conmmittee.

RESOLUTI ON NO. 43-86 Re: APPAO NTMENT TO THE TI TLE | X ADVI SCRY
COW TTEE

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

WHEREAS, The Board of Education determ ned on July 19, 1977, that a
Title I X Advisory Committee should be established; and

WHEREAS, The Board directed that the commttee be conposed of 16
menbers, namely

3 Montgonery County Public Schools staff nmenbers reconmended by
t he superintendent in consultation with the enpl oyee
organi zations and the principals' associations

3 Student nmenbers recomrended by the superintendent in
consultation with the Montgonery County Region of the Maryl and
Associ ation of Student Councils and the Mntgonmery County
Juni or Counci |

8 Community menbers appointed by the Board of Education

1 Menber either fromthe MCPS staff or the community (at the
Board of Education's discretion)

1 Ex officio nmenber fromthe Departnent of Human Rel ations; and

WHEREAS, Currently there is one vacancy existing on the conmittee,
nanel vy,
1 representative from MCCPTA

now therefore be it

RESOLVED, That the Board of Education appoint the follow ng person,
effective imediately, to serve on the Title I X Advisory Conmittee
for a two-year term

Dr. Judy Ackerman

RESOLUTI ON NO. 44-86 Re: CI TI ZENS ADVI SCRY COW TTEE FOR FAM LY
LI FE AND HUVMAN DEVELOPMENT

On recommendati on of the superintendent and on notion of Ms.
Prai sner seconded by Ms. D Fonzo, the follow ng resol ution was
adopt ed unani nousl y:

WHEREAS, COMAR 13A.04.01 requires that each | ocal education agency
have a G tizens Advisory Commttee on Family Life and Human
Devel opnent; and

WHEREAS, Mont gonmery County has had such a comittee since 1970,
consi sting of representatives of various civic associations and



religious groups, conmmunity nenbers at |arge, and student
representatives; and

WHEREAS, Menbership on the conmittee is for a two-year terny now
therefore be it

RESOLVED, That the follow ng individual be appointed to represent the
respecti ve organi zation for a two-year term

M's. Hel en Johnsen

Mont gonmery County Federation of Wnen's C ubs

Re:  NEW BUSI NESS

M. Ew ng assuned that the junior high school proposal for gifted and
tal ented students had budget inplications. He asked that staff
determ ne how such a nmatter would be addressed in the context of the
budget .

RESOLUTI ON NO. 45-86 Re: BCE APPEAL NO. 1985-23

On notion of Dr. Floyd seconded by Ms. Praisner, the foll ow ng

resol uti on was adopted with Dr. Cronin, Dr. Floyd, (M. Foubert),
M's. Praisner, and Dr. Shoenberg voting in the affirmative;, Ms.

Di Fonzo and M. Ewing voting in the negative:

RESOLVED, That the Board of Education adopt its decision and order in
BOE Appeal No. 1985-23.

RESOLUTI ON NO. 46- 86 Re: BCE APPEAL NO. 1985-24

On notion of Dr. Floyd seconded by Ms. Praisner, the foll ow ng
resol uti on was adopted unani nously:

RESOLVED, That the Board of Education adopt its decision and order in
BOE Appeal No. 1985-24.

RESOLUTI ON NO. 47-86 Re: BCE APPEAL NO. 1985-26

On notion of Dr. Floyd seconded by Ms. Praisner, the foll ow ng

resol uti on was adopted with Dr. Cronin, Ms. D Fonzo, Dr. Floyd, Ms.
Prai sner, and Dr. Shoenberg voting in the affirmative; M. Ew ng and
(M. Foubert) voting in the negative:

RESOLVED, That the Board of Education adopt its decision and order in
BOE Appeal No. 1985-26.

Re: | TEM5S OF | NFORMATI ON
Board nmenbers received the following itens of information:

I[tems in Process

Construction Progress Report

Conput eri zed Bus Routing

School Facilities Change Order/Bid Activity Quarterly Report
Mont hly Fi nanci al Report

GRhwnPE



6. Report on Churchill duster Canpus Pl an
Re:  ADJOURNVENT

The president adjourned the nmeeting at 5:55 p.m

Secretary

WEC: m w
( MCPS EMPLOYEES PENSI ON SYSTEM PLAN SUMMARY OF PROPOSED CHANGES
PENSI ON DI FFERENCES
( SECTION 1.7
Early Retirenent Date
Definition inserted to cover the situation where a nenber's
"Early Retirement Date" under this systemmay differ fromthe
"Early Retirement Date" under the state system
SECTION 1.8
Ear nabl e Conpensati on
To conformwi th the negotiated provision that a nonguar ant eed
ext ended- year enploynent is to be included for pension
calculations for certain stated positions.
SECTION 1. 14
Normal Retirenment Date
Definition inserted to cover cases where a nenber's "Normal
Retirement Date" under this systemmay differ fromthe "Normal
Retirement Date" under the state system
SECTION 1. 21
MCCSSE has requested a specific date reference in this section.
SECTI ON 1. 24
Annot at ed Code of Maryl and
Attorney reconmends that references to the
Annot at ed Code of Maryl and shall nmean the edition of such code
currently in effect, including replacenent vol unes.
SECTION 2.3
Date of Establishnment
Attorney reconmends change to say that effective date of change
will be provided in the resolution or the text of the anendnent.
SECTI ON 4. 2
Credi tabl e Service
(e) Adds the phrase, "as defined by the Teachers Pension
System "
(f) Provides for change in state law that permts repurchase of
credited service in the pension system by repayi ng an anount
"equal to the reserves required to fund the additional
al | onance. "
(g) Provides a procedure and conversion table for granting
credited service for sick |eave.
SECTION 5. 3
Nor mal Mandatory Retirenent Date
This section has been nodified to conformwith the state | aw



change to permt enploynment of person past age 70.
SECTION 7.3
Accrued Liability Contribution
After actuarial study the budgetary process was revised so that
the basis for liquidating the "unfunded accrued liability" is 40
years from plan inception as opposed to the prior 30-year period.
SECTI ON 8
(b) Armount of Base Pension at Normal or Early Retirenent Date
The | anguage is inserted to prevent the cal cul ation of a
state benefit offset greater than the person actually is
going to receive
SECTION 9.4
Amount of Base Pension at Non-service Connected Disability
Ret i r ement
This section has been nodified to nore clearly define the
disability retirenent benefit in conformance with state | aw and
regul ati ons.
SECTION 9. 6
Adj ust ment or Cessation of Disability Pension Paynents
This section has been nodified to nore closely conformwith the
state | aw and regul ations. Subsection (a) permts sone work
after a disability retirenent. Subsection (b) specifies that the
retirement administrator may require nore nedical information and
follow up as to disability retirenments
SECTION 9.7
Medi cal Board
Language nodi fied to say that the superintendent of schools "may"
designate a Medial Board conposed of three physicians. A
sentence i s added that the expense of convening such a Board may
be wai ved where there is no dispute as to the extent and nature
of the disability.
SECTION 9.8
(a) Transfers fromthe Retirenment System
This section has been added to conformw th passage of state
| aw after commencenent of the pension system This section
istoclarify whether the retirement or pension systemw ||
govern the extent of disability retirenent.
SECTI ON 11. 2
El ection of Pension Paynent Option 4
This section is to clarify the benefit payable under Option 4.
SECTI ON 11. 3
Suspensi on of Pension Paynents
Provides for the occasional situation where a retiree asks to
unretire and return to work.
SECTI ON 16
Reports and Audits
The | ast sentence of the former section as to availability of

copi es of annual report has been deleted. Intent is to reduce
expense to the plan
SECTI ON 21

Filing of Pension System and Contract
Section is nodified to require filing as deemed necessary by the
Board of Educati on.



MONTGOMERY COUNTY PUBLI C SCHOOLS EMPLOYEES' PENSI ON SYSTEM

Pensi on System

SECTI ON 1-- DEFI NI TI ONS: | NTERPRETATI ON
The foll owi ng words and phrases, unless a different nmeaning is
plainly required by the context, shall have the follow ng nmeanings:

1.1

1.2

1.3

"Accurul ated Contri butions” shall nean the sumof all the
anmount s deducted fromthe conpensati on of a menber and credited
to the account, together with credited interest thereon. This
sum shal | include nenber contributions and credited interest
transferred to this Pension Systemfromthe Retirenent Systemin
accordance with Item (b) of Subsection 5.7 of the Retirenent
System

"Actuarial Equivalent” nmeans a benefit of equal val ue when
conputed on the basis of the nortality table and interest rate

| ast adopted for the particul ar purposes by the superintendent
of school s.

"Average Final Conpensation" nmeans the average earnable
conpensation of an eligible enployee during any three
consecutive years that provide the highest average earnabl e
conpensati on. However, if the earnable conpensation earned
during any year included in the period used to determ ne average
final conpensation exceeds that of the average of the previous
two years' conpensation by nore than 20 percent, the anount in
excess of 20 percent may not be included in the conmputation of
average final conpensation. |If, in any period included in the
conput ati on of average final conpensation, the eligible enployee
has conpleted | ess than the normal nunber of hours for a
full-time enployee simlarly enployed, the earnable conpensation
for that period shall be adjusted to a full-time basis for
conputation. |If the period used to deternmine final average
conpensation is the period that inmedi ately precedes the date of
retirement, any nmonths (not in excess of 12) that otherw se
woul d be included in computing average final conpensation but
during which the eligible enployee was on authorized | eave of
absence at partial pay or wthout pay may not be included in the
conput ati on of average final conpensation and the nmonth or an
equal nunber of nonths i mediately preceding the period shall be
substituted instead.

"Board of Education" shall nmean the County Board of Education of
Mont gonmery County, as defined in Title 3-701 of the ANNOTATED
CODE OF THE PUBLI C GENERAL LAWS OF MARYLAND, EDUCATI ON.
"Creditabl e Service" nmeans service recogni zed for conputing the
anmount of any benefit under this Pension Systemas provided in
Section 4.

"Credited Interest” shall mean interest at the rate of 5 percent
per annum conpounded annually on June 30 of each year and
credited to each nenber's account.

"Early Retirement Date" nmeans the first day of any nonth el ected
by the nenber after satisfying the requirements of Paragraph
5.2. A nmenber's early retirenment date under this system may
differ fromthe early retirenent date under the Teachers

Pensi on System

"Ear nabl e Conpensati on” means the normal conpensation payable to
an eligible enployee for working the normal tinme for the



1

1

1

9

.10

11

.12

.13

.14

.15

.16

.17

.18

19

20

position, exclusive of such itens as overtinme, shift

differential, extended-year enploynent (except for those

positions that have guaranteed days), adult education pay, and

conpensation for duties not included in the basic job position

"Eligi bl e Enpl oyee" shall nean:

(a) A person who is enployed by the Montgomery County Public
School s as a "Teacher," as defined in Section 140 of Article
73B of the ANNOTATED CODE OF MARYLAND, if the enployee is a
menber, or eligible for menbership, in the Teachers' Pension
System or

(b) A person who is enployed by the Montgonmery County Public
Schools on a full-tinme basis or on a part-time basis
regul arly schedul ed for 20 or nore hours per week, if the
enpl oyee is not a menber or eligible for nmenbership in the
Teachers' Pension System

"Eligibility Service" neans the service recogni zed for

determining eligibility for benefits under this Pension System

as provided in Section 4.

"Hour of Service" is an hour for which an enpl oyee receives

ear nabl e conpensati on in accordance with Subsection 1.8.

"Medi cal Board" shall nean the board of physicians provided for

in this Pension System

"Menber" neans any enpl oyee participating in the nmenbership of

this Pension System

"Normal Retirenent Date" neans the first day of any nonth

el ected by the nenber after satisfying the requirenments of

Paragraph 5.1. A nenber's normal retirenment date under this

systemmay differ fromthe normal retirenent date under the

Teachers' Pension System

"Pensi on Systent neans the Mntgonery County Public School s

Enpl oyees' Pensi on System

"Plan Year" neans a 12-nonth period beginning on July 1, except

that the first plan year shall be the 6-nonth period from

January 1, 1980, through and including June 30, 1980.

"Retirenment Systeni neans the Mntgonery County Public School s

Enpl oyees' Retirenment System

"Social Security Integration Level" means, with respect to the

cal endar year in which a nenber retires or otherw se term nates

enpl oynment, the average annual amount of earnings for which Ad

Age and Survivors Benefits would be provided under Title Il of

t he Federal Social Security Act for a male enpl oyee 65 years old

in the cal endar year, conputed as though for each year before

t he cal endar year annual earnings are at |east equal to the

maxi mum anmount of annual earnings subject to tax under the

Federal Insurance Contributions Act. The average annual anount

of earnings shall be rounded to the next lower nultiple of $100.

"Superintendent of School s" shall nmean the superintendent of

school s of Montgonery County, as defined in Title 4-201 of

Article 77 of the ANNOTATED CODE OF MARYLAND. " Superi nt endent

of School s" may al so nmean, when applicable, the Board of

Education's attorney, the deputy superintendent, associate

superintendents of schools, or the director of a departnent.

"Taxabl e WAge Base" neans, with respect to each cal endar year

t he maxi mum amount of annual enpl oyee earni ngs subject to tax



1.21

1.22

1.23

1.24

under the Federal Insurance Contributons Act, as anended.
"Teachers' Pension System neans the Pension Systemfor Teachers
of the State of Maryland, established by Article 73B of the
ANNOCTATED CODE OF MARYLAND, 1970 REPLACEMENT VOLUME and 1978
SUPPLEMENT.

Provi si ons of the Pension System nodel ed on provisions of the
Teachers' Pension Systemshall be interpreted in the same way as
are the provisions of the Teachers' Pension System

If a teacher is entitled to the sanme benefit under the Pension
System and under the Teachers' Pension System that benefit

shal | not be payabl e under the Pension System but shall be
payabl e under the Teachers' Pension System

" ANNOTATED CODE OF MARYLAND' shall nean the edition of such code
currently in effect, including the currently effective

repl acenent vol umes and suppl enent s.

SECTI ON 2- - NAME, PURPCSE, ADM NI STRATI ON, AND DATE OF ESTABLI| SHVENT

2.1

2.4

Nane and Purpose. A retirement systemto be known as Montgonery
County Public Schools Enpl oyees' Pension Systemis hereby
established for:
(a) Providing supplenental retirenment benefits for eligible
enpl oyees who are menbers of the Teachers' Pension System
(b) Providing full retirement benefits for eligible enployees
who are not eligible for menbership in the Teachers' Pension
System
Admi ni stration. The superintendent of schools shall be
responsi ble for the adm nistration of the Pension System
Date of Establishment. The Pension System shall be established
as of January 1, 1980, and any anendnment thereto shall be
effective as provided in the resolution of the Board of
Educati on adopti ng such amendnment or as provided in the text of
such anendnment as adopt ed.
Contract Authorization. Upon recommendation of the
superintendent of schools and approval of the Board of
Education, the superintendent of schools is authorized to enter
into such contracts on behalf of the Montgomery County Public
School s as may be necessary to inplenment the provisions of the
Pensi on System

SECTI ON 3- - MEMBERSH P REQUI REMENTS

3.1

El i gi bl e Enpl oyees on January 1, 1980. Any eligible enployee
who, on or after January 1, 1980, is a nenber of the Retirenent
System shall be entitled to nmenbership in this Pension System
and may becone a nenber as of the first day of any nonth by
filing, on the appropriate form an executed waiver of al
benefits that might inure to the nenber under the Retirenent
System

Execution of a state waiver formand enrollnent in the Teachers
Pension Systemw || automatically enroll a nmenber in the Pension
System regardl ess of whether a Montgonery County Public School s
wai ver formis executed.

El i gi bl e enpl oyees entering service on or after January 1, 1980.
Each Eligi bl e Enpl oyee who is enpl oyed by Montgonmery County
Public Schools on or after January 1, 1980, and is not a nenber
of the Teachers' Retirement Systemw || become a nmenber of the
Pensi on System as a condition of enpl oynent.



SECTI ON 4- - SERVI CE DEFI NI TI ONS
4.1 Eligibility Service

(a)

(b)

(c)
(d)
(e)

(f)

Except as hereinafter provided, all service with Mntgomery
County Public Schools rendered by an eligible enpl oyee on or
after Janury 1, 1980, and before retirenment shall be
Eligibility Service for the purposes of this Pension System
Wth respect to any cal endar year in which an eligible

enpl oyee conpl etes at |east 700 hours of service, there
shall be included in the Eligibility Service a full year of
Eligibility Service. Eligibility Service may not be

recogni zed for any fiscal year in which the eligible

enpl oyee conpletes |ess than 700 hours of service. Any

cal endar year after the year in which an eligible enployee
first beconmes enpl oyed during which the nenber does not
conpl ete nore than 350 hours of service shall be considered
a break in service. Any service rendered before a break in
service that occurs before the year in which an eligible
enpl oyee retires, dies, or otherw se term nates enpl oynent
or becones 62 years old may not be recognized as Eligibility
Service, until the eligible enployee conpl etes one year of
Eligibility Service followi ng the break in service.

However, if an eligible enployee who has not conpleted the
eligibility requirements for a vested retirenment all owance
incurs a break in service in which the nunber of consecutive
one-year breaks in service equals or exceeds the aggregate
nunber of years of Eligibility Service rendered before the
break in service, except for any years of Eligibility

Servi ce di sregarded because of any prior break in service,
the service rendered before the break in service may not be
included in the Eligibility Service. |If an eligible

enpl oyee term nates enpl oynment and is reenpl oyed after
incurring a break in service, the service before the break
in service may not be included in the Eligibility Service,
except as provided in this section

Wth respect to any person who was enpl oyed by Mnt gomery
County Public Schools on Decenber 31, 1979, Eligibility
Service for service rendered before that date shall be equa
to the credited service recogni zed t hrough Decenber 31

1979, under the Retirenment Systemin effect on that date.
Service for purposes of this section shall nean service as
an eligible enpl oyee.

Eligibility Service shall include periods while in the
mlitary service as specified in Subsection 4.2(j).

A period during which an eligible enployee is on a qualified
| eave of absence as defined by the Teachers' Pension System
and approved by the superintendent of schools, under rules
that apply to all eligible enployees simlarly situated,
shall be included in Eligibility Service, if the period of

| eave is not included otherw se under this section

If a former nenber who is not retired is restored to service
wi t hout having incurred a break in service, the Eligibility
Service to which the menber was previously entitled shall be
restored. If a former nenber who is not retired has
incurred a break in service and is restored to service and



t he nunber of consecutive one-year breaks in service does
not at |east equal the aggregate nunber of years of
Eligibility Service rendered before the break in service,
excluding any Eligibility Service disregarded under this
section because of any prior break in service, or if the
menber was entitled to a vested retirenment allowance at the
time of the break in service, the Eligibility Service to
whi ch the nmenber was previously entitled may not be

di sregarded but shall be restored.

4.2 Creditable Service

(a)

(b)

(c)

(d)

(e)

(f)

(9)

Al Eligibility Service rendered as a full-tine eligible
enpl oyee while a nenber shall be Creditable Service under
this Pension System
In the case of a part-tine eligible enployee, Creditable
Service with respect to any cal endar year of Eligibility
Service shall be determ ned under rul es established by the
superintendent of schools, that apply to all eligible
enpl oyees simlarly situated; but Creditable Service
recogni zed for that year may not be | ess than the fraction
of a year, the nunerator of which is the nunber of hours of
service as an eligible enployee that the nmenber conpleted
during that year and the denom nator of which is the nornal
nunber of hours of service conpleted in a year by a
full-time eligible enpl oyee.
Except for Creditable Service as specified belowin this
section, a nenber may not receive retirenent credit for any
day not on the payroll of Montgonmery County Public School s.
Any nmenber who executes a wai ver under Paragraph 3.1 shal
be credited with the Credited Service recognized under the
Retirement Systemthrough the date i medi ately before
becom ng a nmenber of this Pension System
The superintendent of schools, under rules that apply to al
eligible enployees simlarly situated, may grant Creditable
Service for any period during which an eligible enployee is
on a qualified approved | eave of absence, as defined by the
Teachers' Pension System that is included in the
Eligibility Service
Any Creditable Service earned under the Pension Systemto
whi ch a nenber restored to service was entitled at the tine
of the previous termnation of service that is included in
the Eligibility Service restored under Paragraph 4.1(f)
shall be restored provided they repay an anount equal to the
reserves required to fund the additional allowance.
Credi tabl e Service for Unused Sick Leave
1) On verification to the superintendent of schools, a
nmenber at the tine of retirenent shall receive
Credi tabl e Service for unused sick |eave in accordance
with the forrmula that 176 hours or 22 days of unused
sick leave are equal to one nmonth of Creditable Service
at the factor of .8 percent of Average Fina
Conpensation up to the Social Security Integration
Level and at the factor of 1.5 percent of Average Fina
Conpensati on over the Social Security Integration
Level. One additional nonth of Creditable Service



* Not

shall be granted if fractional days totalling 11 or
nmore result fromthe application of this fornula.
Because there are both 10- and 12-nonth enpl oyee
retirement prograns,the follow ng conversion table is
utilized to equalize credit:

Si ck Leave 10- Mont h 12-Mont h
i n Days Menber Menber
1- 10 0 0
11 - 32 1 1
33 - 54 2 2
55 - 76 3 3
77 - 98 4 4
99 - 120 5 5
121 - 142 6 6
143 - 164 7 7
165 - 186 8 8
187 - 208 9 9
209 - 230 1 year* 10
231 - 252 1 year* 11
253 - 274 1 year* 1 year
Si ck Leave 10- Mont h 12-Mont h
i n Days Menber Menber
275 - 296 11 13
297 - 318 12 14
319 - 340 13 15
341 - 362 14 16
363 - 384 15 17
385 - 406 16 18
407 - 428 17 19
429 - 450 18 20
451 - 472 19 21
473 - 494 2 years* 22
495 - 516 2 years* 23
517 - 540 2 years* 2

nore than one year's credit granted per cal endar year

(h)

2) For the purpose of this section, a nenber may not be
credited for nore than 15 days of sick |eave a year for
each year of menbership service to a maxi num of 540
days or two years retirenment service
3) Sick leave credit is added to the nmenber's creditable
service after qualifying for retirenent and nmay not be
used to qualify for (1) death benefit, (2) ordinary
disability retirenent, (3) deferred service retirenent,
(4) early retirement, or (5) determ ning average fina
conpensati on.
In the year of retirenent, a nenber may receive credit of up
to ten years towards eligibility for benefits provided under
this Pension Systemif the nenber files claimfor it with
t he superintendent of schools and pays into this Pension
System an amount equal to the reserves required to fund the
additional allowance. This additional credit shall be for
previ ous service tinme:
1) Wth an out-of-state public schoo
2) Wth the Federal Governmnent



3) Wth a nonpublic schoo
4) Wth any munici pal corporation
5) As a postsecondary teacher
(i) Any person who is a nmenber of the Teachers' Pension System
will retain nmenbership in that system upon accepting office
or enploynent with Montgonery County Public Schools on or
after January 1, 1980. No Creditable Service will be
all owed by this Pension Systemfor service before January 1,
1980, not performed with the Montgomery County Public
School s, except as outlined in Subsection 4.2(h). Any
person who is a nmenber of the Teachers' Retirenent Systemis
not eligible to participate in this Pension System
(j) A menmber who is a Montgonery County Public School s enpl oyee
and who enters the armed forces of the United States and
does not withdraw the Accunul ated Contributions will receive
Creditable Service for the period of service in the arned
forces if:
1) The menber does not remain in the armed forces for nore
than one enlistment or, if longer, for nore than the
conpul sory tour of duty
2) The menber returns to the service of Mntgonery County
Public Schools within 90 days after honorabl e di scharge
or di scharge under honorable conditions fromthe arned
forces and subnmits to the superintendent of schools
proof of such service
(k) Upon retirenent fromthis Pension System a nmenber who does
not qualify for Creditable Service under the provisions of
(j) above may receive Creditable Service (not in excess of 5
years) for mlitary service in the arned forces of the
United States upon conpleting a mninumof 10 years of
Mont gormery County Public Schools enploynent. Any such
enpl oyee who previously purchased credits under a previous
version of this subsection may apply for a refund of
contributions made for such purchase.
Anything in this Section 4.2(k) to the contrary
notw t hst andi ng, menbers shall not be entitled to receive
Creditabl e Service for any period for which they have
al ready received credit under another retirenment or pension
systemor plan (other than the Teachers' Pension System
Social Security, the Railroad Retirenent Act, or any
di sability paynents under any pension or retirement system
or benefits payable under Title 3 or Title 10, Chapter 67,
SS 1331 through 1337 of the U. S. CODE).
SECTI ON 5- - RETI REMENT DATE
5.1 Normal Retirenent Date. The normal retirement date of a nenber
is the first day of any nonth el ected by the nmenber after
satisfying either of the follow ng requirenents:
(a) Conpletion of 30 years of Eligibility Service
(b) Attaining the age and having years of Eligibility Service as

fol | ows:
Age Years of Eligibility Service
62 with 5
63 with 4

64 with 3



5.2

5.4

65 or nore with 2
Early Retirenment Date. A nenber who is not yet 62 years old may
elect to retire on the first day of a nonth and receive reduced
pensi on payments begi nning on an early retirement date if at
| east 55 years old and has conmpleted 15 years of Eligibility
Servi ce.
Nor mal Mandatory Retirenent Date. Any nenber in service who is
70 years old shall be retired on the first day of the next
cal endar nonth followi ng the attainment of age 70 unl ess
provi ded the approval of the superintendent of schools for
remaining in service until the end of the school year follow ng
t he date of becom ng 70 years ol d.
(a) If a menber desires to continue enploynment at the end of the
school year following the date of attaining the age of 70,
t he menber shall apply for continuation on an annual basis
on a formprovided by the director of personnel services.
The menber shall submit the application for continuation of
enpl oyment not | ess than 30 nor nore than 90 days prior to
the end of that school year
(b) If the witten application for continuation by the menber is
approved by the superintendent of schools, enploynent shal
be aut horized for one year. Further continuation of
enpl oyment shall be based on the filing of a witten
application not |less than 30 nor nore than 90 days prior to
the conpl etion of each authorized year
(c) If the witten application is not approved, upon request the
menber shall be granted a conference for a review of the
case with the director of personnel services.
Retirement Date Election. An enployee nust nake a Retirenent
Date Election by witten application filed with the
superintendent of schools (and with the Teachers' Pension
System if applicable) at |east 30 and not nore than 90 days
before the retirement date el ected.

SECTI ON 6- - MEMBER CONTRI BUTI ONS- - CREDI TED | NTEREST

6.1

Percent age of Menmber Contributions. Until retirenent or

term nation, a nmenber's contribution will be deducted fromthe
Ear nabl e Conpensation in excess of the taxable wage base for the
year. The anmount of a nenber's contributions will equal 5.5
percent of such excess conpensation, regardl ess of age or sex.
This anount will be offset by the contributons to the Teachers
Pensi on Systembut in no event will be less than .5 of 1
percent.

Transfer of menber contributions fromthe Retirenent System
The anount of Accunul ated Contributions not returned to an

enpl oyee who voluntarily elects to withdraw fromthe Retirenent
System and becones a nmenber of this Pension System shall be
transferred to this Pension Systemand credited to the account
of the enployee to be held in trust to provide retirenent
benefits under this Pension System

Credited Interest. Interest shall be credited annually, on
June 30 of each year. On and after January 1, 1980, interest
will be credited at a rate of 5 percent per annum Upon
recomendati on of the superintendent of schools and approval of
the Board of Education, this rate of interest may be changed



6.4

provided that such interest rate will in no event exceed the
interest rate then being credited to the fund.

Menber contributions while in the service of the arned forces of
the United States. The nmenber contributions of each nenber who
qualified for Creditable Service during a period of mlitary
service in accordance with the provisions of Subsection 4.2(j)
will be paid by the Board of Education in the same manner as
provided by state |aw for nenbers of the Teachers' Pension
System

Menber contributions while on a type of |eave of absence
approved by the Teachers' Pension System A nenber who is on a
type of |eave of absence approved by the Teachers' Pension
Systemwi || qualify for Creditable Service during such | eave of
absence by payi ng nmenber contri buti ons.

Return of Menber Contributions. Upon term nation of enployment
wi th the Montgomery County Public Schools, except by death or
retirement, each menber or, if appropriate, the estate shall be
paid the full anpbunt of the nenber's Accunul ated Contri butions
with interest upon witten request to the superintendent of
school s. The anount of a nenber's Accumnul ated Contri butions
attributable to anpbunts paid to the account by Montgonmery County
Public Schools shall not be returned to the nenber.

SECTI ON 7- - MONTGOVERY COUNTY PUBLI C SCHOOLS CONTRI BUTI ONS

7.1

Contributions. Each year, on the account of each nenber,

Mont gonmery County Public Schools shall pay into the fund an
anount at | east equal to a certain percentage of the Earnable
Compensati on of the nenber, to be known as the "Nornal
Contribution,” and an additional anmount equal to a certain
percent age of the Earnabl e Conpensation, to be known as the
"Accrued Liability Contribution.” The rates of percentage of
these contributions shall be fixed on the basis of the
liabilities of this pension systemas shown by actuari al

val uati on.

Normal Contribution. On the basis of interest and the nortality
and service tables adopted by actuary and approved by the
superintendent of schools, imediately after naking each
actuarial valuation, the actuary shall determ ne the Nornal
Contribution on the account of each nenber on the basis of the
accrued benefit actuarial cost nethod. The ratio of the sum of
the normal contribution so determned to the total annua

ear nabl e conpensation of all nenbers shall be known as the
Normal Contri bution rate.

Accrued Liability Contribution. The Accrued Liability
Contribution rate shall be conputed, on the basis of the accrued
benefit actuarial cost nethod and any ot her assunptions adopted
by the actuary and approved by the superintendent of schools, as
the rate percentage of the total annual earnabl e conpensation of
all nenbers that is sufficient to |liquidate over a period of 40
years fromJuly 1, 1980, the anount of the total liabilities of
this systemas of June 30, 1980, based on benefits accrued to
said date that are not dischargeable by the assets to the credit
of the fund. Changes in the unfunded Accrued Liability due to
experi ence gains and losses will be anortized over 15 years.
Changes in the unfunded Accrued Liability due to changes in the



actuarial assunptions will be anortized over 40 years. |If the
Accrued Liability is increased by plan changes enacted after
July |, 1980, the additional liability shall be funded over 40
years fromthe first day of July, coincident with or next
following the effective date of the increase. The percentage
rate so deternmi ned shall be known as the Accrued Liability
Contribution rate.

7.4 Mninmum Contribution. The total anmount payable to the fund in
each year after the first year follow ng the date of
est abl i shnent may not be |less than the sum of the rates percentage known

as the Normal Contribution rate and the Accrued Liability Contribution

rate of the total conpensation earnable by all nenbers during the
precedi ng fiscal
year, but the aggregate paynment of the Montgonmery County Public
School s nmust be sufficient, when conbined with the amount in the
fund, to provide the allowances and other benefits payable out of the
fund during the year then current.

7.5 Earnings of Fund. All interest and dividends earned on the
funds of this Pension Systemshall be credited to the fund.
SECTI ON 8- - AMOUNT OF BASE PENSI ON AT NORMAL RETI REMENT DATE OR EARLY

RETI REMENT DATE

8.1 Amount of base pension at Normal Retirenment date. The yearly
anmount of base pension for a nmenber who retires fromthe service
of the Montgomery County Public Schools on the normal retirenent
date will equal Item (a) mnus Item (b):

(a) Item1) nmultiplied by Item 2):

1) 88/ 100 of 1 percent of the nmenber's Average Fina
Conpensation not in excess of the Social Security
Integration Level plus 1 and 65/ 100 percent of such
conpensation in excess of the Social Security
Integration Level

2) The menber's years of Creditable Service

(b) The yearly retirenment benefit, if any, accrued to the menber
under the Teachers' Pension Systemwi th respect to the
period of credited service considered in Item 2), except
that in no event will the credited service used for this

Item (b) include any service not credited under the

Teachers' Pension System Years of Creditable Service of

less than a full year will be prorated; any days of
creditable service in excess of 15 days shall be equal to

one nont h.

8.2 Amount of Base Pension at Early Retirenent Date. The yearly
Anount of Base Pension for a nenber who retires fromthe service
of the Montgomery County Public Schools on or after an Early
Retirement Date but before a Normal Retirenment Date will be
equal to the Anpbunt of Base Pension at Normal Retirenment Date as
provided in Subsection 8.1 above conputed on the basis of
Aver age Fi nal Conpensation and Creditable Service at the tinme of
early retirenment, reduced by .5 of 1 percent for each nonth by
which the early retirement date precedes the date of attaining
age 62. The menber may el ect to receive pension paynents
commenci ng on the earliest normal retirenent date in |lieu of
recei ving paynents on the early retirenent date.

SECTI ON 9- - DI SABI LI TY RETI REMENT



9.1 Disability Retirenent Procedures. All retirenments for
disability shall be authorized by the Teachers' Pension System
if the nenber is also a menber of that system or by the
superintendent of schools, if the menber is not a nmenber of the
Teachers' Pension System

9.2 Odinary Disability Retirement. On application, or action by
t he superintendent of schools, any nenber who has had 5 or nore
years of Eligibility Service may be retired by the
superintendent of schools on an Ordinary Disability Retirenent
if the superintendent, after a nedical exam nation of the
menber, certifies that:

(a) The menber is nentally or physically incapacitated for
further performance of duty
(b) The incapacity is likely to be pernmanent
(c) A nmenmber should be retired if no alternate assignnment for
whi ch the nenber is qualified or capable of perform ng can
be found
In no event shall a nmenber receive a disability pension for a
disability incurred prior to enrollnent in the Pension System
except to the extent that such a disability was aggravated
subsequent to the nmenber's enroll nment.

9.3 Accidental Disability Retirenent. On the application, or action
by the superintendent of schools, any nmenber who has been
totally and permanently incapacitated for duty as the natura
and proximate result of an accident that occurred while in the
actual performance of duty at sonme definite tine and pl ace,
wi thout willful negligence on the nenber's part, shall be
retired by the superintendent of schools, if the superintendent
certifies that:

(a) The menber is nentally or physically incapacitated for the
further performance of duty
(b) The incapacity is likely to be pernmanent
(c) A nmenmber should be retired if no alternate assignnment for
whi ch the nenber is qualified or capable of perform ng can
be found
A menber who is entitled to an Accidental Disability Retirenent
pensi on may not receive any pension on account of Odinary
Disability.

9.4 Amunt of Base Pension at Odinary Disability Retirenment. The
yearly anount of Base Pension payable to a menber upon
retirement for Ordinary Disability will equal the amount of Base
Pension at Normal Retirenent Date if the menber is at |east 62
years old. Oherw se the nenber shall receive an anount equa
to the anount of Base Pension at Normal Retirement Date conputed
on the basis of the Average Final Conpensation and Creditable
Service that woul d have been received if continued in service to
age 62 without any change in the rate of the Earnable
Conmpensat i on.

9.5 Anmount of Base Pension at Accidental Disability Retirenment. The
yearly anount of Base Pension payable to a menber upon
retirement for Accidental Disability will equal the anount of
Base Pension at Normal Retirement Date if the nmenber is at | east
62 years old. Oherw se the nenber shall receive an anpunt
equal to (a), plus (b), mnus (c) in the follow ng:



9.

6

(a)
(b)

(c)

(a)

An annuity which shall be the actuarial equivalent of the
Accunul ated Contributions at the time of retirenent

Si xty-six and two-thirds percent of the average fina
conpensation, but in no event shall the total Accidenta
Disability retirement pension exceed the Average Final
Conpensati on

The yearly Disability Retirement Allowance, if any, payable
to the menber under the Teachers' Pension System

Adj ust ment or Cessation of Disability Pension Paynents

Shoul d the medi cal board or, if appropriate, the Teachers

Pensi on System report and certify to the superintendent of

school s that a disabled nenber is engaged in or is able to

engage in a gainful occupation paying nore than the

di fference between the pension and the Average Fina

Conpensation, plus $3,000 and shoul d the superintendent of

school s concur in such report, then the amount of the

pensi on shall be reduced to an amount which, together with
the annuity and the anount earnable by the menber shal

equal the amount of the Average Final Conpensation, plus

$3,000. Should a disabled nenber's earnings capacity be

| ater changed, the anount of the pension nmay be further

nodi fi ed, provided that the new pension shall not exceed the

anount whi ch, when added to the anount earnable by the
beneficiary together with the annuity, equals the anount of
the Average Final Conpensation, plus $3,000. A nenber
restored to active service at a salary |less than the Average

Fi nal Compensati on upon the basis of which the nmenber was

retired shall not becone a nenber of the Pension System

until the salary is at |east equal to the Average Fina

Conmpensation. In this paragraph, "pension" neans the

maxi mum pensi on payabl e w t hout adjustnment for optiona

choi ces. The all owed earnings of a disability pensioner

shal |l be deternmi ned by the difference between the pension at

the tine of retirement and the Average Final Conpensation

pl us, $3,000.

If a disabl ed menber under the age of 62 is restored to

active service and if the Annual Conpensation then or at any

time before the nenber becones 62 years old is equal to or
greater than the Average Fi nal Conpensation at retirenent,

the al | omwance shall cease and the nenber shall becone a

menber of this Pension System again. Notw thstanding any

other provision of this plan, all Eligibility and Creditable

Service previously earned shall be restored. On subsequent

retirement, the pension will be conmputed in accordance wth

Section 8 based on Creditable Service earned before and

after the absence fromservice due to disability retirenent.

If a disabled nmenber is restored to active service after

becom ng 50 years ol d, the m ninum pension at subsequent

retirement will be the lesser of Item1) or Item?2) in the
fol |l owi ng:

1) The pension received i nmedi ately before the |ast
restoration to active service plus the pension which
has accrued as a new nmenber on account of service since
the last restoration



9.7 Medi

9.

8

(b)

(a)

(b)

(c)

2) The pension the nenber woul d have received in
accordance with Section 8 had the nenber remained in
service during the period of prior retirenent

The superintendent of schools or, if appropriate, the
Teachers' Pension System may require any retired nenber
receiving disability benefits to submt, on an annual basis,
medi cal information supporting the continued disability. In
addition, the retiree may be required to undergo a nedica
exam nation, such exam nation to be nmade at the place
mut ual |y agreed upon, by a physician or physicians
desi gnated by the superintendent of schools or, if
appropriate, the Teachers' Pension System
Shoul d any di sabl ed nenber refuse to submt the required
nmedi cal information or to submt to at |east one nedica
exam nation in any such year by a physician or physicians so
desi gnated, the pension may be discontinued unti
wi t hdrawal of such refusal, and should the refusal continue
for one year, all rights in and to the pension may be
revoked by the superintendent of schools, or, if
apppropriate, the Teachers' Pension System
cal Board
Conposition. For each Disability Retirenent application not
provi ded for under Paragraph 9.7(c), where there exists a
dispute as to the nature and extent of disability, the
superintendent of schools shall designate a Medi cal Board
conposed of three physicians not eligible to participate in
t he Pension Systemwho are |licensed to practice in Mryl and.
At | east two nenbers of the Medical Board nust be
specialists in the particular field of medicine relating to
each application for Disability Retirenent. The
conpensati on of nmenmbers of the Medical Board shall be fixed
by the superintendent of schools subject to budget
[imtations.
Concl usi ons and Recommendations. The Medi cal Board shal
arrange for and pass upon mnedi cal examinations required in
connection with an application for Disability Retirenment and
shall report in witing to the superintendent of schools its
concl usi ons and reconmendati ons upon all matters referred to
it.

Disability Retirements under Teachers' Pension System

Disability Retirements authorized by the Teachers' Pension

System shall be governed by the procedures of the Teachers

Pensi on System

Transfers fromthe Retirement System

(a)

(b)

Any menber who applies for Disability Retirenent within two
years of having transferred fromthe Retirement Systemto
the Pension Systemand is found to be disabled shall receive
the benefits provided under the Retirenment System from which
the menber transferred, offset by whatever contributions
have been refunded to the nmenber.

A menber who transfers fromthe Retirement Systemto the
Pensi on System shall retain the enrollment date first
established in the Retirenent System from which the menber
transferred.



SECTI ON 10- - COST- OF- LI VI NG ADJUSTMENTS- APPLI CABLE ONLY TO PENSI ONS

10. 1

10. 2

10. 3

10. 4

PAYABLE UNDER THI S PENSI ON SYSTEM

Eligibility for Adjustnments. Any person receiving paynents

under this Pension Systemw ||l be eligible for a Cost-of-Living

Adj ust ment as of each January 1 follow ng the comrencenent date

of such payments if:

(a) The person is a nenber of this Pension Systemwho retired
fromthe service of Montgomery County Public Schools on or
after January 1, 1980

(b) The person is the survivor of a nenber as described in (a)
above who is receiving paynments under a pensi on paynent
option

(c) The person is a surviving spouse who began receiving a
spouse's pension on or after January 1, 1980

Basi s for Adjustnent

(a) Each retired nmenber shall have a base which shall be either
t he Consuner Price Index (Urban Wage Earners and Cerica
Workers-- United States City Average) for Septenber of the
cal endar year in which [ ast enployed or the simlar Consuner
Price I ndex for Septenber of the cal endar year that preceded
the | ast Cost-of-Living Adjustment, whichever is later,
except that as to any Term nated Vested Menber who deferred
retirement, the base shall be either the Consumer Price
I ndex (Urban Wage Earners and C erical Wrkers--United
States City Average) for Septenber of the cal endar year in
whi ch the nenber attained the age of 62 or the simlar
Consumer Price Index for Septenber of the cal endar year
whi ch preceded the | ast Cost-of- Living Adjustnent,
whi chever is later.

(b) The Consuner Price Index to be used for the cal endar year in
whi ch the pension is payable shall be the Consuner Price
I ndex for Septenber of the precedi ng cal endar year.

(c) The adjustnment in pension for the cal endar year in which the
pension is payable shall be the initial nonthly anount of
Base Pensi on payabl e under this Pension Systemmnultiplied by
t he percentage change in the Consumer Price Index in
Subsection (b) of this section fromthe Consunmer Price |ndex
i n Subsection (a) of this section.

(d) The adjustnent provided for in Subsection (c) of this
section may not exceed 3 percent of the initial nonthly
anmount of Base Pension payabl e under this Pension System

(e) The total pension payable to each nenber in any cal endar
year shall be the sumof the nenber's initial nonthly anount
of Base Pension, all prior adjustnents in pension granted,
and the adjustnent in pension provided for under Subsection
(c) of this section.

Limtations on Adjustnments. No nmonthly anount of pension

subj ect to Cost-of-Living Adjustnent will be reduced by a

Cost - of - Li vi ng Adj ust ment bel ow the nonthly amount of initial

Base Pension subject to Cost-of-Living Adjustnent.

Cost-of-living Adjustments will continue only as long as this

Pensi on System remai ns on an active status.

Substitution for the Consuner Price Index. The Board of

Educati on may, nore than four nonths before a January 1,



substitute for the Consuner Price Index, as of the January 1,
anot her index deened nore suitable to acconplish Cost-of-Living
Adj ust ments under this Section 10.

SECTI ON 11-- NORVAL FORM OF PENSI ON - - PENSI ON PAYMENT

OPTIl ONS- - SUSPENSI ON OF PENSI ON PAYMENTS

11.1 Nornal Form of Retirenent Pension--Life Income. The nenmber will

11.

11.

2

3

be paid a nonthly inconme until death.

El ection of Pension Paynent Option. 1In lieu of the Normal Form

of Pension, any nenber may, prior to the first pension paynent

normal |y due, elect to receive reduced pension paynents of
equi val ent actuarial value in one of the optional forms set out
bel ow. The election of the option shall be nmade on a form

provi ded for that purpose and shall be filed with the

superintendent of schools. Should a nenber die prior to the

effective date of retirement, such election shall be void and of
no effect; and the benefits payable on the account shall be the
same as though el ection had not been filed and the nenber had
died in active service. A nmenber who has el ected an optiona
benefit may change such el ection by due notice to the
superintendent of schools, but no change may be nade after the
first paynent of the pension becomes nornmally due.

Option 1. If the menber dies before receiving in paynents
the present value of the reduced pension as it was
at the time of the retirenment date, the bal ance
shall be paid to the legal representative or to
such person as the nenber shall nom nate by
witten designation duly acknow edged and fil ed
wi th the superintendent of schools.

Option 2. Upon deat h, the reduced pension shall be continued
t hroughout the life of and paid to such person as
t he menber shall nom nate by witten designation
duly acknow edged and filed at the tinme of
retirement with the superintendent of school s.

Option 3. Upon deat h, one-half of the reduced pension shal
be continued throughout the life of and paid to
such person as the nenber shall nom nate by
witten designation duly acknow edged and fil ed at
the tine of retirement with the superintendent of
school s.

Option 4. If a nenber dies before receiving benefits in an
anmount equal to the Accunul ated Contri butions,
then the excess of the Accunul ated Contri butions
over the total of all benefit paynents received by
t he menber shall be paid to such person as the
menber shall nom nate by witten designation duly
acknow edged and filed with the superintendent of
school s.

Suspensi on of Pensi on Paynents-Applicable only to pensions

payabl e under this Pension System

If a nmenber who has retired fromservice under this Pension

Systemis subsequently reenpl oyed by Montgonery County Public

School s as a teacher or as another enployee on a full-tine basis

or on a part- time basis regularly scheduled for 20 or nore

hours per week, pension paynments will be suspended.



Upon subsequent retirenment, the menber will be entitled to
recei ve the anount of pension received previously, plus an
addi ti onal benefit for the period of reenploynment determned in
accordance with the provisions of Section 8. 1.

The enpl oyee will not be eligible for any early retirement or

i ncentive benefit for which not eligible at the time of the
first retirenent.

A menber who retired from service under the Pension System and
who is subsequently reenpl oyed by Montgomery County Public
Schools will be considered to be a new enpl oyee as of the date
of reenpl oyment for purposes of conmputing benefits under this
Pensi on System

SECTI ON 12- - VESTI NG AND W THDRAWAL BENEFI TS
12.1 Vesting. |If a nenber's service with the Mntgonery County

12.

2

Public Schools term nates before the retirenent date and after
conpleting five years of Eligibility Service with Mntgonery
County Public Schools, the menber will be eligible to receive a
Vested Retirenent Pension. The Vested Retirenent Pension wll
be a deferred pension that begins at age 62 and will be equal to
t he amount of Base Pension at Normal Retirement Date as provided
in Subsection 8.1, conputed on the basis of the nmenber's Average
Fi nal Conmpensation and Creditable Service at the tinme the
service term nated

If, on the date of term nation, the nenber has conpleted 15
years of Eligibility Service but has not reached age 55, upon
becom ng 55 years old, the nmenber shall be eligible to receive a
Vested Retirenent Pension that begins on the first day of the
month follow ng, reduced by .5 of 1 percent for each nonth by
which the early retirement date precedes the date the nmenber
attains age 62.

If a nenber who is eligible for a Vested Retirenent Pension
requests the return of contributions, the amount of the

Accunul ated Contri butions shall be returned, and the nmenber will
then cease to be a nenber.

If the menber dies before the date when the first paynent of the
Vested Retirenent allowance nornally becones due, the anount of
Accumul ated Contributions attributable to contributions actually
made by the nenber shall be payable to the beneficiary.
Nonvesting. |If a nenber's service with the Montgonmery County
Public Schools term nates before the retirenent date and before
conpleting five years of Creditable Service, the menber will be
paid that portion of Accunulated Contributions actually
contributed by the nmenber and will then cease to be a nenber.
Any contributions paid to the Teachers' Pension Systemw || be
governed by the regul ations of that system

SECTI ON 13- - DEATH BENEFI TS
13.1 Single Lunp Sum Death Benefit.

Eligibility: A death benefit will be payable to a nmenber's

designated beneficiary (or to the estate if no beneficiary has

been designated) if the follow ng conditions are net:

(a) The menber died while in service

(b) Proper proof of death has been submitted to the
superintendent of schools

(c) No Spouse's Pension is payable under the provisions of



Subsection 13.2

Benefit: The anobunt of benefit payable will equal Item(d),

plus Item(e) in the foll ow ng:

(d) The nmenber's Accunul ated Contri butions

(e) If the menber has one or nore years of Creditable Service,
an anount equal to the nmenber's annual Earnabl e Conpensation
at the tine of death. This anmount is to be reduced by the
death benefit, if any, payable under the Teachers' Pension
System
For purposes of this subsection, Designated Beneficiary
means a person nom nated by witten designation duly
executed and filed with the superintendent of schools or
with the Teachers' Pension Systemif the nmenber is also a
menber of the Teachers' Pension System

13.2 Spouse's Pension. |If the nenber at the tinme of death was at
| east 55 years old and had conmpleted 15 years of Eligibility
Service or was 62 years old or older and, in either event, had
nom nated a surviving spouse as the sole primary beneficiary to
whom t he Death Benefit under paragraph 13.1 of this section
woul d be paid, the surviving spouse may el ect to receive,
instead of a lunp sum Death Benefit, an all owance equal to the
al | owance that the spouse woul d have received had the nenber:
(a) Been eligible to retire
(b) Retired 30 days before death
(c) Elected Option 2, with spouse as the person nom nat ed

SECTI ON 14-- ADM NI STRATI ON BY SUPERI NTENDENT OF SCHOCLS

14.1 Responsibility for Adm nistration. The superintendent shall be
responsi ble for adm nistration of the Pension System established
by the Board of Education.

14.2 Rul es and Regul ations for Adm nistration. The superintendent of
school s may establish Rules and Regul ations for the
Admi ni stration of the Pension System and nmay engage actuari al
and ot her services and incur expenses as required to transact
t he busi ness of the Pension System

14.3 Payment of Expenses. All expenses incurred by the
superintendent of schools in operating the Pension Systemwi ||
be paid from budget appropriations approved by the County
Council or fromthe fund.

14. 4 Legal Advisor to Superintendent of Schools. The Board of
Education's attorney shall be the | egal advisor of the
superintendent of schools.

SECTI ON 15-- FUNDI NG, | NVESTMENT PCLI CY, AND ACTUARY

15.1 Funding Agent. Wth the recommendati on of the superintendent of
school s and approval of the Board of Education, the director of
financial services may pay all or any part of the funds
appropriated for the Pension Systemto an insurance conpany to
provide the benefits of the systemunder a group annuity
contract or to a corporate trustee to provide such benefits
under a trust instrunent.

15.2 Actuary. The superintendent of schools shall designate an
actuary to be the technical adviser of the Board on matters
regardi ng the funding and operation of the Pension System to
perform other duties required in connection therewith, and to
make an annual valuation of the assets and liabilities of the



system Such actuary may, but need not, be an enpl oyee of a
fundi ng agent.

15.3 Actuarial Data. The superintendent of schools shall keep in
conveni ent formsuch data as shall be necessary for actuarial
val uati on of the Pension System and for checking the experience
of the system

SECTI ON 16- - REPORTS AND AUDI TS

16.1 Annual Report to Board of Education. The superintendent of
school s shall submit to the Board of Education an annual report
on the status of the Pension Systemfor the preceding fisca
year.

16. 2 Annual Report of Menmber Contributions and Credited Interest.

The superintendent of schools shall supply to each nmenber
annual ly a report of the nenber's contributions with credited
i nterest as of June 30 of the preceding fiscal year

SECTI ON 17- - PAYMENT OF BENEFI TS

17.1 Anmount of Pension Paynent. A nmenber's pension will be paid each
nmonth during retirement, beginning on the nmenber's retirenent
date. The nmonthly anount of each paynment will equal one-twelfth
of the yearly ampunt of pension for the nenber. Wen the
pensi on payments begin, the nenber will receive a notice show ng
t he amount and terns of paynent.

17.2 Seven-Year Limtation. There will be no obligation to nmake any
paynment to a payee unless the payer has received proof that the
payee was |iving on the due date of the paynment. |If such proof
is not received within seven years after the due date of the
paynment, the obligations of the payer as to the paynment will be
the sane as if the payee had died i nmedi ately before the due
date of the paymnent.

SECTI ON 18- - PROTECTI ON AGAI NST FRAUD

18.1 Any person who shall know ngly nake any fal se statenents or
shall falsify or permt to be falsified any record or records of
this Pension Systemin any attenpt to defraud such systemas a
result of such act shall be guilty of a m sdenmeanor and shall be
puni shabl e therefor under the |aws of Mntgonery County and
Maryl and. Shoul d any change or error in the records result in
any nenber or beneficiary receiving fromthe Pension System nore
or less than entitled to receive had the records been correct,

t he superintendent of schools shall correct such error and, as
far as practicable, shall adjust the paynent in such a manner
that the actuarial equivalent of the benefit to which such
menber or beneficiary was correctly entitled shall be paid. At
the request of the superintendent of schools, nmenbers or
beneficiari es who received paynment fromthe Pension System of
any nonies to which they were not entitled under the provisions
of this Pension System shall refund such nonies to the System

SECTI ON 19- - AVENDMENT OF PENSI ON SYSTEM

19.1 Upon preparation and recomendati on by the superintendent of
school s of amendnents of the Pension System the Board of
Educati on may adopt and put into effect such amendnents by
resol ution. The Board shall seek to provide adequate funding of
the costs of any such anmendnents on an actuarially sound basis.
No amendment shall reduce the anobunt of any accrued base pension
whi ch has been covered by a reserve held in the systemor the



termof nonthly paynents or delay the due date of any paynent
without the witten consent of the nmenber thereto.

SECTI ON 20- - BENEFI TS EXEMPT FROM EXECUTI ON

20.1 The right of a person to a pension or an annuity, to the return
of contributions, to the pension or annuity itself, to any
optional benefit or death benefit, to any other right accrued or
accruing to any person under the provisions of this Pension
System and to the nonies in the various funds created by this
Pensi on System shall not, except for obligations owed to the
Board of Education of Montgonery County, be subject to
execution, garnishment, attachnent, or any other process of
recourse and shall be unassignable. 1In the case of a debt owed
to the Board of Education of Mntgonery County, the enployee's
account or benefit may be reduced, up to the anount of the
obligation, after notification of the obligation due.

SECTI ON 21- - FI LI NG OF PENSI ON SYSTEM AND CONTRACT

21.1 The Pension System and the contract entered into between the
Board of Education of Montgonery County and the funding agent
shall be filed with the Insurance Departnent of the State of
Maryl and, the Internal Revenue Service, and the United States
Treasury Departnent, as deened necessary by the Board of
Educati on on advice of |egal and fiscal counsel

SECTI ON 22- - RECORDS

22.1 Records Cenerally. There shall be established and naintai ned by
t he superintendent of schools such records as deened necessary
for the admnistration of this Pension System The
superintendent of schools shall prescribe the formand the scope
of these records.

22.2 Decision of Superintendent of Schools on Records. The decision
of the superintendent of schools relating to the
confidentiality, use, maintenance, and disposition of al
records and materials relating to this Pension System shall be
final

22.3 Tinme Limts Records Are To Be Kept. The superintendent of
school s, when not in conflict with state |aw, shall determ ne
the tine [imt that pension systemrecords shall be kept on
file. The superintendent of schools shall also determ ne the
final disposition of such records.

SECTI ON 23- - QUALI FI CATI ON

23.1 The Pension System hereby established is intended to qualify
under the Internal Revenue Code of 1954, as anended. To the
extent that any change or changes are nade in this Pension
Systemin the course of securing favorable determ nation letters
fromthe Internal Revenue Service, such change or changes shal
be made in the Pension Systemretroactive to the effective date
of the provision to be changed, supplanting any provision to the
contrary therein as if such supplanted provi sion or provisions
had never been adopt ed.

MONTGOMVERY COUNTY PUBLI C SCHOOLS
Rockville, Maryland 20850

EMPLOYEES' PENSI ON SYSTEM
Effective July 1, 1984 Wl nmer S. Cody
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MCPS EMPL

OYEES RETI REMENT SYSTEM

SUMVARY OF PROPOSED CHANGES
RETI REMENT DI FFERENCES

SECTI ON 1
(a)-(

(u).

(b)

(f)

(9)

(k)

(s)

(u)

SECTION 2

u)
Definitions placed in al phabetical order except for item

Aver age Fi nal Conpensation

The word "consecutive" was deleted to conformto state | aw
change.

Early Retirenent Date

Definition inserted to cover the situation where a nenber's
"Early Retirement Date"” under this systemmay differ from
the "Early Retirement Date" under the state system

Ear nabl e Conpensati on

To conformwi th the negotiated provision that extended-year
enpl oyment is to be included for retirement for certain
stated positions.

Normal Retirenment Date

Definition inserted to cover cases where a nenber's "Normal
Retirement Date" under this systemmay differ fromthe
"Normal Retirenment Date" under the state system

and (t)

These new sections provide for the new "two-part benefit" in
accordance with change in state | aw and MCPS Resol ution

10- 85.

Annot at ed Code of Maryl and

Attorney reconmends that references to the Annotated Code of
Maryl and shall nean the edition of such code currently in

ef fect, including replacenent volunmes. MCCSSE has requested
specific date references in Section 1, Itens (0), (q), and
(r).

.1

(a) and (b) Nane and Purpose

SECTI ON 2
Dat e
Attor
Wil

Inserts | anguage for clarification "who becone nenbers

t hereof."

.3

of Establishnment

ney recommends change to say that effective date of change
be provided in the resolution or the text of the amendnent.

SECTION 3.1

(a),

(b), (c), (d), (f), (9), (h)

The MCPS Retirement System has now undergone three el ection
periods. One at inception in January 1, 1968. The second
at commencenent of the MCPS Pension Plan on January 1, 1980.
The third as a result of the change of state |law, H B. 991
effective July 1, 1984, requiring inception of a "two-part

pl an." Language has been added to provide for these various
el ections on an appropriate form

SECTION 3. 3

El i gi

bility for Benefits

Titl e has been changed to include "by Menbers Subject to the
Two- Part Benefit."



These new sections have been inserted in accordance wth MCPS
Resol ution 10-85 to descri be benefits provided by the new
"two-part benefit."
SECTION 4.3
Nor mal Mandatory Retirenent Date
This section has been nodified to conformwith the state | aw
change to permt enploynment of person past age 70.
SECTION 5.1
Per cent age of Menmber Contri butions
This section has been nodified in accordance with MCPS Resol ution
10-85 to provide for change in the state systemthat permtted an
i ncrease in enployer contribution for persons choosing Sel ection
Ato a 7 percent rate. The MCPS plan for state menbers remains
at .5 percent and 5.5 percent for nonstate nenbers.
SECTION 5.7
(c) Return of Menbers Contributions A new section, inserted in
accordance with MCPS Resol ution 10-85, to provide for a
refund of contributions for nenbers opting for the new
"two-part benefit."
SECTI ON 6. 2
Determ nation of Contribution
After actuarial study the budgetary process was revised so that
the basis for liquidating the "unfunded accrued liability" is 40
years frominception as opposed to the prior 30-year period.
SECTION 7.2
(c) Procedure for Determning Credited Future Service This new
section is inserted because of a change in state retirenent
regul ati ons that provide for a proration of part-tine
enpl oynment for persons hired after July 1, 1976.
SECTION 7.7
Credited Service for a Qualifying Approved Leave of Absence as
Defined by the Maryland State Teachers Retirenment System
This section nodi fies | anguage to conformwith the state system
as to the method and anount of contribution to repurchase periods
of | eave.
Attorney has recommended renovi ng subparagraph letter (a) and
cl osi ng up paragraph.
Credited Service for her Approved Leave Wthout Pay and Paynent
of Contributions
This section nodi fies | anguage for repurchase of types of |eave
not recogni zed by the state. This language is nodified to follow
t he sane anount charged for the purchase of out-of-state service.
Attorney has recommended renovi ng subparagraph letter (a) and
cl osi ng up paragraph.
SECTION 7.9
Credited Service for Prior Mlitary Service
Thi s section has been anmended in accordance with MCPS Resol ution
429-81, passed in June 1981 to provide credited service for up to
five years of nmilitary service.
SECTION 7. 10
(b) Transfers to This Retirement System After January 1, 1968,
but Before January 1, 1980
Thi s | anguage needed to be nodified to clarify that there
could be no transfer to the MCPS Retirement System after



January 1, 1980.
SECTION 7. 11
(a), (b), (c) Use_of_ Sick_Leave for_(ntaining_Credited_Service
This section is to conformw th negotiati ons and descri bes
the crediting of sick |eave for retirenment purposes.
Subsection (b) inserts the chart used by the state system
for the crediting of sick |eave.
SECTION 7. 14
Credited_Servi ce_Upon_Becom ng_Subj ect _to_the_Two-Part_Benefit -
This section is added in accordance with MCPS Resol ution 10-85,
est abl i shing and providing for the crediting of service under the
"two-part benefit" plan.
SECTI ON 8
Amount _of _Base_Pension_at_Nornmal _or_FEarly Retirement_Date
This section has been revised as a result of BOE Hearing 1984-1
to provide the | anguage, a formnulaic expression in Exhibit I, and
exanpl es of calculations in Exhibit 2 to explicitly cover
situations where a nenber may not have equal credited service in
both the local and state retirenent systens and where early
retirement dates vary.
SECTION 9. 4
Amount _of _Base_Pensi on_at _Nonservi ce_Connected_Di sability
Ret i r ement
This section has been nodified to nore clearly define the
disability retirenent benefit in conformance with state | aw and
regul ati ons.
SECTION 9.6
Adj ust ment _or _Cessation_of _Disability_Pension_Paynents
This section has been nodified to nore closely conformwith the
state | aw and regul ations. Subsection (a) permts sone work
after a disability retirenent. Subsection (b) specifies that the
retirement administrator may require nore nedical information and
follow up as to disability retirenments
SECTION 9. 8
Transfers_to_t he Pensi on_System
This section has been added to conformw th passage of state | aw
after commencenent of the pension system This sectionis to
clarify whether the retirement or pension systemw || govern the
extent of disability retirenent.
SECTI ON 10.5
Cost - of - Li vi ng_Adj ust nrent s_f or _Two- Part _Benefit
This section is to conformw th MCPS Resol ution 10-85 instituting
the new two-part benefit plan. The |anguage provides that
cost-of-living will be granted for credited service prior to
transfer and that the pension systemcost-of-living will be
granted for future service
SECTI ON 11. 2
El ecti on_of _Pensi on_Paynent _Option_4
This section is to clarify the benefit payable under Option 4.
SECTION 11. 3
Suspensi on_of _Pensi on_Paynent s
Provides for the occasional situation where a retiree asks to
cone out of retirenment and return to work.
SECTION 12.1



Vest i ng
This section is to nore clearly describe the benefits payable to
vested nmenbers in conformance with state provisions.
SECTI ON 13. 2
Spouse' s Pensi on
A paragraph is deleted to conformw th state | aw change that
spouse is eligible even though not living with menber at time of
deat h.
SECTI ON 15
Medi cal Board
Language nodi fied to say that the superintendent of schools "may
designate a Medical Board conmposed of three physicians. A
sentence is added that the expense of convening such a board may
be wai ved where there is no dispute as to the extent and nature
of the disability.
SECTION 17.1
Annual Report to the Board of Education
The | ast sentence of the former section as to availability of

copi es of the annual report has been deleted. Intent is to
reduce expense to the plan
SECTI ON 22

Filing of Retirement System and Contract
Section is nodified to require filing as deemed necessary by the
Board of Educati on.

SECTION 23.1
Qualification
Both retirement and pension plans contain a section concerning
plan qualification with the Internal Revenue Service. These
sections stated that changes required by the IRS woul d be nade
retroactive to January 1, 1980. These have been replaced with
the words, "the effective date of the provision to be changes."

TABLES C and C1
Early Retirenent Factors
To make explicit the early retirement factors in use by the MCPS
pl ans and the state pl ans.

MONTGOMVERY COUNTY PUBLI C SCHOOLS

EMPLOYEES' RETI REMENT SYSTEM

Retirenment System

SECTI ON 1-- DEFI NI TI ONS: | NTERPRETATI ON

1. The foll owi ng words and phrases shall have the foll ow ng

meani ngs:

(a) "Accumul ated Contributions” shall nean the sumof all the
anmounts credited to a nenber's account together with
credited interest thereon

(b) "Average Final Conpensation"” shall nean the average annua
ear nabl e conpensati on of an Eligi ble Enployee for the three
years of service as an Eligible Enpl oyee during which
Ear nabl e Conmpensati on was highest, or if less than three
years of service, then Earnabl e Conpensation for tota
servi ce.

(c) "Board of Education" shall nean the County Board of
Educati on of Montgonery County as defined in Section 12, THE
ANNCTATED CODE OF MARYLAND, EDUCATI ON.

(d) "Credited Future Service" or "Future Service" shall mean



(e)

(f)

(9)

(h)

(i)
(i)
(k)

(1)
(m
(n)

creditabl e service rendered after the effective date of this

Retirement System by an Eligi ble Enpl oyee participating as a

menber of this Retirement System

"Credited Interest” shall nean interest at the rate of 4

percent per annum conpound annually on June 30 of each year

and credited to each nenber's account.

"Early Retirement Date" means the first day of any nonth

el ected by the nenber after conpleting 25 years of Credited

Service under the Retirenment System and before beconi ng

eligible to retire on a Normal Retirenment Date. A nenber's

Early Retirenment Date under this systemmay differ fromthe

early retirenent date under the Teachers' Retirenent System

"Ear nabl e Conpensation” shall nean the full rate of the

conpensation that woul d be payable to an Eligi bl e Enpl oyee

who worked the full normal working time, exclusive of such

items as overtine, shift differential, extended-year

enpl oyment (except for those positions that have guaranteed

days), adult education pay, and conpensation for duties not

included in the basic job position. 1In cases where

conpensati on i ncludes mai ntenance, the superintendent of

schools shall fix the value of that part of the conpensation

not paid in noney.

"Eligible Enmpl oyees" shall nean:

1) An enpl oyee who is enpl oyed by Montgonery County Public
Schools who is a "Teacher," as defined in Section 108
of the ANNOTATED CODE OF MARYLAND, if the enployee is a
menber, or eligible for menbership, in the Teachers’
Retirement System

2) An enpl oyee who is enployed by the Mntgonmery County
Public Schools on a full-time basis or on a regularly
schedul ed part-tinme basis (50 percent or nore of the
normal work standard for that job
classification/position) if the enployee is not a
menber, or eligible for menbership, in the Teachers’
Retirement System and if the enpl oyee was enpl oyed on
or before Decenber 31, 1979, and does not becone a
menber of the Montgonery County Public School s
Enpl oyees' Pension System

"Medi cal Board" shall nean the board of physicians provided

for in this Retirement System

"Menber" shall nean any enpl oyee participating in the

menbership of this Retirement System

"Normal Retirenent Date" neans the first day of any nonth

el ected by the nenber after reaching the sixtieth birthday

or completing 30 years of credited service under this

Retirement System A nenber's Normal Retirenent Date under

this systemmay differ fromthe normal retirenent date under

t he Teachers' Retirement System

"Pensi on Systent shall nean the Montgonery County Public

School s Enpl oyees' Pension System

"Prior Service" shall nean creditable service rendered prior

to the date of the establishment of this Retirement System

"Retirenment Systeni shall mean the Montgonmery County Public

School s Enpl oyees' Retirenent System



(o) "State Retirenment Systent shall nean the Enpl oyees’
Retirement System of the State of Maryl and, established by
Article 73B of the ANNOTATED CODE OF MARYLAND, 1957 Editi on.

(p) "Superintendent of School s" shall mean the superintendent of
school s of Montgonmery County, as defined in Section 53 of
t he ANNOTATED CODE OF MARYLAND. " Superintendent of School s”
may al so mean, when applicable, the Board of Education's
attorney, the deputy superintendent, associate
superintendents of schools, or the director of a departnent.

(gq) "Teachers' Pension Systent shall mnean the Pension Systemfor
Teachers of the State of Maryl and, established by Article
73B of the ANNOTATED CODE OF MARYLAND, 1970 Repl acenent
Vol ure and 1978 Suppl enment .

(r) "Teachers' Retirement Systeni shall nmean the Teachers'
Retirement System of the State of Maryl and, established by
Article 77 of the ANNOTATED CODE OF MARYLAND, 1957 Editi on.

(s) "Two-Part Benefit" under the Retirenment System shall nean
benefits and anount of nenber contributions provi ded under
Subsection 3.3 of the Retirement System

(t) "Two-Part Benefit" under the Teachers' Retirenent System
shal |l nean the all owances for Retirement, Early Retirenent,
Odinary Disability Retirement, Accidental Disability
Retirement, the Retirenment Allowance Adjustment, and the
Contri bution Payabl e by a menber as provided in Section 86B
of Article 73B of the ANNOTATED CODE OF MARYLAND.

(u) "ANNOTATED CODE OF MARYLAND' shall nean the edition of such
code currently in effect, including the currently effective
repl acenent vol umes and suppl enent s.

2. Interpretation

(a) In any case in which there may be a conflict in this
docunent between any provision generally applicable before
the establishnent of the Two-Part Benefit, on the one hand,
and a provision specifically applicable to a nenber subject
to the Two-Part Benefit, on the other hand, it is intended
that the provision concerning the Two-Part Benefit shall
apply to any menber subject to that benefit, overriding if
necessary any conflicting provision in this docunent.

(b) Correspondence to Teachers' Retirenment System
Provi sions of the Retirement System nodel ed on provisions of
the Teachers' Retirement System shall be interpreted in the
same way as are the provisions of the Teachers' Retirenent
System

(c) Adjustnent of benefit due to duplication of benefits
If a Teacher is entitled to the same benefit under the
Retirement System and under the Teachers' Retirenment System
that benefit shall not be payable under the Retirenent
System but shall be payabl e under the Teachers' Retirenent

System
SECTI ON 2- - NAME, PURPCSE, ADM NI STRATI ON AND DATE OF ESTABLI SHVENT
2.1 Nanme and Purpose: A retirenent systemis hereby established,

to be known as Montgonmery County Public School s Enpl oyees'

Retirement System for:

(a) Providing supplenental retirenment benefits for eligible
enpl oyees who become nenbers thereof who are nmenbers of the



2.4

Teachers' Retirenment System
(b) Providing full retirement benefits for eligible enployees
who becone nenbers thereof who are not eligible for
menbership in the Teachers' Retirement System
Admi ni stration: The superintendent of schools shall be
responsi ble for the admnistration of the retirement system
Date of Establishnment: The retirenent systemshall be
establ i shed as of January 1, 1968, and any amendnent therefore
shal |l be effective as provided in the resolution of the Board of
Educati on adopti ng such amendnment or as provided in the text of
such anendnment as adopt ed.
Contract Authorization: Upon recommendation of the
superintendent of schools and approval of the Board of
Education, the superintendent of schools is authorized to enter
into such contracts on behalf of the Montgomery County Public
School s as may be necessary to inplenent the provisions of this
retirement system

SECTI ON 3- - MEMBERSH P

3.1

Menber shi p Requi renent s

(a) Each Eligible Enpl oyee of Montgonery County Public School s
who is a menber in the Retirenent System and a nenber of the
Teachers' Retirenent System on Decenber 31, 1979, shal
continue to be a nenber unl ess becom ng a nmenber of the
Teachers' Pension System An enpl oyee who beconmes a nenber
of the Teachers' Pension Systemshall file, at |east 90 days
before, on the appropriate form an executed waiver of al
benefits which mght inure to the nmenber under this
Retirement System Execution of a state waiver form and
enrol Il ment in the Teachers' Pension System shall have the
effect of waiving all the enployee's rights under the
Retirement System even if a Montgonmery County Public
School s waiver formis not conpleted or on file with the
school system The effective date of nmenbership in the
Pension Systemwi || be the same as the effective date of
menbership in the Teachers' Pension System

(b) Each Eligible Enpl oyee of Montgonery County Public School s
who is a menber in the Teachers' Retirenent System on
Decenber 31, 1979, shall continue to be a nenber unless on
January 1, 1980, or the first day of any nonth thereafter
becom ng a nmenber of the Pension Systemby filing, at |east
90 days before, on the appropriate form an executed wai ver
of all benefits which mght inure to the nmenber under this
Retirement System

(c) Each Eligible Enpl oyee of Montgonery County Public School s
who is a menber of the Retirenent System on Decenber 31,
1979, and does not at any tine becone a menber of the
Pensi on System shall, as a condition of that enployee's
enpl oyment contract, be entitled to remain a nmenber of the
Retirement System wi thout change in the benefits provided in
the Retirenment System as of Decenber 31, 1979, unless the
menber becomes subject to the Two-Part Benefit on or after
July 1, 1984, subject to the final portion of 3.1(f). Any
person receiving benefits under the provisions of this
Retirement System on Decenber 31, 1979, shall continue to



(d)

(e)

(f)

(9)

(h)

receive the benefits as provided in the Retirenment System as
of Decenber 31, 1979.

Any person who is a nenber of the Teachers' Retirenent
System on Decenber 31, 1979, and does not at any tine becone
a nmenber of the Teachers' Pension System and who
subsequently transfers to Montgonery County Public School s
shall be entitled to remain a nenber of the Teachers'
Retirement Systemand will be required to enroll in this
Retirement System as a supplenment to the state systemfor
the years enployed with the Montgomery County Public
School s. If such person is or becomes subject to the

Two- Part Benefit under the Teachers' Retirenment System the
person will also be subject to the Two-Part Benefit under
the Retirenment System

Each Eligi bl e Enpl oyee of Montgonmery County Public School s
who becones a nmenber of the Pension Systemin accordance

wi th Paragraph (a) or (b) of this subsection shall be deened
to have irrevocably waived rights to nenbership in this
Retirement Systemand is not eligible for menbership.

Each eligi bl e enpl oyee of Mntgonmery County Public School s
who is a menber in the Retirenent System and a nenber of the
Teachers' Retirenent Systemon June 30, 1984, shall continue
to be a nenber w thout changes in the benefits provided in
the Retirenment System as of June 30, 1984, unless the person
beconmes a nenber of the Teachers' Pension System or becones
subject to the Two-Part Benefit under the Teachers'
Retirement System [|If a nenber becones subject to the

Two- Part Benefit under the Teachers' Retirenment System the
menber will automatically beconme subject to the Two-Part
Benefit under the Retirement System The effective date of
the Two-Part Benefit in the Retirenent Systemw Il be the
sane as the effective date of the Two-Part Benefit in the
Teachers' Retirenent System Menbers subject to the

Two- Part Benefit irrevocably waive all rights to benefits
under the Retirement System for any service on or after the
effective date of the selection.

Each Eli gi bl e Enpl oyee of Montgonmery County Public School s
who is a nmenber of the Retirenent System and who is not a
menber in the Teachers' Retirenment System on June 30, 1984,
shall continue to be a nmenber w thout change in the benefits
provi ded under the Retirenment System as of June 30, 1984,

unl ess during the period Novenber 1, 1984, through April 30,
1985, or the first day of any subsequent nonth thereafter
the nmenber elects the Two-Part Benefit. This will be
acconplished by filing at | east 90 days before, on the
appropriate form an executed waiver of all benefits which
m ght otherw se inure the nenber under this Retirenent
System for Credited Service rendered or considered to be
rendered on and after the effective date of election.
Menbers subject to the Two-Part Benefit irrevocably waive
all rights to benefits under the Retirement System for any
service on or after July I, 1984, or the effective date for
the Two-Part Benefit.

Each eligi bl e enpl oyee of Mntgonmery County Public School s



who is a menber of the Retirenent Systemon July 1, 1984,
and does not at any tine becone a nenber of the Pension
System and who is not subject to the Two-Part Benefit shall,
as a condition of that enployee's enploynent contract, shall
be entitled to remain a nmenber of the Retirenent System

wi t hout change in the benefits provided in the Retirenment
System as of June 30, 1984. Any person receiving benefits
under the provisions of this Retirenment Systemon July 1,
1984, shall continue to receive the benefits as provided in
the Retirenment System as of June 30, 1984.

3.2 Menbership Cosed After Decenber 31, 1979. Except as provided

in Section 3.1(d) above, any enployee who is not a nmenber of the
Retirement System on Decenber 31, 1979, or who is enployed after
that date is not eligible for nenbership.
Eligibility for Benefits by Menbers Subject to the Two-Part
Benefit
A menber who becones subject to the Two-Part Benefit under the
Teachers' Retirenent Systemor who el ects the Two-Part Benefit
under the Retirement Systemw ||l be eligible for benefits in
accordance with Itenms (a) through (e) in the foll ow ng:
(a) The amount of base pension at Normal Retirenent Date or
Early Retirenent Date is conputed
1) For Credited Service before the date as of which the
menber becomes subject to the Two-Part Benefit, as
provi ded by Section 8 of the Retirenment System
2) For Credited Service after the date as of which the
menber becomes subject to the Two-Part Benefit, as
provi ded by Section 8 of the Pension System
The Normal Retirenment Date with respect to benefits
conputed under this Item?2) is the date provided by
Subsection 5.1 of the Pension Systemand the Early
Retirement Date with respect to such benefits is the
dat e provided by Subsection 5.2 of the Pension System
The reduction for Early Retirement which applies to
such benefits is the reduction provided in Subsection
8.2 of the Pension System
(b) The amount of base pension at Nonservice Connected
Disability Retirement is the greater of
1) The benefit provided by Subsection 9.4 of the
Retirement Systemif the menber was in service before
the date the nmenber becones subject to the Two-Part
Benefit
2) The benefit provided by Subsection 9.4 of the Pension
Systemif the nmenber is in service on or after the date
t he menber beconmes subject to the Two-Part Benefit
(c) The amount of base pension at Service Connected Disability
Retirement i s computed
1) For Credited Service before the date the nenber becones
subject to the Two-Part Benefit, as provided by
Subsection 9.5 of the Retirenment System
2) For Credited Service after the date the nmenber becones
subject to the Two-Part Benefit as provided by
Subsection 9.5 of the Pension System
(d) The amount of a nenber's contributions on and after the date



t he menber beconmes subject to the Two-Part Benefit is the
anmount provided in Subsection 6.1 of the Pension System
(e) For conputing benefits as provided in Itenms (a) through (c)

of this Subsection

1) Credited Service obtained in accordance with Subsection
7.11 of the Retirement System shall be apportioned in
the sanme ratio that the nmenber's Credited Service
(excluding Credited Service provided by Subsection
7.11) is apportioned for calcul ation of benefits

2) Credited Service received by a nmenber on and after the
date the nenber becones subject to the Two-Part Plan
shall be treated as Credited Service as of the date the
service was rendered, except that Credited Service
received in accordance with Subsection 7.9 of the
Retirement System shall be determ ned as of the date
the service is credited.

SECTI ON 4- - RETI REMENT DATE

4.1

4.4

Normal Retirement Date: The normal retirenent date of a nmenber
is the first day of any nonth el ected by the nmenber after
satisfying either of the follow ng requirenents:

(a) Menber has reached 60th birthday.

(b) Menber has conpl eted 30 years of credited service
Early Retirenent Date: A nenber who has not net the age and
service requirenments for a normal retirenent date may elect to
retire on the first day of a nonth and receive a reduced pension
paynment begi nning on an early retirenent date after conpleting
25 years of credited service
The menber nmay el ect to receive pension paynments comrenci ng on
the earliest normal retirenment date in lieu of receiving such
pensi on payments commencing at the early retirenent date.

Nor mal Mandatory Retirenent Date: Any nmenber in service who is
70 years old shall be retired on the first day of the next

cal endar nonth followi ng the attainment of age 70, provided that
wi th the approval of the superintendent of schools the nenber
may remain in service until the end of the school year follow ng
t he date on becom ng 70 years ol d.

If a nenber desires to continue enploynent at the end of the
school year followi ng the date on which the nmenber attains the
age of 70, the nenber shall apply for continuation on an annua
basis on a formprovided by the director of personnel. The
menber shall submit the application for continuation of

enpl oynment not | ess than 30 nor nore than 90 days prior to the
end of that school year

If the witten application for continuation by the menber is
approved by the superintendent of schools, enploynment shall be
aut hori zed for one year. Further continuation of enploynent
shal |l be based on the filing of witten application not |ess
than 30 nor nore than 90 days prior to the conpletion of each
aut hori zed year.

If the witten application is not approved, upon request, the
menber shall be granted a conference for a review of the case
with the director of personnel services.

Retirement Date Election: An enployee nust nake the retirenent
date election by witten application filed with the



superintendent of schools (and with the Teachers' Retirenent
System if applicable) at |east 30 and not nore than 90 days
before the retirement date el ected.

SECTI ON 5- - MEMBER CONTRI BUTI ONS- - CREDI TED | NTEREST

5.1

5.4

Percent age of Menmber Contributions: Until retirenent a nmenber's
contributions will be deducted from Earnabl e Conpensati on and
paid to the funding agent. The anount of a nenber's
contribution will be determ ned by the retirenment system and
programin which the nmenber is enrolled. The anount of
contribution for enployees not eligible for the Teachers'
Retirement System and who are enrolled only in this Retirenent
Systemwi || be 5.5 percent of Earnabl e Conpensation regardl ess
of age or sex. The amount of contribution for eligible

enpl oyees enrolled in Selection A of the Teachers' Retirenent
Systemwith this Retirement Systemas a supplenent will be a
total of 7.5 percent of Earnable Conpensation. The anount of
contribution for eligible enployees enrolled in Selection B of
the Teachers' Retirement Systemw th this Retirenent Systemas a
supplenent will be a total of 5.5 percent of Earnable
Conpensation. The anount of contributions for eligible

enpl oyees enrolled in Section C of the Teachers' Retirenent
System (Two- Part Benefit) will be 5.5 percent of Earnable
Conpensati on over the Social Security Wage Base in any cal endar
year. The anmount of a nenber's contribution to this Retirenent
Systemwi || be offset by nenber contributions nade to the
Teachers' Retirenent System but in no event will the required
contribution to this Retirenent Systembe less than .5 percent.
Transfer of Menber Contributions fromthe State Retirenent
System The anount of accunul ated contributions of an enpl oyee
who, by January 1, 1968, voluntarily elects to withdraw fromthe
State Retirenent Systemshall be transferred to this Retirenent
System and credited to the account of said enployee to be held
intrust to provide retirenent benefits for the enpl oyee
transferring to this Retirenent System

Excess Menber Contributions: Any enpl oyee who has contri buted
to the State Retirenent Systemcontributions in excess of the
anount required by |aw shall have such excess contributions
returned, with interest, upon beconming a nenber of this
Retirement System

Credited Interest: Interest shall be credited annually, on June
30 of each year. On and after January 1, 1968, interest will be
credited on each nmenber’'s accunul ated contributions and credited
interest will be at a rate of 4 percent per annum  Upon
recomendati on of the superintendent of schools and approval of
the Board of Education this rate of interest may be changed,
provided such interest rate will in no event exceed the interest
rate then being credited to the fund.

Menber Contribution Wiile in the Service of the Arnmed Forces of
the United States: The nmenber contributions of each nenber who
qualifies for credited service during a period of mlitary
service will be paid by the Board of Education in the sanme
manner as provided by state |aw for nenbers of the Teachers’
Retirement System

Menber Contributions Wile on a Qualifying Approved Leave of



Absence as Defined by the Teachers' Retirenent System A nenber
who is on an approved | eave of absence as defined by the
Teachers' Retirenent Systemw || qualify for credited service
during such | eave of absence by paying nmenber contributions.
Return of Menber Contri butions

(a) Upon Term nation of Enploynment with Montgonery County Public
School s Except by Death or Retirenent: Each nmenber or, if
appropriate, the estate shall be paid the full anount of
accunul ated contributions with interest upon witten request
to the superintendent of schools. The anobunt of accunul ated
contributions attributable to amounts paid on behal f of a
menber by Montgomery County Public Schools shall not be
returned to the nenber. Menber contributions left in the
fund over five years after an enpl oyee term nates enpl oynent
wi th Montgonery County Public Schools, or after five years
followi ng the expiration of an authorized | eave of absence
if the nenber does not return to work, will not be credited
with interest except when an enpl oyee vests.

(b) Upon Beconing a Menber of the Pension Systemas Provided in
Section 3: Each nenber who transfers to the Pension System
shall be eligible to receive a return of a part of the
accumul ated contributions as of the date of transfer. The
part shall be the ratio, not exceeding one, that the average
of the social security taxable wage bases in the three
cal endar years i medi ately preceding the cal endar year of
transfer bears to the average of the nenber's Earnable
Conpensation as of the end of the preceding three fiscal
years or, for a teacher, the ratio determ ned by Paragraph
89. (1) (E) of the ANNOTATED CCDE OF MARYLAND, if different.
Thi s anobunt shall be paid approximately 90 days after the
nmenber's date of transfer. The bal ance of the nenber's
accumul ated contributions shall be transferred to the
pensi on fund of the Mntgonery County Public School s
Enpl oyees' Pensi on System

(c) Upon Beconing Subject to the Two-Part Benefit: Each
enpl oyee who is a nmenber of the Retirenent System and who
beconmes subject to the Two-Part Benefit between Novenber 1
1984, and April 30, 1985, shall have any contributions nmade
during FY 85 prior to the election date refunded w t hout
interest. Menbers who becone subject to the Two-Part
Benefit on the first of any subsequent nonth after the
April 30, 1985, deadline shall have any contributions due
refunded w thout interest.

SECTI ON 6- - MONTGOVERY COUNTY PUBLI C SCHOOLS CONTRI BUTI ONS

6.1

Contributions: Montgonery County Public Schools shall pay
annual ly to the funding agent each fiscal year a certain
percent age of the conpensation of each nenber, to be known as
the "normal contributions”, and, if needed, an additiona
contribution to be known as the "accrued liability
contributions.”

Determ nation of Contribution: The normal contribution by

Mont gonmery County Public Schools shall be deternm ned by the
superintendent of schools after each actuarial valuation as the
percent age of the conpensation of all menbers which is



6.4

sufficient to cover the cost of benefits for credited future
service after taking into account menbers' contributions. The
accrued liability contribution by Montgomery County Public
School s shall be the anpbunt determ ned by the superintendent of
schools to be necessary to liquidate on a | evel annual basis the
anmount of the unfunded accrued liability over not nore than 40
years after taking into account any funds receivabl e hereunder
fromany retirement system from which a nenber is transferred.
Mont gonmery County Public Schools Contribution While Menber Is in
the Service of the Armed Forces: Montgonery County Public
School s shall pay the Mntgonery County Public School s
contribution in addition to the nmenber's contribution on a
current basis for each nmenber who qualifies under the provisions
of Subsection 7.3.
Estimate to Board of Education: Each year the superintendent of
school s shall include in his budget the anmount of noney,
ascertai ned by an annual val uation, which he or she anticipates
wi || become due and payable during the next fiscal year. The
anmount of money to fund the Retirement System approved and
appropriated by the County Council shall be paid to the funding
agent during the next fiscal year
Earni ngs of Fund: Upon the recommendati on of the superintendent
of schools and approval of the Board of Education, earnings on
the fund in excess of the interest rate assunmed nay be either
(a) Accumul ated to fund any suppl enentary benefits for nenbers

that may be subsequently provi ded
(b) Accumul ated as reserves
(c) Used to reduce any required Montgonery County Public School s

contributions above the anobunt being contributed by

enpl oyees

SECTI ON 7-- CREDI TED SERVI CE

7.1

Menber's Credited Service: A nmenber's credited service equals
the sumof Credited Future Service and Prior Service, determ ned
as follows:

(a) Credited Future Service neans creditabl e service rendered
after the effective date of the Retirenent System by an
El i gi bl e Enpl oyee participating as a nmenber of this
Retirement System

(b) Credited Prior Service for Eligible Enployees entering this
Retirement System on January 1, 1968, neans service credited
to a nmenber under the State Retirenent Systemor the
Teachers' Retirenent System A nenber will not receive
credited prior service unless the menber elected to becone a
menber of this Retirement Systemon or before January 1,
1968.

(c) Credited Service for Transferred Eligi ble Enpl oyees neans
the effect of transfers fromthis Retirenent Systemto, or
to this Retirenent Systemfrom another retirement systemin
Maryl and and is described in Paragraphs 7.10 and 7.11.

Procedures for Determ ning Credited Future Service: The

superintendent of schools will establish rules and regul ati ons

to be used in determ ning how nmuch service in any 12-nonth

peri od constitutes one year of credited future service, except

as ot herw se provided herein:



7.

(a) In no case will nore than one year of Credited Future
Service be allowed for service in any 12-nmonth peri od.

(b) Service rendered for the full normal working tine in any
12-mont h period, including paid authorized | eave or other
| eave specifically provided herein, will equal one year of
credited future service

(c) A person enployed on a regular basis, at |east 50 percent of
the normal requirenment for a full-time enployee in an
identical position, shall receive retirement credit as
fol | ows:

1) Those enpl oyees enrolled in the Enpl oyees' Retirenent
System before July 1, 1976, who are enpl oyed for at
| east 50 percent of the tine but |ess than 100 percent
shall earn retirenment credit as if regularly enpl oyed
to performthe sane duties on a full-tinme basis.

2) Those enpl oyees enrolled in the Enpl oyees' Retirenent
Systemon or after July 1, 1976, who are enpl oyed for
at least 50 percent of the time but |ess than 100
percent shall have the retirement credit prorated based
on the percentage of tine worked.

Credited Service for Period of Service in the Armed Forces of

the United States: A nenber who is a Montgonery County Public

School s' enpl oyee who enters the Arned Forces of the United

States and does not w thdraw menber contributions with credited

interest will receive Credited Future Service for the period of

service in the arned forces if:

(a) The menber does not remain in the armed forces for nore than
one enlistment or, if longer, for nore than the conpul sory
tour of duty

(b) The menber returns to the service of Mntgonery County
Public Schools within 90 days after honorabl e discharge or
di scharge under honorabl e conditions fromthe arned forces
and subnmits to the superintendent of schools proof of such
service

Status of Enployee in Armed Forces: An Eligible Enployee who

entered the Arned Forces of the United States before January 1,

1968, and who returns to the service of Montgonery County Public

School s under the conditions described in Paragraph 7.3 and

el ects to becone a nmenber within 30 days thereafter may be

deenmed by the superintendent of schools to have beconme a menber

on January 1, 1968, and receive Credited Future Service and, if
applicable, credited past service for service in the arnmed
forces.

Recredited Service for Period of Prior Mntgonmery County Public

School s Service: \henever a former nenber re-enters the

Retirement System upon reappoi ntnment as a Montgonmery County

Publ i c School s enpl oyee, the menber shall have the opportunity

to regain the credited service which had accrued on the date the

prior Montgonmery County Public Schools service term nated.

Before being credited for this service, the nenber nmust conplete

three years of service after reappointnment; and pay into this

Retirement Systemin a lunp sum or on an extended paynent basis

i f approved by the superintendent of schools, the full anount of

menber contributions with Credited Interest the menber wi thdrew
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upon term nation of prior service with Montgomery County Public
schools, plus the interest that would have been earned on the
account fromthe date of term nation to the date of repurchase
of service credits.
Credited Service for Mntgonmery County Public Schools Service
Not Credited Under the State Retirement System
(a) Each person who was an Eligible Enpl oyee of Montgonery
County Public Schools on July 1, 1961, who elected not to
become a nmenber of the State Retirenment Systemat that tine
and who has been an Eligi bl e Enpl oyee of Mntgonmery County
Public School s continuously since July 1, 1961, shall have
the opportunity to obtain credit for any period of
Mont gonmery County Public Schools service for which the
nmenber does not have credit under the State Retirenent
System This option for the purchase of such service
credits nmust be exercised by a menber before January 1,
1968, and paynents made and conpleted within four years.
(b) Before being credited for this service, such nenber shal
pay into this Retirenent Systemin a lunp sum or on an
ext ended paynent basis if approved by the superintendent of
school s, the full anmount of what woul d have been nenber
contributions with interest had the nenber in fact been a
menber of the State Retirenment SystemfromJuly 1, 1961, the
date the enployee first had the opportunity to elect to
becone a nmenber, to the date elected to becone a nmenber of
the State Retirenent System if ever.
Credited Service for a Qualifying Approved Leave of Absence as
Defi ned by the Teachers' Retirenent System
Any menber who is granted a qualifying | eave w thout pay as
defined by the Teachers' Retirement System shall have the
opportunity to obtain credited service for such period of |eave.
Before receiving this credited service, the nenber shall pay
into this Retirement System a percentage, determned in
accordance with Paragraph 5.1, of what woul d have been Earnabl e
Conmpensation during the period of tinme of approved | eave w thout
pay, plus interest on the accumul ated contributions, including
contributions for the period of |eave, which will be credited
during the period of |eave in accordance wth Paragraph 5. 4.
This anobunt will be offset by the anpbunt paid to the Teachers
Retirement System but in no event will be less than zero (0).
Menbers, at the tine a qualifying | eave is granted, nust submt
the appropriate Teachers' Retirenent System and Mont gomery
County Public Schools Retirenment Systemforns to obtain credit
for the period of |eave.
Credited Service for her Approved Leave Wthout Pay and
Payment of Contributions: Any nenber who is granted approved
other | eave without pay shall have the opportunity to obtain
credited service for such period of approved | eave w thout pay
granted on or after January 1, 1968. Before receiving this
credited service, such nmenber shall pay into this Retirenent
System an amount equal to the reserves required to fund the
credited period of |leave. Menbers, at the tinme the leave is
granted, nust submit the appropriate Retirenent Systemformto
obtain credit for the period of |eave.
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Credited Service for Prior Mlitary Service: Upon retirenent
fromthis Retirenent System a nmenber who does not qualify for
credited service under the provisions of Section 7.3 above will
be granted credited service (not in excess of five years) for
mlitary service in the Armed Forces of the United States upon
conpleting a mninumof ten years of Montgonery County Public

School s enpl oynent .

Anything in this Section 7.9 to the contrary notw t hstandi ng,

menbers shall not be entitled to purchase credited service for

any period for which they have already received credit under
anot her retirenent or pension systemor plan (other than the

Teachers' Retirenent System Social Security, the Railroad

Retirement Act, or any disability payments under any pension or

retirement system or benefits payable under Title 3 or Title

10, Chapter 67, SS 1331 through 1337 of the U S. CODE).

Transfers to this Retirenent System After January 1, 1968, but

Bef ore January 1, 1980:

(a) Any person who is a menber of the Teachers' Retirenent
Systemwi || retain nmenbership in that system upon accepting
of fice or enploynent after January 1, 1968, with Mntgomnery
County Public Schools. Except as to those transferring
enpl oyees described in Section 3.1 (d), no credited service
will be allowed by this Retirement System for such persons
who accept office or enploynent after Decenber 31, 1979,
wi th Montgonery County Public Schools.

(b) A person who is a nenber of a Retirement System of the State
of Maryland, other than the Teachers' Retirement System
wi |l become a menber of this Retirement System upon
accepting office or enploynment after January 1, 1968, but
before January 1, 1980, with the Montgonery County Public
Schools. Credited Service before January 1, 1968, will only
be allowed for those enployees eligible at the tine of
installation of the Retirenent System on January 1, 1968.
No credited service will be allowed by this Retirenent
System for such persons who accept office or enpl oynent
after Decenmber 31, 1979, with Mntgonmery County Public
School s. Enploynent after this date requires nenbership in
t he Pensi on System

Use of Sick Leave for (btaining Credited Service: Upon

retirement fromthe Teachers' Retirenent System of State of

Maryl and or its equivalent for persons not eligible for

menbership in the Teachers' Retirenent System who are nenbers of

Mont gonmery County Public Schools Enpl oyees' Retirenment System

only, an enployee at the tine of retirement shall receive

credi tabl e service for unused sick | eave in accordance with the

formula that 176 hours or 22 days of unused sick | eave are equal

to one nonth of creditable service at the annual factor of 1/55.

This additional credit will be provided by the Teachers'

Retirement System of the State of Maryland for nenbers of that

system This additional credit will be provided by the

Mont gonmery County Public Schools Enpl oyees' Retirenment System

for persons not eligible for nenbership in the Teachers'

Retirement System One additional nonth of creditable service

shall be granted if fractional days totaling 11 or nore result



fromthe application of this fornula.

(a) For the purpose of this section, a nenber may not accumnul ate
nmore than 15 days of sick |eave for each year of nenbership
service to a maxi mum of 540 days or 2 years retirenent
servi ce.

(b) Because there are both 10- and 12-nmonth enpl oyee retirenent
prograns, the follow ng conversion table is utilized to
equal i ze credit:

SI CK LEAVE 10- MONTH
12- MONTH
I N DAYS VEMBER
VEMBER
1- 10 0 0
11 - 32 1 1
33 - 54 2 2
55 - 76 3 3
77 - 98 4 4
99 - 120 5 5
121 - 142 6 6
143 - 164 7 7
165 - 186 8 8
187 - 208 9 9
209 - 230 1 year* 10
231 - 252 1 year* 11
253 - 274 1 year* 1
year
275 - 296 11 13
297 - 318 12 14
319 - 340 13 15
341 - 362 14 16
363 - 384 15 17
385 - 406 16 18
407 - 428 17 19
429 - 450 18 20
451 - 472 19 21
473 - 494 2 years* 22
495 - 516 2 years* 23
517 - 540 2 years* 2
years

*Not nore than | year credit granted per cal endar year
(c) Sick leave credit is added to the nmenber's creditable
service after qualifying for retirenent and nmay not be used
to qualify for 1) death benefit, 2) ordinary disability
retirement, 3) deferred service retirenent, 4) early
retirement, or 5) determ ning average final conpensation
7.12 Transfers fromthis Retirement System Any nenber whose
enpl oyment is termnated with Montgonery County Public School s
may be eligible to transfer to any of the Retirenment Systens of
the State of Maryland. The nmenber's rights on termnation wll
be governed by the provisions of Section 12, Vesting and
Wt hdrawal Benefits.
7.13 Credited Service for Qut-of-State Teaching Service: Any menber
may receive, in the year in of retirement, credited service
toward eligibility for benefits for out-of-state public schoo
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teachi ng service and/or nonpublic school teaching service up to
a maxi mum of ten years, provided the nmenber first make claim
with the Teachers' Retirement System under Article 77, Section
194, and al so purchase the service with the Teachers' Retirenent
System and pay into Montgomery County Public Schools Enpl oyees'
Retirement System an anmount equal to the reserves required to
fund the additional allowance for such years of out-of-state
and/ or nonpublic teaching service as the nenber may claim
Credited Service upon Becom ng Subject to the Two-Part Benefit:
Any menber who becones subject to the Two-Part Benefit shall
have future service credited in accordance with Subsection
4.1(A) of the Pension Systemon or after July 1, 1984, or the
effective date on the first of any subsequent nonth thereafter
follow ng the election period of Novenber 1, 1984, through April
30, 1985.

SECTI ON 8- - AMOUNT OF BASE PENSI ON AT NORVAL RETI REMENT DATE OR EARLY

RETI REMENT DATE

8.1 Amount of Base Pension at Normal Retirement Date: The yearly

8.

2

anmount of base pension for a nmenber who retires fromthe service

of the Montgomery County Public Schools on the normal retirenent

date will equal Item(a) mnus Item (b) plus, if applicable,

Item (c):

(a) Item1) nmultiplied by Item 2):

1) 2 percent of the nenber's Average Final Conpensation.

2) The menber's years of credited service, up to a nmaximm
of 36 years of credited service.

(b) The yearly retirenment benefit, if any, accrued to the menber
under the Teachers' Retirenent Systemwi th respect to the
period of credited service considered in Item 2), except
that in no event will the credited service used for this
Item (b) include any service not credited under the
Teachers' Retirenent System Years of credited service of
less than a full year will be prorated, and credits will be
granted for any nonth in which the enpl oyee worked or was on
approved | eave and contributi ons were received.

(c) Item1) multiplied by Item 2).

1) The accrued annual state retirement benefit with
respect to the period of credited service which is
credited under the Teachers' Retirenent System and
which is also credited under this Retirement System

2) The appropriate factor from Table C minus the
appropriate early retirenment factor fromthe Teachers'
Retirement System (see Table C-1), both factors to be
det erm ned based on the nunber of years by which the
menber's early retirement date under the Teachers'
Retirement System precedes such nmenber's nor nal
retirement date under the Teachers' Retirement System

Amount of Base Pension at Early Retirement Date: The yearly

anmount of base pension for a nmenber who retires fromthe service

of the Montgomery County Public Schools on or after an early
retirement date but before a normal retirenment date will equal

the yearly amount of base pension conputed under Item 8.1(a)

above times the appropriate factor from Table C mnus the yearly

retirement benefit conmputed under Item 8.1 (b) above tinmes the



appropriate early retirement factor fromthe Teachers
Retirement System (see table C-1). For conputing the anount of
base pension at Early Retirenent Date, the appropriate early
retirement factor fromthe Teachers' Retirement Systemw || be
determ ned based on the | esser of:

The nunber of years' by which the nmenber's early retirenent

dat e under the Teachers' Retirement System precedes such

menber's normal retirenment date under the Teachers

Retirement System

or

The nunber of years by which the nmenber's early retirenent

date under this Retirenent System precedes such nmenber's

normal retirenent date under this Retirement System
The m ni mum yearly anmount of base pension under this Subsection
8.2 will equal Item(a) multiplied by Item(b), plus, if
applicable, Item(c):
(a) Item1) multiplied by Item 2).

1) Two el evenths of 1 percent (.1818% of Average Fina
Conmpensat i on.

2) Years of credited service up to a maxi mum of 36 years
of credited service.

(b) The appropriate factor from Table C
(c) Item1) multiplied by Item 2).

1) The accrued annual state retirement benefit with
respect to the period of credited service which is
credited under the Teachers' Retirenent System and
which is also credited under this Retirement System

2) The appropriate factor fromTable C, m nus the
appropriate early retirement factor fromthe Teachers
Retirement System (see Table C-1), both factors to be
det erm ned based on the nunber of years by which the
menber's early retirenment date under the Teachers
Retirement System precedes such nmenber's nor nal
retirement date under the Teachers' Retirement System

SECTI ON 9--DI SABI LI TY RETI REMENT

9.1

Disability Retirement Procedures: All retirenments for
disability shall be authorized by the Teachers' Retirenent
System if the nmenber is also a nmenber of that system or by the
superintendent of schools, if the menber is not a menber of the
Teachers' Retirenent System
Nonservi ce_Connected Disability Retirement: A nenber in the
service of the Montgonery County Public Schools who is not yet
eligible to retire on a normal retirenment date may be retired by
the Teachers' Retirement System or the superintendent of schools
on a nonservice-connected disability retirenent if the the
menber neets all of the follow ng requirenents:
(a) The menber has five years of credited service
(b) The menber has passed, at time of enploynent or subsequent
thereto, but prior to becom ng disabled, a physica
exam nation as may be required by the superintendent of
school s.
(c) If the menber is not retired for disability by the Teachers
Retirement System the superintendent of schools recomends
to the Board of Education that such nmenmber is nmentally or
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9.
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physically incapacitated for the further performance of
duty, that such incapacity is not due to willful negligence,
that such incapacity is likely to be permanent, and that
such nenber should be retired

(d) The menber has nmade application for nonservice-connected
disability retirenent at |east 30 and not nore than 90 days
before being retired.

(e) The menber is not eligible for service-connected disability
retiremnent.

Service-Connected Disability Retirenent: A menber in the
service of the Montgomery County Public Schools who is not
eligible to retire on a normal retirenment date may be retired by
the Teachers' Retirement System or the superintendent of schools
on a service-connected disability retirenent if the nmenber neets
all of the follow ng requirenents:

(a) The menber is totally incapacitated for duty, or partially
and permanently incapacitated for duty, as the natural and
approxi mate result of an accident occurring or an
occupational disease incurred while in the actua
performance of duty at sone definite tinme or place, w thout
wi | I ful negligence on the nenber's part.

(b) The menber has passed at tine of enploynent, or subsequent
thereto, but prior to becom ng disabled a physica
exam nation as may be required by the superintendent of
school s.

(c) The menber has nmade application for service-connected
disability retirenent at |east 30 and not nore than 90 days
before being retired.

(d) The menber is not eligible for nonservice-connected
disability retirenent

Amount of Base Pension at Nonservice-Connected Disability

Retirement: The yearly amount of base pension payable to a

menber upon retirenent for nonservice connected disability wll

equal (a) or (b) in the follow ng, whichever is greater, mnus

(c),

(a) Two percent of the nenber's Average Final Conpensation
multiplied by the years of credited service, up to a maxi num
of 36 years of credited service, or

(b) The lesser of Item1) or 2) in the foll ow ng:

1) 30 percent of the menber's Average Final Conpensation

2) 2 percent of the nenber's Average Final Conpensation
mul tiplied by the nunber of years of service which
woul d be creditable to the nmenber if the service
continued until the attainment of age 60, m nus

(c) The yearly disability retirement allowance, if any, payable
to the menber under the Teachers' Retirenent Systemwith
respect to the period of credited service considered in (a).

Amount of Base Pension at Service Connected Disability

Retirement: The yearly anmount of base pension payable to a

menber upon retirenent for service connected disability wll

equal (a) plus (b) below, minus (c) in the foll ow ng:

(a) An annuity which shall be the actuarial equivalent of the
nmenber's accunul ated contributions at the tine of
retirement.



.7

(b) Sixty-six and two-thirds percent (66-2/3% of the nmenber's
Aver age Final Conpensation, but, in no event, shall the
total service- connected disability retirement pension
exceed t he Average Final Conpensation

(c) The yearly disability retirement allowance, if any, payable
to the menber under the Teachers' Retirenent System

Adj ust ment or Cessation of Disability Pension Paynments:

Shoul d the Medical Board or, if appropriate, the Teachers

Retirement System report and certify to the superintendent of

school s that a di sabl ed nenber under the normal retirenment age

of 60 is engaged in or is able to engage in a gainful occupation
payi ng nore than the difference between the pension and the
average final conpensation, plus $3,000, and should the
superintendent of schools concur in such report, then the anpunt
of the pension shall be reduced to an amount whi ch, together
with the annuity and the anount earnable by the nmenber, shal
equal the anpbunt of the average final conpensation plus $3,000.

Shoul d a nenber's earning capacity be | ater changed the anmpunt

of the pension may be further nodified; provided that the new

pensi on shall not exceed the amobunt of the pension originally
granted nor an anmount which, when added to the anbunt earnable
by the nenber together with the annuity, equals the anount of
the average final conpensation plus $3,000. A menber restored
to active service at a salary less than the average fina
conpensati on upon the basis of which the nenber has retired
shal |l not becone a nenber of the Retirenment System

The superintendent of schools or, if appropriate, the Teachers

Retirement System nmay require any retired nenber receiving

disability benefits to submt, on an annual basis, nedica

i nformati on supporting the continued disability. 1In addition

the retiree may be required to undergo a medi cal exam nation

such exam nation to be nmade at the place of residence of said
menber or other place mutually agreed upon by a physician or
physi ci ans desi gnated by the superintendent of schools or, if
appropriate, the Teachers' Retirenent System Should any

di sabl ed nenber refuse to submt the required nedica

information or to submt to at |east one nedical examination in

any such year by a physician or physicians so designated, the
al | owance may be discontinued until w thdrawal of such refusal
and should refusal continue for one year, all rights in and to

t he pension may be revoked by the superintendent of schools or

if appropriate, the Teachers' Retirenent System

Admi nistrative Disability Retirement: \Wenever any nenber not

havi ng reached the normal retirenment date becones di sabl ed or

i ncapacitated so that the nenber is no | onger able to perform

the work duties and refuses or fails to nake application for

retirement, the superintendent of schools may nmake application
to the Teachers' Retirement System or approve application nade
for this Retirement System for this type of disability
retirement that the nenber appears to be eligible to receive.

Transfers to the Pension System

(a) Any menber who applies for disability retirement within two
years of having transferred fromthe Retirement Systemto
the Pension Systemand is found to be disabled shall receive



the benefits provided under the retirenment system from which
the menber transferred, offset by whatever contributions
have been refunded to the nenber.

(b) A menmber who transfers fromthe Retirenment Systemto the
Pensi on System shall retain the enrollment date first
established in the retirenent systemfrom which the menber
transferred.

SECTI ON 10- - COST- OF- LI VI NG ADJUSTMENTS- - APPLI CABLE ONLY TO PENSI ONS

PAYABLE UNDER THI S RETI REMENT SYSTEM

10.1 Eligibility for Adjustnments: Any person receiving paynent under
this Retirenent Systemw Il be eligible for a cost-of-living
adj ustment as of each January 1, follow ng the commrencenent date
of such paynent if:

(a) The person is a nenber of this Retirenent Systemwho retired
fromthe service of Montgomery County Public Schools on or
after January 1, 1968.

(b) The person is the survivor of a nenber as described in (a)
above who is receiving paynments under a pensi on paynent
option.

(c) The person is a surviving spouse who began receiving a
spouse's pension on or after January 1, 1968.

10. 2 Basis for Adjustnent:

(a) Cost-of-living adjustnents will be based on the Consuner
Price I ndex (Urban Wage Earners and C erical Wrkers--United
States City Average), published nmonthly by the Bureau of
Labor Statistics. The adjustment for each cal endar year
will be determ ned by dividing the Consunmer Price Index for
the fourth nonth precedi ng the begi nning of the year by the
Consumer Price Index for fourth nonth prior to the
i medi ately precedi ng January 1.

(b) The monthly amount of pension subject to a cost-of-living
adj ustment on the January 1 i mediately follow ng the
pensi on conmencenent date of a retired nmenber or a surviving
spouse wi Il equal the nonthly anmount of base pension payabl e
under this Retirement System determi ned in accordance with
Sections 8.1, 8.2, 9.4, 9.5 or 13.2, whichever is
applicable. The nonthly amount of pension subject to a
cost-of -1iving adjustnment on each subsequent January 1 will
equal the nmonthly amount of pension payable to such menber
or surviving spouse during the precedi ng cal endar year

(c) The monthly amount of pension subject to a cost-of-living
adj ustment on the January 1 imediately follow ng the
paynment conmencenent date of a survivor as described in
10. 1(b) will equal the nonthly amount of pension payable to
such survivor as provided by the ternms of the pension
paynment option elected by the menber. The nonthly anount of
pensi on subject to a cost-of-living adjustnment on each
subsequent January 1 will equal the nonthly anount of
pensi on payable to such survivor during the preceding
cal endar year.

10.3 Limtations on Adjustnent: No nonthly amount of pension subject
to cost-of-living adjustnent will be reduced by a cost-of-1living
adj ustment bel ow the nonthly anount of initial base pension
subject to cost-of-living adjustnent. Cost-of-1living



adjustments will continue only as long as this Retirement System

remai ns on an active status.

10. 4 Substitute Index: The Board of Education may, nore than four
nmont hs before January 1, substitute for the Consuner Price
I ndex, as of the January 1, another index deened nore suitable
to accomplish cost-of-living adjustnents under this Section 10.

10.5 Cost of Living Adjustnents for Two-Part Benefit: Each nenber
becom ng subject to the Two-Part Benefit shall receive a cost of
living adjustnment in accordance with Subsections 10.1, 10.2,
10.3, and 10.4 of the Retirenent Systemfor service earned and
credited prior to the effective date of change and cost of
living adjustnent in accordance with Subsections 10.2, 10.3, and
10.4 of the Pension Systemfor service credited after the
ef fective date of change.

SECTI ON 11-- NORVAL FORM OF PENSI ON - - PENSI ON PAYMENT

OPTI ONS- - SUSPENSI ON OF PENSI ON PAYMENTS

11.1 Normal Form of Retirenent Pension--Life Income: The nmenber wll
be paid a nonthly inconme until death.

11.2 El ection of Pension Paynent Option: 1In lieu of the normal form
of pension, any nenber may, prior to the first pension paynent
normal |y due, elect to receive reduced pension paynents of
equi val ent actuarial value in one of the optional forms set out
bel ow. The election of the option shall be made on a form
provi ded for that purpose and shall be filed with the
superintendent of schools. Should a nenber die prior to the
expiration of 30 days after the date of the filing of such
el ection or prior to 30 days after retirenent, such election
shall be void and of no effect, and the benefits payable on the
account shall be the same as though the el ection had not been
filed and had the nenbere died in active service. A nenber who
has el ected an optional benefit may change such el ection by due
notice to the superintendent of schools, but no change may be
made after the first payment of the pension becomes normally
due.

Option 1: If a nenber dies before having received in
paynments the present value of the reduced pension
as it was at the tine of the retirenent date, the
bal ance shall be paid to the | egal representative
or to such person as the nenber shall nom nate by
witten designation duly acknow edged and fil ed
wi th the superintendent of schools.

Option 2: Upon a nenber's death, the reduced pension shal
be continued through the life of and paid to such
person as the nmenber shall nom nate by witten
designation duly acknow edged and filed at the
time of this retirenent with the superintendent of
school s.

Option 3: Upon a nenber's death, one-half of the reduced
pensi on shall be continued through the Iife of and
paid to such person as the nenber shall nom nate
by witten designation duly acknow edged and fil ed
at the tine of retirement with the superintendent
of school s.

Option 4: If a nenber dies before receiving benefits in an



anmount equal to the accunul ated contri butions,
then the excess of the accunul ated contri butions
over the total of all benefit paynents received by
t he menber shall be paid to such person as the
menber shall nom nate by witten designation duly
acknow edged and filed with the superintendent of

school s.
11. 3 Suspensi on of Pension Payments (Applicable only to pensions
payabl e under this Retirenment System: |If a menber who has

retired fromservice under this Retirenment Systemis

subsequent |y reenpl oyed by Montgonmery County Public Schools as a

teacher, or as an other enployee on a full-tine basis or on a

part-tine basis regularly scheduled for 20 or nore hours per

week, pension paynments will be suspended.

Upon subsequent retirenment, the menber will be entitled to

recei ve the anount of pension received previously, plus an

addi ti onal benefit for the period of reenploynent in accordance
with Section 8.1. The enployee will not be eligible for any
early retirenent or incentive benefit not eligible for at the
time of the first retirement. The nmenber will be considered to
be a new enpl oyee as of the date of reenploynent and will becone

a menber of the system which the nenber was in at the tine of

original retirement.

SECTI ON 12- - VESTI NG AND W THDRAWAL BENEFI TS
12.1 Vesting: |If a nenber's service with Montgonmery County Public

School s term nates before the retirenent date and after

conpleting five years of credited service with Mntgonmery County

Public School s, the nenber nmay el ect either

(a) To be paid the menber contributions with credited interest,

t hus ceasing to be a nenber.
(b) To receive a base pension, beginning on the first of the
month coinciding with or next followi ng the sixtieth
bi rt hday, which will be provided in the foll ow ng manner
1) The menber will elect to | eave nenber contributions,
including interest credited thereon, in the fund of the
Retirement System

2) The menber will receive a vested ownership in the
anmount of the normal retirenment pension which has
accrued to the date of termnation

3) The amount of pension will equal the amount of base
pension at normal retirement date as provided in
Section 8

(c) If, on the date of term nation, the nmenber had conpl eted 25
years of credited service, the nenber may el ect to receive a
reduced pensi on payment begi nning on an early retirenent
date. The anount of reduced pension will be determined in
accordance with Paragraph 8. 2.

(d) If a termnated vested nenber dies before the date when the
first paynent of vested all owance nornally becones due, the
beneficiary will receive a single [unp sum death benefit
paynment equal to accunul ated contributions attributable to
anounts actually contributed by the nmenber. |If there is no
designated beneficiary the accumul ated contributions will be
paid to the deceased nenber's estate.
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(e) Vested menbers who have not reached retirenment age 60 will
be subject to any changes in this Retirement System upon
retirement age 60.

Nonvesting: |If a nenber's service with the Montgonmery County

Public Schools term nates before the retirenent date and before

conpleting five years of credited service, the menber will be

paid that portion of Accunulated Contributions actually
contributed by the menber. Any contributions paid to the

Teachers' Retirenent Systemw || be governed by the regul ations

of that system

Leave of absence: A |eave of absence duly authorized by the

Board of Education for Retirement System nenbership purposes

wi Il not be considered term nation of service if the nenber

returns to the service of the Montgonery County Public School s

at the end of such | eave of absence. Except as specifically

provided in this Retirenent System any period of |eave of
absence shall not be counted as credited service.

SECTI ON 13- - DEATH BENEFI TS
13.1 Single Lunp Sum Death Benefits:

13.

2

ELIG@BILITY: A death benefit will be payable to a nmenber's
designated beneficiary (or to the estate if no beneficiary has
been designated) if the follow ng conditions are net:

(a) The menber died while in service.

(b) Proper proof of death has been submitted to the
superintendent of schools.

(c) No spouse's pension is payable under the provisions of
Subsection 13. 2.

Benefit: The anmount of benefit payable will equal Item (a) plus

I[tem (b) bel ow

(a) The menber's accunul ated contri butions.

(b) I'f the menber has one or nore years of credited service, an
anount equal to the nenber's annual Earnabl e Conpensation at
the tine of death. This anmount is to be reduced by the
death benefit, if any, payable under the Teachers
Retirement System For purposes of this subsection
"desi gnat ed beneficiary" neans a person nominated by witten
designation duly executed and filed with the superintendent
of schools, or with the Teachers' Retirenent Systemif the
menber is also a menber of the Teachers' Retirenent System

Spouses' Pensi on:

Eligibility: The surviving spouse of a menber who dies in

service will be eligible to receive a pension if the foll ow ng

condi tions are net:

(a) The menber was eligible for service retirenment under the
provisions of Subsections 4.1 or 4.2 or had attai ned age 55
and conpleted fifteen or nore years of credited service.

(b) The menber did not nominate by witten designation a
beneficiary other than a spouse.

(c) The spouse does not elect to receive the single [ unp sum
death benefit under the provisions of Subsection 13.1. Such
el ection may be nmade by witten notice filed with the
superintendent of schools not later than 60 days after the
deat h of the nmenber but before the commencenent of the
spouse' s pension.



Benefit: The anobunt of pension payable to the spouse will be
equal to the anount that woul d have been payable if the nenber
had retired 30 days before death and had el ected Option 2 under
Subsection 11.2. However, if the menber was not eligible for
service retirenent, the ampunt of pension payable to the spouse
wi |l be cal cul ated, using a percentage which is consistent with
t he percentages used to calculate early retirement pensions
under Subsection 8.2 and an optional annuity factor consistent
with the factors used to calculate the optional form of pension
under Option 2 of Subsection 11.2.

SECTI ON 14- - ADM NI STRATI ON BY SUPERI NTENDENT OF SCHOOLS

14.1 Responsibility for Adm nistration: The superintendent of
school s shall be responsible for the adm nistration of the
Retirement System established by the Board of Education

14.2 Rul es and Regul ations for Adm nistration: The superintendent of
school s may establish rules and regul ations for the
adm ni stration of the Retirenent System and may engage actuari al
and ot her services and incur expenses as required to transact
t he business of the Retirenment System

14.3 Payment of Expenses: All expenses incurred by the
superintendent of schools in operating the Retirement System
will be paid from budget appropriations approved by the County
Counci|l or fromthe Fund.

14. 4 Legal Advisor to Superintendent of Schools: The Board of
Education's Attorney shall be the | egal advisor of the
superintendent of schools.

SECTI ON 15- - MEDI CAL BOARD

15.1 Conposition: For each disability retirement application not
provi ded for under Paragraph 15.3, where there exists a dispute
as to the nature and extent of disability, the superintendent of
school s shall designate a Medical Board conposed of three
physicians not eligible to participate in the Retirenent System
who are licensed to practice in Maryland. At |least two nmenbers
of the Medical Board nmust be specialists in the particular field
of medicine relating to each application for disability
retirement. The conpensation of the menbers of the Medica
Board shall be fixed by the superintendent of schools subject to
budget limtation.

15. 2 Concl usions and Recommendations: The Medi cal Board shal
arrange for and pass upon nedi cal examinations required in
connection with an application for disability retirenment and
shall report in witing to the superintendent of schools its
concl usi ons and reconmendati ons upon all matters referred to it.

15.3 Disability Retirements Under Teachers' Retirement System
Disability retirements authorized by the Teachers' Retirenent
System shall be governed by the procedures of the Teachers
Retirement System

SECTI ON 16- - FUNDI NG, | NVESTMENT POLI CY, AND ACTUARY

16.1 Funding Agent: Wth the recommendati on of the superintendent of
school s and approval of the Board of Education, the director of
financial services may pay all or any part of the funds
appropriated for the Retirenent Systemto an insurance conpany
to provide the benefits of the System under a group annuity
contract or to a corporate trustee to provide such benefits



under a trust instrunent.

16. 2 Actuary: The superintendent of schools shall designate an
actuary to be technical advisor of the Board on matters
regardi ng the funding and operation of the Retirenent System to
perform other duties required in connection therewith, and to
make an annual valuation of the assets and liabilities of the
System  Such actuary may be, but need not be, an enployee of a
fundi ng agent.

16.3 Actuarial Data: The superintendent of schools shall keep in
conveni ent formsuch data as shall be necessary for actuarial
val uation of the Retirenent System and for checking the
experi ence of the System

16.4 Transfer of Assets: As of July I, 1980, and each July 1
thereafter, the actuary shall determ ne the proportionate share
of the pension fund of the Retirenent Systemas of said date
al l ocable to those nenbers of the Retirenent Systemwho filed
wi th the superintendent of schools an executed wai ver of al
benefits under this Retirenent System and elected to transfer to
t he Pension System during the previous 12 nonths. For purposes
of this paragraph, the Pension Fund shall not be considered to
i ncl ude nenbers' accunul ated contributions. Assets of the
Pensi on Fund equal to this proportionate share shall be
transferred to the Pension Fund for the Pension System

SECTI ON 17- - REPORTS AND AUDI TS

17.1 Annual Report to Board of Education: The superintendent of
school s shall submit to the Board of Education an annual report
on the status of the Retirenment System for the preceding fisca
year.

17.2 Annual Report of Menber Contributions and Credited Interest:
The superintendent of schools shall supply to each nmenber
annually a report of the nenber's contribution with credited
i nterest as of June of the preceding fiscal year

SECTI ON 18- - PAYMENT OF BENEFI TS

18.1 Anount of Pension Paynent: A nenber's pension will be paid each
month during retirement, beginning on the retirenment date. The
nmont hl y amount of each paynent will equal one-twelfth of the
yearly anount of pension for the nmenber. \Wen the nmenber's
pensi on payments begin, the nenber will receive a notice show ng
t he amount and terns of paynent.

18.2 Seven Year Limtation: There will be no obligation to nmake any
paynment to a payee unless the payer has received proof that the
payee was |iving on the due date of the paynent. |If such proof
is not received within seven years after the due date of the
paynment, the obligations of the payer as to the paynment will be
the sane as if the payee had died i nmedi ately before the due
date of the paymnent.

SECTI ON 19- - PROTECTI ON AGAI NST FRAUD

19.1 Any person who shall know ngly nake any fal se statenent or shal
falsify or permit to be falsified any record or records of this
Retirement Systemin any attenpt to defraud such systemas a
result of such act shall be guilty of a m sdenmeanor and shall be
puni shabl e therefor under the |aws of Mntgonery County and
Maryl and. Shoul d any change or error in the records result in
any nenber or beneficiary receiving fromthe Retirenent System



nore or less than the nmenber woul d have been entitled to receive
had the records been correct, the superintendent of schools

shal |l correct such error and as far as practicable, shall adjust
the payment in such manner that the actuarial equivalent of the
benefit to which such nmenber or beneficiary was correctly
entitled shall be paid. At the request of the superintendent of
school s, any nmenber or beneficiary who has received paynent from
the Retirenment System of any nonies to which not entitled under
the provisions of this Retirenent System shall refund such

nmoni es to the System

SECTI ON 20- - AVENDMENT OF RETI REMENT SYSTEM

20.1 Upon preparation and reconmendati on by the superintendent of
school s of amendnents of the Retirenent System the Board of
Educati on may adopt and put into effect such amendnents by
resol ution. The Board shall seek to provide adequate funding for
the costs of any such anmendnents on an actuarially sound basis.
No amendnment shall reduce the anobunt of any accrued base pension
whi ch has been covered by a reserve held in the system the term
of nmonthly paynents, or delay the due date of any paynent,
wi t hout the consent of the nmenber thereto.

SECTI ON 21- - BENEFI TS EXEMPT FROM EXECUTI ON

21.1 The right of a person to a pension or any annuity, to the return
of contributions, to the pension or annuity itself, to any
optional benefit or death benefit, to any other right accrued or
accruing to any person under the provisions of this Retirenent
System and to the nonies in the various funds created by this
Retirement System shall not, except for obligations owed to the
Board of Education of Montgonery County, be subject to
execution, garnishment, attachnent, or any other process or
recourse what soever and shall be unassignable. |In the case of a
debt owed to the Board of Education of Montgonmery County, the
enpl oyee' s account or benefit nmay be reduced, up to the anmpunt
of the obligation, after notification of the obligation due.

SECTI ON 22- - FI LI NG OF RETI REMENT SYSTEM AND CONTRACTS

22.1 This Retirenment System and the Contract entered into between
t he Board of Education of Montgonery County and the funding
agent, shall be filed with the Insurance Departnent of the State
of Maryland and the Internal Revenue Service, United States
Treasury Departnment, as deened necessary by the Board of
Educati on on advice of |egal and fiscal counsel

SECTI ON 23- - RECORDS

23.1 Records Cenerally: There shall be established and naintai ned by
t he superintendent of schools such records as deened necessary
for the admnistration of this Retirenent System The
superintendent of schools shall prescribe the formand the scope
of these records.

23.2 Decision of superintendent of schools on Records: The decision
of the superintendent of schools relating to the
confidentiality, use, maintenance, and di sposition of al
records and materials relating to this Retirement System shal
be final

23.3 Tinme Limts Records Are To Be Kept: The superintendent of
school s, when not in conflict with state |aw, shall determ ne
the tine imt that Retirement Systemrecords shall be kept on



file. The superintendent of schools shall also determ ne the
final disposition of such records.

SECTI ON 24- - QUALI FI CATI ON

24.1 The Retirenment System hereby established is intended to qualify
under the Internal Revenue Code of 1954, as anended. To the
extent that any change or changes are nade in this Retirenent
Systemin the course of securing favorable determ nation letters
fromthe Internal Revenue Service, such change or changes shal
be made in the Retirement Systemretroactive to the effective
date of the provision to be changed, supplanting any provision
to the contrary therein as if such suppl anted provision or
provi si ons had never been adopted.

MONTGOMVERY COUNTY PUBLI C SCHOOLS
TABLE C(1)
Early Retirenent Factors
PERCENTAGE OF NORMAL
YEARS EARLY RETI REMENT BENEFI T
100
98
95
91
86
80

a~rwdNEFO

(1) There are no Tables A or B. Table Cis a designation by the
Fundi ng Agent to all Early Retirenent Tables

MONTGOMERY COUNTY PUBLI C SCHOOLS
TABLE C- 1

Early Retirenment Factors fromthe
Teachers' Retirenment System
of the State of Maryl and

Use this table to determi ne appropriate early retirenent factors from
the Teachers' Retirement System
PERCENTAGE OF NORVAL RETI REMENT
BENEFI T UNDER THE TEACHERS'
YEARS EARLY RETI REMENT SYSTEM
100
94
88
82
76
70

O~ wdNEFO

EXH BIT |

MCPS

RETI REMENT BENEFI TS
FORMULAI C EXPRESSI ON

8.1 NORMAL
(.02) (AFC) (MCPS YRS.) - (1/55) (AFC) (LESSER OF MCPS YRS.



oR

TRS YRS.) AND, |F APPLICABLE + (1/55) (AFC) (YRS. CRED TED
BOTH
SYSTEMS) (MCPS ERF FOR STATE YRS. EARLY - TRS ERF)
8.2 EARLY
((.02). (AFC) (MCPS YRS) (MOPS ERF) - (1/55) (AFC) (LESSER
OF MCPS
YRS. OR TRS YRS.) (TRS ERF FOR LESSER OF STATE YEARS EARLY OR
MCPS YEARS
EARLY))
NOT LESS THAN
(.001818) (AFC) (MCPS YRS) (MCPS ERF)
+
(1/55) (AFC) (YRS. CRED. BOTH SYSTEMS) (MCPS ERF STATE YRS.
EARLY - TRS ERF)
EXH BI T 2
MCPS

RETI REMENT BENEFI T
EXAMPLES OF CALCULATI ONS

AFC $30, 000. 00
1. NORMVAL BOTH SYSTEMS
a) MPS = 30 years TRS = 30 years
b) MCPS = 30 years TRS = 36 years
c) MPS = 36 years TRS = 30 years
Benefits
a) (.02) (30,000) (30) - (1/55) (30,000) (30) = $1,636.
b) (.02) (30,000) (30) - (1/55) (30,000) (30) = $1,636.
c) (.02) (30,000) (36) - (1/55) (30,000) (30) = $5,236.
2. NORVMAL MCPS, EARLY TRS
MCPS = 30 years TRS = 25 years
Benefit
(.02) (30,000) (30) - (1/55) (30,000) (25 = $4, 363.
+
(1/55) (30,000) (25) (.80 - .70) = $1, 363.
Benefit = $5,727.
3. EARLY BOTH SYSTEMS
a) MCPS = 28 years TRS = 28 years
b) MCPS = 25 years TRS = 28 years
c) MCPS = 28 years TRS = .25 years
Benefits
a) (.02) (30,000) (28) (.95 - (1/55) (30,000) (28) (.88)
= $2,520. 00
(.001818) (30,000) (28) (.95 = $1, 450. 76
+ (1/55) (30,000) (28) (.95 - .88) = $1, 069. 09
M ni mum = $2,519. 85
Benefit equals greater of $2,520.00 or = $2,519. 85
Benefit equals $2,520.00
b) (.02) (30,000) (25) (.80) - (1/55) (30,000) (25)
(.88) = $ 0.00
. (.001818) (30,000) (25) (.80) = $1, 090. 80
+ (1/55) (30,000) (25) (.95 - .88) = $ 954.55
M ni mum = $2, 045. 35

36
36
36

64

64
28



Benefit equals greater of $0.00 or $ 2,045.35
Benefit equals $2,045.35
c) (.02) (30,000) (28) (.95 - (1/55) (30,000) (25)

(.88) = $3,960.00

+ -

+ -

(.001818) (30,000) (28) (.95) = $1, 450. 76
(1/55) (30.000) (25) (.80 - .70) = $1, 363. 64
M ni mum = $2, 814. 40
Benefit equals greater of $3,960.00 or $2,814. 40
Benefit = $3,960.00
EARLY MCPS, NORMAL TRS
MCPS = 25 years TRS = 30 years
Benefit
(.02) (30,000) (25) (.80) - (1/55) (30,000) (25) (1.00)
-$1636. 36
(.001818) (30,000) (25) (.80) = $1, 090. 80
(1/55) (30,000) (25) (1.0 - 1.0) = $ 0. 00
M ni mum = $1, 090. 80

Benefit equals greater of -$1,636.36 or $1, 090.80
Benefit equals $1,090.80



